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1.G.I.,, CGHS, O0.M.No.2 (16)Estt./CGHS/2018-19/1192 dated
18-2-2019 regarding Extension of Empaneiment of Health Care
Crganization (HCOs) under Continuous Empanelment Scheme .

2.G.L,MH.&F. W, ,CGHS,0.M.N0.2.15025/117/2017/DIR/CGHS/CG
HS(P) dated 21-2-2019 regrding OPD consultation from
Hospitals empanelled under CGHS. K

3.G.I.,M.F.No.2/5/2017-E11(B) dated 05-03-2019 regarding
Dispensation of conditions of applying for Government
Accommodation and furnishing of ‘No accommodation
Certificate’ for admissibility of House Rent Allowance.

4. G.1.(CBDT),Corrigendum F.N0.275/192/2018-1T(B), dated 8-2-
2019 Corrigendum t¢ Circular No.1 of 2019, dated 1-1-2019
regarding Income tax Deduction from Salaries during the
Financial Year 2018-19 under Section 192 of the Income tax
Act,1961

5.GI1.,MH & F.W. 0.MN0.5.14021/29/2018-EHS, dated 4-1-
2019 regarding Recocgnition of JP Hospital, Zirakpur, Punjab for
treatment of Central  Government  empioyees  under
CS{MA)Rules, 1944.

6. G.I,M.H. & F.W,,0.M.n0.£.14021/41/2017-EHS dated 6-2-2019
regarding Recognition of Sacred Heart Hospitai, Jalandhar for
treatment of Central Government employees  under
CS{MA}Rules, 1944,

7.G.1.,Dept. of Per.& Trg.,0.M.No.1/4/2017-Estt.(Pay-1), dated
28-2-2019 regarding Restriction of officiating pay under FR 35 in
the context of CCS(Revised Pay)Rules,2016.

8. G.I.,M.F.,0.M.N0.1/3(1)/2008-E.TI(B), dated 08-03-2019
regarding rate of Dearness Allowance applicable with effect from
1-1-2019 to the employees of Central Governrrent and Central
Autonomous Badies continuing to draw their pay in the pre-
revised pay scale/Grade Pay as per Sixth Central Pay
Commission,

9. G.1.,Dept. of Pen. & P.W.,0.M.N0.41/21/2000-P&PW(D), dated
19-2-2019 regarding Issue of Pensioners’ Identity Card to
Pensioners - Revised Format.



10. G.1.,Dept. of Per. & Trg., 0.M.N0.28020/3/2018-  Estt.(c),
dated 11-3-2019 regarding Master Circular on
Probation/Confirmation in Central Services.
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G.I, CGHS O '}\555(16}3&&./CGH@'ZOI@?&EZMW' I
dated 18-2.2019

Extension of Empaneiment of Health Care Organization (HCOs)
under Continuous Empanelment Scheme

In continuation of Office Memorandum of even number, dated
12-2-2018(SI. No. 4% of Swamys Annual, 201 8), the period of ernpanelment
of the following is extended for a period of ope vear with effect from
13-2-2019 or till next new empanelment,whichever is earlier ont the same
terms and conditions which were signed at the time of empanelment.

Exclusive Hospital / Centre Empanelled under CGHE, Bhopal

B —
s NABH: ]
Ny | Namie of Bye cace Conrer NARL | ”‘}50 “ | Empaneiled for
—t . : i

I | GALAXY HOSPITAL 25 f NABH | 0755- | Otthopaedic
: ! I 2411222 Arthroscopy

J f and Joint
!g f i Replacement

{ Banjari, Near Jain Mandir,
* Danish Kunj, Kolar Road,

{

» Bhopal
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Z 15025/117/2047IDIRICGHS! CGHS(P)
Government of India
Ministry of Health & Family Welfare
Department of Health & Family Welfare

Nirman Bhawan, New Dethi
Dated the 21%° February . 2019.

OFFICE MEMORANDUM

Sub: OPD Consultation from Hospitals empanelied under CGHS

= EE

With referenice to the above mentioned subject the undersigned is to advise all
the private hospitals empanelled under CGHS to ensure that CGHS beneficiares
referred by Govt. Specialists / CGHS Medica! Officers are provided OPDR Consuitation
facifities by Specialist and ensure that they shall not charge more than the CGHS
Consultation charges.

e
.y r‘l-‘l\‘-@.}. i

(Dr Atul Prakash;
Drecter CGHS
o

1 Alt Hospitals empanelled under CGHS through Addl Dizector, CGHS o1 concamad oy
2 Addi. DDG(HQ), CGHS /Addl. Director, COHB(HO/AJL. Directors of all CitiestZones

Copy for infermatton to

k| PPS 1o AS&DG,CGHS
2 Advisor, MoHFW-CGHS




No. 2/5/2017-E.11B
Government of India
Ministry of Finance
Department of Expenditure .
North Block, New Delhi
Dated: 5 March, 2019

OFFIGE MEMORANDUM

Subject- Dispensation of canditions of applying for Govemmenrt Accommodation and fumishing
of ‘No Accommodation Cerlificate’ for admissibility of House Rent Aliowance.

Several references are being received in this Department to review the condition of applying for
Government Accommodation and fumishing of ‘No Accemmodaticn Cerlificate’ for admissibiiity cf
House Rent Alfowance as contained in Para 4(a) of this Department's O.M. No. 2(37)-E.I{(B)/64 dated
27.11.1965 read with Para 1(1) of O.M. No.11011M/EI(B)/75 dated 25.02,1977.

2. The matter has been examined in this Department and in supersession of Para 4(a) of this
Department's OM. No. 2(37)-ElI(B)}64 dated 27.11.1965 read with Para 1{1) cf OM
No. T1IDMM/EN(BYTS dated 25.02.1977 and to simplify the procedure relating to grant of House Rent
Allowanee to Central Government employees, the President, in consultation with Ministry of Housing
and Urban Affairs and the Staff Side of the National Council (J.C.M.}, is pleased to decide that the
conditions of applying for Govemment! Accommodation and furnishing of 'No Accommodation
Certificate’ by Central Goverment employees to become eligible for House Rent Allowance, are
dispensed with for all places, in respect of General Pool Residential Accommodation{GPRA) controlled
by Directorate cf Estates.

3. Ministries/Departments having their separate pool of residential accommodation for their
employees other than GPRA, may adopt these provisions, wherever feasible. '

4. These orders shall be effective from the date of issue cf the orders.

5. in so far as the persons serving in the Indian Audit and Accounts Department are concemed,
these orders issue in consultation with the Comptroller & Auditor General of India.

Hindi version is attached. @QLU

e
(Nirmala Dev}
Deputy Secretary to the Covernment of India
To,

All Ministries and Departments of the Govermment of India as per standard distribution list.

Copy to C&AG and UPSC etc. (with usual number of spare copies} as per standard endorsement [ist.
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AR MY 1 OF ?g;%g_.g‘gpmw oy 2043

Sub:  inceme-Tax Dedugtion from Salaries during the Financial Year 201818 under
Section 192 of the msome-tix Acl, 18B1-ragarding.

In Croutar Mo V2039 agteg 1 January, 2018 on the gzove menuomad :uhjaﬂ? tre
provistons of sattion 80TTE were inadverienily not corectly explamen ) para 2512 o the
zircular. The correct postion of the admissibilty of s«amﬁur_baﬁ urder sechion 80T TR provided
as uhdas -

“Bechon §UTTS mvroducad by Fagnce Aol 2018, w e f 87 (M 2018 aliows geouainn
fer i mevusae ificers froves g oross todal acovng o respect of wicome by way of umteres!
Uty SEEIHS Wil

{Gl & Banking compsny (o winch the Bonkng Hogulation Sor 1348 10 of 17g;

agHies noiuting any bask or Baakiog wsituficn refieed jo i epclion 5 oF

that Aokl

fhl & corupscneg am;af} engaged B choyng oF e business oF iy
smefuding B co-appralive land swrigege bark O o uo-opsralve ond
dgpvedonmerst basthl o

i} a Post Office s cefined 1 Glaase & of seclfion Fof e indan Post Ofce Acs
TRQE (B of 1895}

Tha amaunt of dedircting i FEsaect SF SD0WE GErs! O Japnsd I8 a8 arids «

#5] i & case where the gmoed of sush wmcome soes aof excesd i i
Atpgragaie ity housaid tupsas e vhole oF suth Ao and

{1 ¥ aoy other case, (ffy thousang rupees.
HOETRT, A0 auctive) & alawed iy sechion 80T TE o apny padner of (he e
gy member of the agsocistion o any individeal of the hady ¥ 5300 interest 8 dem oo
from any depost heid by, or on hebglf of 5 Fm, an assosiaion OF Dorsung o8 5 hindy
of indviduals.

For this pirpose “semiDr otzens” means ao indivigusad segidar in \nrkia who s of e

age of Sty yoars or ingee at goy brmg Junegy the rofevant Srewous yegr

Monwpvey, IBNpOVErS Claiing deducrion under seclicn 80T TE shail not be afighic i
sadpehon wider sechiog BITTA”

2 i wiew of above, Circular No 1/2018 may accordingly be Urealed as modifies 1o
this extent. The earlier corigendum dated 01.02 2019 stancs withdrawn  ang

rancelied.
Yoy
w&‘f
N
|Sandion 5 Q{:q“- ;

JJroer Sacratary 15he Cayt. of thz
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Gl 2 FH. & FiF, 8 No S VRESIA0018-EHS dated 4-1-2019

Recognition of ¥ Hospial, Zitalgiuy, Punjab for-treatment of

Central {Qg;'eriﬁmyees'wﬂw €% (VIA)Y Ruiey, 1944

The undemigned s directzd to say that the proposal c@e:éi}-ed for
recognition ot TP Hespital, Zitgkpur, Funjab for treatment of Cen'tral
Govermnment employess and their famuly membersunder Central Services
{Medical Attendance} Rules, 1944 has been -exarined in this Ministry
and found torbe in order, It has:been decided to.grant recognition to
FP Hospita), Zarakpar, Poujab under C§ (MA) Rales, 1944,

2. The Seheéﬁhﬂéﬂghazgeé@émheﬁggrmmt of Central ({(‘wg;nmc_x}t
cmployees and the: members of their fAmily under.the GS/ VA algs,
1944, will be the raes fixed for CGHS, Noq,&,_’}l@ﬂ,}ggk'_
rates,  The sparoved rpies are zvailable on the website oiig
: e wnewiindex.asp) and may he down-

{hlip//meclyansparenin 1
Inaded / nointed. ey

3 The endersigned is furdher dirsctes o clanfy a3 under-

{a) "Facksgs Rale™ shall mean and welede lampswm cosi of
m-patient treatment / day cors fdignostic prossdure for which &FS {M{E}
benaficrary bas bean permittgd by a2 Competent f’fs‘x.:thoan~ cs:'fz}r-
treatmen: wndes emegency ftgm e time of admission 1o the Hme
of discharge, includmg (bur abf!im;:f:ﬁ FO} - {7} I{egxsr'rat;on chﬁrgr:::f
(21 Admission ¢} ; Accomznedation charges mmudl_ng pau:ﬂins
it (v} Optratd ares, () hjection Cfla;ges;,gw) fDreﬁss.m‘g céxarge::,
(vily Dostor ! Consultant vigihs "_,a_rgesh(wrt}flpi_l; Ip}(;!::- c‘Hargf;:,
(¢} Monitosimg charges, (x) Tragidtision charges, &) An;_aef,t._:cma: s.: ftqt% s,
(xif) Cperation theatre citargesy(pin; Procaderal charges . Su.rgm._z? fee.
(xiv) Cost ol surgical StsposdBigs and al! susidries used dfumtg hespita-
ization, {xv} Cosi of mediofifs, {xvi) Reiated routine and essential

investigations, {zwin} Physj.o!.hfﬁ%}f cimrgﬁr;)(é{g.q{xu!fz’) Wursing care and

charges for s services. | o

(b) Cost of Impiants is reimbursable in addilion to package rates

a8 per CGHS Ceiling rates for implants.

(¢) Treatment charges for new bom baby are separately
reimbursable in addition o delivery charges for mather.

(d)JP Hospital, Zirakpur, Punjab shall not charge more than the
package rales fixed for CGHS, Non-NABH, Chandigarh rates.

{e)Expenses on tolletrles, cosmetirs, telephione biils, ete.,
are not reimbursable afd are not included in package rates,

T bt S e e oy T i

B Talls TR, (LRI R LR e AP

4. Package rates envisage duration of indoor reatmen: 25 followe. .
Up o i2 davs - for Spagialized {Super Speécialitics) treatment
Lipto Vdays ¢ for ofhgifMajor Sxtrgéfiég B

Upioldays . for Laparosconic Surg;:ﬂqs{,{mrmal Deliveries
!day . for dav care/Mingr {Q}ZDS%wgcries.

Mo addsticnal charge on accowst of —:xtcm‘!gg geiiod of stay shall be
ahiowed if tat extension 15 die krinfection: an heéhisgguences of surgica!
procedase or due {0 any impreper procedure and is notjoeatified.

Int case, there are no OGS piescribed ratey for any test/ procedurs,
then ATIMS rates are applicable. If thers are o AUMS rates, then
relmbursement is to be arrived af by calculsting admissible amount iterm.
wiss fe.p room xen, mvestigations, cest of medicines, procedure charges,
512} a5 per approvad rates / actially, in case of irvestigations,




,, § {a} CS (MA) beneficiarics are entitled to facxhzies of; pnva&; semi-
private or general ward depending on théir Basic Pay. The entitlement i3

a8 follows:-

——n ey £ et - 1 e e, B P B e AR P e

" Coresponding Basic Pey drawn by the

YNy Ward Entitlernent
S g Officer in Seventh CPC per month R

v At el s A et e, P T . e T b i T ey T e LS G

] }! Up o 147,600 ! General Ward
20 47,601 to 62,100 | Semi-Private Ward
1 1 163, LG and above i Private Ward
LU S - e e e et e e
(v packas;e rates bwarx i rate fist of CGHS are for SEIMi-privaie
ward

(c)The package rates prescribed are for semi-private ward.
If the beneficiary is entitled for general ward, there will be a
decrease of 10% in the rates; for private ward entitlement,
there will be an increase of 15%. However, the rates shall be
same for investigation irrespective of entitlement, whether the
patient is admitted or not and the test, per se, does not require
admission.

{6)The hospital shall charge from the beneficiary as per the
CGHS prescribed rates or its own rate list, whichever is lower.
The hospital shall charge CGHS, Non-NABH, Chandigarh rates,

(7} (a)The maximum room rent admissible for different
categories would be:-

General ward Rs.1,000 per day
Semi-private ward Rs.Z,000 per day
Private ward Rs.3,000 per day
Day care(ﬁ to 8 Hrs.) Rs.500(same for ali categor es)

e Y el 8187 i o ot o S I L e e o e N st e P—
- B T D i et

(5) Room rent mmfzoned above at (a} abow 15 appitcable om} for
- treatment procedures for which there is no COHS prescribed package

rate.

Reom rent will include charges for occ uz)aum‘z of bed, diet for the

. patient, charges for water and electricity supply, dnen charges, nursing
- charges and roufing upkesping,



. (o) Ruring e tressiapgit i ICCU 7 10U, no separafe room rent will
o advnissible, -

(o Privete ward iy dofiacd as a hospital room where smgle patient
v accommndiled snd which s an attached toilet {lavatory and bath).
Tha room should have furmishings hke wardrobe, dressing table, bed-side

1;;{‘@.&:\ sofi wel, ote, us well ag 2 bed {or attendant. The rocru has 1o be
air-conditionod,

{¢) Serni-Privaie ward is.defined as a hospital room where two 10
three patients are accusmympedated and which has attached toiiet facilities
and necessany Rurnshings, %

7 Geneesd ward 4 defipad as hall that accommodates four to ten
patienis, A

(@)Normally, the treatment in higher category of
accommodation than the entitled catgegory is not permissible.
However, in case of an emergency when the entitled category
accommodation is not available admission in the immediate higher
category may be aflowed till the entitled category accommadation
hecomes available. However, if a particular hospital does not have
the ward as per entittement of beneficiary, then the hospital can only
bifl as per entittement of the beneficiary even though the treatment
was given in higher type of ward.

if on the request of the beneficiary, treatment is provided in a
higher category of ward, then the expenditure over nd above
entitlerment will have to be borne by the beneficiary.

RS O S

—

% Incaseof Non-eHmcE jes. the 'bané'ﬁ{:iary shal! have the option
I i . 3

of availing specific treatmentis® vestigation from aoy of the empaneiled
hospitals of his / her choice(provided the naspital 1s recognized for that
treatient procedure / test); after the specific treatment / investigation
has been advised by Autherized Medical Atiendzntand oo production of
walid 1D card and permission’{etter from hig7 hercoucemed M mstry /
Department. I S

G ‘The hospital shzli honoar permissian letter issuad by Competent
Aathority and provide treamnent investigation facihities as gpecified in
the permuission leiter

10 The hospitz! shali elso provide teoatment F investigation facilities
ro the CGHS beneficiarics and their ehigible dependent fami ly members at
its own rates o rates approved under CS (MA} Rules, whichever is lower.
The hospital shall provide treatment 10 pensioner CGHS bencliciaries after
anthentication throvgh verification of vaiid COMS Cards.

1. However, peﬁsioriér CGHS bencficiaries would make payment
for the medical treatment at approved rates as mentioned above and
submit the medical reimbursement claim t- the Additional Director,

o R T L R
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b
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B e

_ t;xHL, through st CMO mcharge of the CGHS Wellness Centre, where
ris C’rd of the beneficiary 15 rsgés;ﬂ:,{:d.

reatment / invest sation from an j c:f the empaneéEed
provided the stpi!.a‘: is recognized for that
noprodution of valid 1D card, issued by

choies 4

Bal reaument of the CS (MA) heneficiary.
e b beneficiary or his attendant to purchase
3:-' rziely the medicmes / sundries ’cquir-m—*'nt or accessories from outside

wn provide the meatment within the package rate, fixed by the CGHS
ch ncludes thas cost of 21l the ftems,

“. In case of weatment aken in emergensy in any non- “recognized
private hospilals, rennbursement shall be considered by Compeient
uthority at COHS preseribed nackape /

5. [fone or mare minor groc form partofa *na;or freatmen
egure, then pac lrage c;;arge:, wou:d bspei’mnmbic for major pmamure
nly 0% of charges for mma plOCéui;w

Vi
£

r.é:@nd* mg all mvs s‘igafich
fons, ete. of the Ceniral Civil Services, Croup *A’
sars and above gkl othe: cetegoties of CGHS /
,‘\ (34 ﬁ;smwﬁc, ér "rz%u 7y (Fowérnment from tume (0 time as ner
esoribed Q'U!Ut_.&zp wnexirs {aet printed), SLb*e fto the condition
¢ the bospinal shall no . E}aig& more than 7 2, OO’? for conducting the
prescribed medjcal examination of the mateofficers and £ 2 200 for formale
officers of Ce eatral Gove mmmtwno come to the hospital 7 institution with
i Uithe requi isite permission letier from thel T Ministry / Department / Competeqf
. Authority, The above rates for mads cal examination are valid unti} such
A r" the above raies are revised by the Central Government,

ixami:'v arsing out of such services shall be the %ofe
Ibe dealt with by the concerne d“fﬁ:}aHCu@d hospital,
Wd by the Lospisal as per the terms given above.

of Heglth zmoi Family Welfare regerves the nght to
onition mthou assignIng anv reason.

4
53
ot
o
a1
[xY]
T
o
b
o)
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e}
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¥ The ovder takes effect from the date of issue af the OM.
s icspital stands recognized under C8 (MA) Rules, 1944 for a poried
of 4 (feur) voars from fhe date of issue of this O,

20, The authorifes of JP Haspital, irakput, Punjab wili have 1o
€RiCT NI an 3°fu:mﬁ it with the Government of India 1o the effect that
the h:c aa will charge from the Ceptral Government amployees at th
d by the uomv and they wi %. bdvc tosigna Memorandum

of Und erstanding (MoUy within a 4 of 3 months from lhe f??t“ of
ssue of the shove -menioned {}M ag..ng which the hospital
derecognized {Twe origingl ,ug s of Mol printed on the stamp pape
duly signed by the hospilal to be sept for 2sceptance’. Subicct o ahave
the hosputal can start ¢ crx{mg Conmal Government emapisvees Sover
under U5 (MA) Rules, 1344

L

A communication in accepiance ¢ f the Parz 20 abave may be
sent 1e the undersigned within a, vet from the recaipt of thig Office

Memorandum,

r—

e e L



G MH EFW.OM No. 8. 14021/412017-EHS,
dated 8-2-2019

e

-
Recognition of §gred Heart Hospital, Jalandhar for treatment of
Central Government employees under C8 (MA) Rules, 1944

The undersigned is direcied to say that the proposal received
for recognition of Sacred Heart Hospital, Jaiandhar for treatment of
Centrl Government employees and their family members under
Central Sewrvices (Medical Attendance) Rules, 1944 has been
examined in this Ministry and found to be in order. It has been
decided to grant recognifion to Sacred Heart Hospital, Jalandhar
under CS(MAIRules, 1944 '

2. The Schedule of charges for the treatment of Central
Government employees and the members of their family under the
CS{MARules, 1844 will be the rates fixed for CGHS NABH,
Chandigarh rates. The approved rates are available on the website
of CGHE and may be downloaded/printed.

3. The undersgnad i further dlrected ti clanify as under:-

{e] “Pachpgs Hote” shal
Lk !

of admission w e time
-« {7t Registration chey
adeiion cherges iucluding patient’s
siection chizrges, (v Dressing charges,
harges, i WCU 7 HCOU charges,

won aharpes, o) Anassthesiz oh
sdural charges / Surgeon’s
i sundries used during hospita-
Kalated rouline and s£ssaential

cFaEg L ch

VE ST AT

investiy

charges tor 13 wWrvigss



T S
B ek

A

SEHE

-mk‘aﬂ.

ig rates for livpis

ts 16 reimbursable in audmou o packape rates as

sgparately rermbursabic

r»z“\ Sacred B;&zri Yiospital, Jalandbar shall not charge more than
“ackage raws fred for CGHS, NABH, Chandigarh rates.
on ze;ivmt’ osmetics, telephone bills, oic., are uot
sot e wwri 1 package rales.
4. VPackage rates envisaze duranion of indoor treiirnent a3 follows-

SupeEr Speeihiiiesyireanicn

SUTgRTIes
T s e 1T "
far Lanaroscome Surgenes/ nomnal Delrveries

o

. day © for day eare/ Minor (OFD) SUTEeries.

Mo additional charge on account of extended period of stay shall be

aiowed it extension is due 1o nfechon o the conseouences of surgical

edure or due to any improper progedure and is not justified.

.there are no CGHS pre piibed rates Tor any fest/ procedure,
VIS rates arz applicable. if there are no ATIMS rates, then
cment 38 10 he srmvad al by e culating admissible amount ,tc‘m—
. 100 TENY, wivestigations, i‘:%‘icfﬂeqluﬂw procedure charge

wp pur approved ratas f actually, in case of investigations.

mtitled o fac
I;n;i?’ Basic i>é&\‘.

benelicia

abward don

: Fa
;‘ Un fo 747,600 . CGeneral Ward
0 47 Gu to 63,100 T Semi-Povaie Ward T
500 $63,107 and above © Private Ward

'h) The package rates given intafe List of CGHS are for semi-private

The package rates presorived are for seux-private ward. If the
slary 1s enutied Jor general ward, thare will be a decrease of 10%
rates; for p" cuate ward f.;;rr.wm‘,:;t:_ toere wid be an ncrsase of
3 e . . . f . .
Heevever, the raies shall bo same for investigation wrespective of
CITIENE, whether the parient is adiitted or not and the fest, per s¢,

does not f{’a{i}"{i admisgion,

R s o rmamt




tial shail charge from the beneficiary as per the CGHS
prascrined vaiss o ns Gwn rate lst, whichever is lower, The hospital spall ¢
charge CONS, NARH. Chandigarh rales.

T {ad The maximui room rent admissible for different calegorios
wouid ber-

{reneral ward

Semeprivate wa 2,000 per day

Private ward - 23,000 per day

Day care {£ 10 & His.) ¥ 500 {same for ali catogories)

1,000 per day

A

N

{83 Room ront menhionad above al (a) above is applicable only for
rreatumsent procedurss for whick there 13 1w COHS preseribed package |

rate. s

Room rent will include charges for occupation of bed diet for the
patient, charges for water and electricity supply, linen charges,
nursing charges and routine upkeeping.

{¢)During the treatment in ICCU/ICU, no separate room rent will
be dmissible.

(d)Privaie ward is defined as a hospital room where single
patient is accommodated and which has an attached toflet(lavatory
and bath). The room should have furnishings tike wardrobe dressing
table, bed-side table, sofa set,etc., as well as a bed for attendant.
The room has to be air-conditioned,

(e)Semi-private ward is defined as a hospital room where two to
three patients are accommodated and which has attached toilet
facnhtses and necessaxy furnrshmgs
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and 32,2660 for female officers of Central Government who come 1o
the bospital / institution with the equisite permission letter from their
Mimstry / Department / Comperant Authority. The above rates for medical
“Xamination are va'id unti such time when the above rates arc revised by
ihe Central Government, '

7. Any legai lighility arising out of such services shall be fhe sole
responsibility and shall be dealt with by ihe concermed empanelled hospital,
services will be provided by the hospital as per the terms given above!

L8, Ministry of Health and Family Welfare reserves the right to
withdraw 7 cance! the above recogmtion without assigning a1y Teason.

he order takes effect from the date of issue of the OM.
stands recognized under C8 (M A Rules, 1944 for a neriod

ol 4 (iour) vears from the date of jssye of this OM

20. The avthorities of Sacred Heart Bospital, Jalandhar will have
-0 COler into an agreewent with the Govemngient of India to the effect that
the hospital will charge T¥ds'the Central Go vermment employees at the
rates fixed by the Coverument and they will have o sign 2 Memorandum
of Understanding (Mot} withina peted of 3 months from the date of
ssue of the above-mentioned OM faiking swhich the hospital will he
erecogmized (Two anginal copies of Mol printsd on the stamap paper and
duly signed by the hogpita! te-be sent for acgeptance). Subject 1o above,
the hospital can siart reating Central Government employees covered

sty 50T SRA A fom LAY 4 f
unaer O ‘f‘f‘:’\, Rii%x.,.x«j Tiodtay

21, A communication macceptance of the Para. 20 above may be

Sent 10 the undarsigned withitr'a wesl from the receipt of this Orfice
Memorandum,

it gl
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No. 1/4/2017-Estt.{Pay-1)
Ministry of Personnel, Public Grievances & Pensions
{Department of Personnel & Training)

North Block, New Delhi
Dated the Zﬂﬁébmary, 201¢

QFFICE MEMORANDUM

Subject:- Restriction of officiating pay under FR 35 in the context of
CCS(Revised Pay) Rules, 2016-regarding

The undersigned is directed to state that ip terms of the provisions
contained in Fundamental Rule 35 (FR 35), the Central Government may fix
the pay of an officiating Government servant at an amount less than
admissible under the Fundamental Rules. Accordingly, orders have been
issued from time to time indicating the circumstances and the extent to
which provisions of FR 35 wouid apply. In this row, this Department vide
OM No.1/4/2009-Estt{Pay-I) dated 08.03.2010 laid down the ceilings for
restriction of basic pay under FR 35 in running pay bands and grade pay
system in the 6% CPC scenario.

2. The question of revising these ceilings after implementation of CCS
(RP) Rules, 2016 has been considered by the Government and the President
is pleased to decide that the pay under FR 35 shall be restricted in a
manner so that the increase in the basic pay of the post held by the
Government Servant prior to the officiating appointment shall not exceed
12.5% subject to a maximum of Rs. 6700 per month, Any increase in excess
of 12.5% of the basic pay with a further ceiling of Rs. 6700 per month shall
be treated as substantial increase for the purposes of FR 35.

3. In case of appointment on promotion in the normal line within the
cadre but which are not on regular basis, initially the pay may also de fixed
under relevant rules. After such fization of pay, if it is found that there 1s no
substantial increase in the pay so fixed as defined in para 2 above, the
restriction under FR 35 will not be applied as shown m IMlustration 1.
However, after such fization of pay, il it is found that there is substantal
increase in the pay so figed, the restriction as mentioned in para 2 above will
be applied. In that case, after restriction of basic pay if there is no such Cell
equal to the amount so arrived after restriction is available in the Level of
Pay Maitrix of the officiating post, the officer shall be placed at the next
higher Cell in that Level even if the limit for restriction mentioned in para 2
above is breached, as shown in Hlustration 2. The Government servant will
earnn his annual increment on the basic pay so fixed after imposition of
restrictions under FR 38,

&, However, in the cases where the pay of the officer after imposition of
the restrictions in the menner indicated above is fixed at less than the
value of the first Cell of the Level of the officiating post, in that case, his pay
will be fixed in the Level of post held by him before such officiating
appointruent. If no such Cell equal to the amount so arrived after restriction
i available in the Level of post held by him before such offici-ating
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appointment, the officer shall be placed at the next higher Cell in that Leve! s
even if the limit for restriction mentioned in para 2 above is breached and he
will draw his annual increment(s) in that Level of the lower post till he
reaches the minimum of the Level of the officiating post. After one year of
reaching/surpassing the minimum of the Level of the officiating post, the
officer will become entitled to increment in the Level of the officiating post
and his pay will be fixed in Cell 2 of the Leve] of the pay matrix of the
officiating post as shown in IHlustration 3.

S. In cases of appointments on promotion in the normal line within the
cadre but which are not on regular basis, the pey shall be restricted under
FR 35 in the manner given above. However, restriction of officiating pay
under FR 35 will not be invoked in respect of regular cadre promotion where
the employee who becomes due for promotion falls within the zone of
consideration and fulfils all the conditions of eligibility prescribed in the
Recruitment Rules for promotion.

6. The new rates will be applicable with effect from the date an employee
draws pay in the revised scale of pay applicable in accordance with Central
Civil Services (Revised Pay) Rules, 2016.

7. In so far as the persons serving in the Indian Audit and Accounts
Department are concerned, these orders issue in consultation with the office
of the Comptroller and Auditor General of India.

8. Hindi version wili follow.
ajeev Bahree)
Under Secretary (Pay)
Tele: 23040489
To

All Ministries/ Departments of Government of India.



-

.
Annexure to No. 1/4/2017-Estt.{Pay-1) dated the /% = February, 2019

Hlustration 1

An officer was drawing pay of Rs.78500 in Cell 6 of Level 11 beforc his
appointment to officiate in Level 12 carrying duties and responsibilities of
greater importance than those attaching to the post held by him before such
appointment.

On the date of his officiating appcintment, he may be granted one
increment (Celt 7 in Level 11-Rs.80900) and thereafter, he is to be placed at
a cell equal to the figure so arrived { Rs.80900) in the Level 12. Since no such
cell equal to Rs. 80900 is available in Level 12, he shall be placed at the
next higher cell in that Level [Cell 2 of Level 12- Rs.81200/-].

After such fixation since there is only an increase of amount of
Rs.2700 { Rs. 81200-78500) which is less than 12.5% of the basic pay {
Rs.78500} of the post held earlier by the officer before such officiating
appointment and further limit of Rs.6700/-, there is no substantial increase
in the pay so fixed. The restrictions under FR 35 will; therefore, not-apply in -
this case and his pay will be fixed at Rs.81200/- {Cell 2 in Level 12).

IMlustration 2

An officer was drawing pay of Rs.175500 in Cell 13 of Level 13 before
his appointment to officiate in Level 14 carrying duties and responsibilities of
greater importance than those attaching to the post held by him before such

appointment. In this case, his pay is to be fixed i the following manner
under FR 35:-

On the date of his officiating appointment, he may be granted one
increment (Cell 14 of Level 13- Rs.180800) in the Level (Level 13) of the post
held by him before officiating appointment. Since no celi equat to 180800 is
available in Level 14 he shall be placed at the next higher cell in that Level
(Rs.182700- Cell 9 of Level 14}, By such fixation of pay, the increase in pay
comes to Rs. 7200 {Rs. 182700-175500}. Amount of /Increase of Rs.7200 is
more than increase of Rs.6700/- permissible under FR 35 and as such this
increase shall be treated as substantial increase for the purpose of
restriction under FR 33, Thus, his pay is to be fixed at Rs.
182200(175500+6700). However, as no such cell equivalent to the value of
Rs. 182200 is available in Level 14, his pay is to be fixed at next Cell in Level
14, i.e. Rs. 182700 {Cell § in Level 14} breaching the limit of Rs.6700.




-

Mustration 3

An officer was drawing pay of Rs.36500 in Cell 2 of Level 6 before his
appointrment to officiate in Level 7 carrving duties and responsibilities of
greater importance than those attaching to the post held by him before such
appointment. In this case, his basic pay is to be fizxed in the following
manner under FR 35:-

On the date of his officiating appeintment, he may be granted one
increment {Cell 3 of Level 6 Rs.37600) in the Level (Level 6) of the post held
by him before officiating appointment. However, no cell equal to amount of
Rs. 37600 is available in Level 7 as minimum Cell value in Level 7 is
Rs.44900 {Cell 1 of Level 7). If his pay is fixed at Rs.44900 (Cell 1 of Level 7},
the increase in pay comes to Rs. 8400 (Rs.44900-36500) which is more than
increase of Rs.4562.5/- (12.5% of 36500) limit prescribed under this OM. As
such this increase shall be treated as substantial increase for the purpose of
restriction under FR 35. His basic pay is thus to be fixed at Rs.41062.5
(36500+4562.5]) in the Level of the post held by him before such officiating
appointment i.e. Level 6. Since no such Cell equal to the amount of
Rs.41062.5 1s available in Level 6, his pay is to be fixed at next Cell in that
Level, i.e. Rs.41100 (Cell 6 in Level 6) breaching the limit of 12.5%.




No. 1/3(2)/2008-E.1I{B)
Government of Incia
Ministry of Finance
Depariment of Expenditure
*rE

North Block, New Delhi
Dated the 8 March, 2019,

OFFICE MEMORANDUM

Subject- Rate of Dearness Allowance applicable w.ed. 01.01.2019 to the employees of Central
Government and Central Autonomous Bodles continuing fo draw their pay in the pre-

revised pay scales as per 5% Central Pay Commission
4 -

The undersigned is directed fo refer to this Department's O.M. No. 1/3/2008-E.14(B) dated 11t
September, 2018 revising the rate of Dearness Allowance (DA) w.e.f. 01.07.2018 in respect of employees of
Central Government and Central Autonomous Bedies continuing to draw their pay in the pre-revised pay
scales as per 5% Central Pay Commission.

2, The rate of DA admissible to above categories of amployees of Central Government and Central
Autonemaus Bodies shall be enhanced from the existing 284% o 295% w.e.f. 01.01,2019,

3. The previsions contained in paras 3, 4 and 5 of this Ministry's O.MNo.1{13)/97-E.1(R) dated 3%
October, 1997 shail continue to be applicable while regulating Deamess Aflowance under these orders,

4. The payment of arrears of Dearness Allowance shall not be made before the date of disbursement
of salary of March, 2019,

3. The contents of this Office Memorandum may also be brought to the nolice of alt orgarisations
under the administrative control of the Ministries/Departments which have adopted the Central Govemnment
scales of pay.

R ’:/
Bandyopadhyay}

Under Secratary to the Government of India

To 7
Al Ministries/Departments of the Government of india {as per standard distribution list).

Copy to: C&AG, UPSC, etc.(as per standard endorsement fist).




= Enel as above -

Na fiilefEGGB«P&PW(D)
Government.of India
Mmtstry of ?ersonﬁel Public Grievances & Pensmns
; i}cpament of Pesiston and Pensioners’ Welfare

3rd Floor, Lok Nayzk Bhawarn
Khan Market, New Delhi
Dated the 191h Feb, 2019

: ()FHCE EVIEMQRAND“UM

2. T he maftcr haﬁ besn mmnmdcred It has been dcctded that henceforth, the Pensionery’
Edf":n_ttty Cald_ hay be issued to th‘c pensioners in the revised format (copy cnclosed).

R - (Charanit Taneja)
“Under Secretary to the Govt. of lndia

Aii ’v&msmeqmq;amﬁemg ef G@\:cmmﬁnt of India

.——"J:I’m



Revised Format for Pensioners' Identity Card for persons retiring
under Central Civil Services (Pension) Rules 1972 (or other corresponding e}

7 TFRONT) -

PENSIONER'S IDENTITY CARD

GOVERNMENT OF INDIA
MINISTRY OF i
No
Space for Name:

Photograph Res. Address:
Felepbone /Mobile Nou:
Blood Group:

Signature of Card Helder

Signature of
Issuing Authority
with seal

(REVIRSE)

Date of Birth:

Bate of Superanmuation/retircment:
Pay-svale nh retircment:

Post heid on retirement:

Last Pay:

PP( Ng. and date:

Ary Other Information:



B
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Revised. ﬁjf_‘inat for Pén,aiprx&;fsﬁl-dcntity Card for persons retiring
' ungder New Pension Scheme

(FRONT)

PENSIONER'S IDENTITY CARD

GOVERNMENT OF INDIA
MINISTRY OF ...

No.

Space for Namg:

Photograph Res. Address:
Telephore /Mobite No.:
Blood Group:

Signature of Card Holder

" Signatwe of

- Issuing Authority.
with seal *
(REVBRSE}
Pate of Birtit:

Date of Superannuation/retiremnent:
Pay-scale on retircinent:

Post hekd on retirement:

Last Pay:

PRAN Number: -

Any Other Information:




No.28020/3/2018-Estt.(C)
Government of India
Ministry of Personnel, PG & Pensions
Department of Personnel & Training
North Block, New Delhi
Dated: || "March, 2019

OFFICE MEMORANDUM

Subject: Master Circular on Probation/Confirmation in Central Services- reg,

The undersigned is directed to refer to this Departments
0.M.No.28020/1/2010-Estt.(C) dafed 21.07.2014 wherein - consolidated-
instructions on Probation/Confirmation were issued. ‘

It has been decided to further consolidate/modify the instructions/
guidelines in relation to probation and confirmation as a Master Circular to
provide clarity and ease of reference. The Master Circular issued vide O.M.
dated 21.07.2014 has been suitably updated as on date and the same is
enclosed. The list of O.M.s which have been referred for consclidation of
instructions for this Master Circular is at Appendix.

** mg /020/?”_
1, h Kumar Bhatia)

Deputy Secretary to the Government of India
Telefax: 23094471

Copy to:
All Ministries/Departments of Government of India.

- Copyto. — . o

(' The President’s Secretariat, New Delhi. :

(IIy  The Vice-President’s Secretariat, New Delhi.

(I}  The Prime Minister’s Office, New Delhi.

(Iv} The Cabinet Secretariat, New Delhi.

(V) The Rajya Sabha Secretariat, New Delhi.

(VI The Lok Sabha Secretariat, New Delhi. Lo

(VI The Controller and Auditor General of India, New Delhi.

(VII} The Secretary, Union Public Service Commission.

(IX} The Secretary, Staff Selection Commission.

(X} All Attached offices under the Ministry of Personnel, Public
Crievances and Pensions.

(X} All Officers and Sections in the Department of Personnel &
Training. B - T - -




MASTER CIRCULAR ON PROBATION AND CONFIRMATION IN CENTRAL
SERVICES :

PROBATION

1. A person is appointed on probation in order to assess his suitability for
absorption in the service to which he has been appointed. Probation should not,
therefore, be treated as a mere formality. No formal declaration shall be necessary in
respect of appointment on probation. The appointing authority may declare
successful completion or extend the period of probation or terminate the services of a
temporary employee on probation, on the basis of evaluation of performance.

2. Probation is prescribed when there is direct recruitment, promotion from one
Group to another or for officers re-employed before the age of superannuation. The
probation shall stand successfully completed upon issue of orders in writing. It is,
however, not desirable that a Government servant should be kept on probation for
long periods.,

3. Instead of treating probation as a formality, the existing powers to discharge
probationers should be systematically and vigorously used so that the necessity of
dispensing with the services of employees at later stages may arise only rarely.

4. Concentration of attention on the probationer’s ability to pass the probationary
or the departmental examination, if applicable, should be an essential part of the
qualification for confirmation but there should be a very careful assessment of the
outlook, character and aptitude for the kind of work that has to be done in the service
before a probationer is confirmed.

5. A probationer should be given an opportunity to work under more than one
officer during this period and reports of his work may be obtained from each one of
those officers. The probation reports for the whole period may then be considered by
a Board of senior officers for determining whether the probationer concerned is fit to
be confirmed in service. For this purpose, separate forms of report should be used,
which are distinct from the usual Annual Performance Appraisal Report (APAR)
forms. The probation period reports, unlike APAR, are written to help the supervising
officer to concentrate on the special needs of probation and to decide whether the
work and conduct of the officer during the period of probation or the extended period
of probation are satisfactory enough to warrant his further retention in service or
post. The probation period reports thus do not serve the purpose for which the APARs
are written and vice versa. Therefore, in the case of all probationers or officers on
probation, separate probation period reports should be written in addition to the
usual APARs for the period of probation.

6. Save for exceptional reasons, probation should not be extended for more than
a year and in no circumstance an employee should be kept on probation for more
than doubie the normal period.




7. A probationer, who is not making satisfactory progress, should be informed of
his shortcomings well before the expiry of the original probationary period so that he
can make special efforts at self-improvement. This can be done by giving a written
warning to the effect that his general performance has not been such as to justify hus
confirmation and that, unless he shows substantial improvement within a specified
period, the question of discharging him would have to be considered. Even thougn
this is not required by the rules, discharge from the service baing a severe, final and
irrevocable step, the probationer should be given an opportunity before taking the
drastic step of discharge. :

a. During the period of probation, or any extension there:oﬁ candidates may be
required by the Government to wnderge such courses of trajning and instructions
and to pess examinations, and tests {including examination in Hindi} as the
Government may deem fit, as a condition for the satisfactory completion of probaueon.

MANDATORY INDUCTION TRAINING

9. In all cases of direct recruitment there should be a mandatory induction
training of at least two weeks duration. Successful completion of the training may be
made a pre-requisite for completion of probation. The syllabus for the training may be
prescribed by the Cadre authorities in consultation with the Training Division of
DOPT. The recruitment rules for all posts, wherever such a provision does not already
exist, may be amended to provide for such mandatory training. Till such time as the
Recruitment Rules are amended, a clause on the above lines may be included in the
offer of appeointment.

PERIOD OF PROBATION

10. The petiod of probation is prescribed for different posts/ services in Central

Government on the following lines:

S.No. 1, Method of appointment | Period of Probation
PROMOTION
1. Promotion from one grade to another ] No probation.

]
|
a

but within the same group of posts e.g. |
from Group 'C' to Group 'C' !
2, Promotion from one Group to another
e.g. Group 'B' te Group A’

The  period of  probation |

prescribed  for  the  direct |
| recruitment to the higher post. I
| no period is prescribed then it

i should be 2 years. o




f_"_“‘—‘——‘—ﬁ—.*v__‘__-_—‘_—-—w
DIRECT RECRUITMENT
r—

[3. (1) For direct recruitment to posts except | 2 years

| clause (ii) below

]! iE (i) For direct recruitment  to  posts ! ! year i
|

|

|

i

}

|

Or to the posts to which the maximum age

limit is 35 vears or above and where no |
training is involved ! |
| Note: Training includes 'on the job" or | ’
! Institution training’

carrying a Grade Pay of Rs. 7600 or above {

4. Officers re-employed before the age of {2 years 4;
superannuation ' ! :

' 5. | Appointment on contract basis, ) tenure ;| No probation. ﬂ]
i { basis, re-employment after |
L [ Superannuation and absorption |

(A) DIRECT RECRUITMENT TO ANOTHER POST IN SAME OR DIFFERENT
DEPARTMENT

If a Government servant is appointed to another post by direct recruitment either
in the same department or a cifferent department, it may be necessary to consider
him for confirmation in the new post in which he has heen appointed by direct
recruitment irrespective of the fact that the officer was holding the earlier post on
& substantive basis. Further confirmation in the new entry grade becomes
necessary because the new post may not be in the sarne line or discipline as the
old post in which he has been confirmed and the fact that he was considered
suitable for continuance in the old post (which was the basis for his confirmation
in that post) would not autematically make him suitable for continuance or
confirmation in the new post,, the job requirernents of which may he quite
different from those of the old post,

{B) PROMOTION

(1), Persons who are inducted into a new service through prometion shall also
be placed on probation. There shall be no probation on promeotion from one
grade to another but within the same group of posts, except when the
promotion involves a change in the Group of posts in the same service, e.g.,
promotion from Group ‘B to Group ‘A' in which case the probation would
be for the prescribed period.

fu1) Consequent upon the decision of delinking confirmation from the
availability of permanent posts it was also decided that if the recruitment
rules do not prescribe any probation, an officer appointed /promoted on
regular basis (after following the prescribed DPC procedure, etc.} will have
all the benefits that a person confirmed in that grade would have,



LEAVE TO PROBATIONER, A PERSON ON PROBATION

11. A probationer shall be entitled to leave under the provisions of the Rule 33 of
the CCS {Leave} Rules, 1972, If, for any reason, itis proposed to terminate the services
of a probationer, any leave which may be granted to him shall not extend;

1. beyond the date on which the probationary period as already sanctioned
or extended, expires, or
HE beyond any earlier date on which his services are terminated by the

orders of an authority competent to appoint him.

12. A person appointed to a post on probation shall be entitied to leave under
these rules as a temporary or a permanent Government servant according as his
appointment is against a temporary or a permanent post; Provided that where such
person already holds a lien on a permanent post before such appointment, he shall
be entitled to leave under these rules as a permanent Governinent servant.

13.  As far as the matter of Child Care Leave to probationers is concerned, CCL
should not ordinarily be granted during the probation period except in case of certain
extreme situations where the leave sanctioning authority is fully satisfied regarding
the need of Child Care Leave to the probationer. It may also be ensured that the
period for which this leave is sanctioned during probation is minimal. Further the
other provisions contained in Rule 43-C of the CCS (Leave] Rules, 1972 will also

apply.

14. Joining Time is granted to Government servants on transfer in public interest.
The period of joining time availed by a probationer on return from leave should be
counted towards the prescribed period of probation if but for the leave, he would have
continued to officiate in the post to which he was appointed.

EXTENSION OF PROBATION PERIOD

15, If during the period of probation, a probationer has not undergeone the
requisite training course or passed the requisite departmental examinations
prescribed (proficiency in Hindi, etc)), if any, the period of probation may be extended
by such period or periods as may be necessary, subject to the condition that the total
period of probation does not exceed double the prescribed period of probation.

16. If the Appointing Authority thinks it fit, they may ecxtend the period of
probation of a Government servant by a specified period but the total period of
probation should not exceed double the normal period. In such cases, periodic
reviews should be done and extension should not be done for a long period at a ume.

17. Where a probationer who has completed the period of probation to ihe
satisfaction of the Central Government is required to be confirmed, he shall be
confirmed in the Service/ Post at the end of his period of probation, having completed

the probation satisfactorily.
4




18.  Some employees are not able to complete the probation on account of availing
leave for long duration during probation period. In such cases if an employee does not
complete 73% of the total duration prescribed for probation on account of availing
any kind of leave as permissible to a probaticner under the Rules, his / her probation
period may be extended by the length of the leave availed, but not exceeding double
the prescribed peried of probation.

TERMINATION OF PROBATION

19.  The decision whether an employee should be confirmed or his probation be
extended should be taken soon after the expiry of the initial probationary period that
is within six to eight weeks, and communicated in writing to the employee together
with reasons, in case of extension. A probationer who is not making satisfactory
progress or who shows himself to be inadequate for the service in any way should be
informed of his shortcomings well before the expiry of the original probatmnary period
so that he can make special efforts at self-improvement.

20.  On the expiry of the period of probation, steps should be taken to obtain the
assessment reports on the probationer so as to: -

{i) Confirm the probationer/issue orders regarding satisfactory termination of
probation, as the case may be, if the probation has been completed to the
satisfaction of the competent authority; or

(1) Extend the period of probation or discharge the probationer or terminate
the services of the probationer as the case may be, in accordance with the
relevant rules and orders, if the probationer has not completed the period of
probation satisfactorily.

21, In order to ensure that delays do not occur in conﬁrmahon timely action must
be initiated in advance so that the time fimit is adhered to.

22. it appears to the Appointing Authority, at any time, during or at the end of
the period of probation that a Government servant has not made sufficient use of his
opportunities or is not making satisfactory progress, the Appeinting Authority may
revert him to the post held substantively by him unmediately preceding his
appointment, provided he holds a lien thereon or in other cases may discharge or
terminate him from service.

23. A Probationer reverted or discharged from service during or at the end of the
period of probation shall not be entitled to any compensation.



-

CONFIRMATION

24.  Confirmation is de- linked from the availability of permanent vacancy in the
grade. In other words, an officer who has successfully completed the probation, as
prescribed under relevant rules, may be considered for confirmation. Consequent
upon the above decision of delinking confirmation from the availability of permmanent
posts, it emerges that confirmation will be done only once in the service of an officer
which will be in the entry grade post/service/cadre provided further confirmation
shall be necessary when there is fresh entry subseguently in any other
post/service/cadre by way of direct recruitment or otherwise A specific order of
confirmation should be issued when the case is cleared from ali angles.

25.  If, during the period of probation or any extension tnereof, as the case may be,
the Government is of the opinion that an officer is not &it for permanent appointment,
the Government may either discharge or revert the officer to the post held by him
prior to his appointment in the service, as the case may be.

26.  Where probation on promotion is prescribed, the appointing autherity will on
completion of the prescribed pcriod of probation assess the work and conduct of the
officer himself and in case the conclusion is that the officer is fit to hold the higher
grade, he will pass an order declaring that the person concerned has successfuily
completed the probation. If the appointing authority considers that the work of the
officer has not been satisfactory or needs to be watched for some more time he may
revert him to the post/service/cadre from which he was promoted, or extend the
peried of probation, as the case may be. There should be no hesitation 9 revert a
person to the post or grade from which he was promoted if the work of the officer
during probation has not been satisfactory.

27 The date from which confirmation should be given cffect is the date following
the date of satisfactory completion of the prescribed period of probation or the
extended period of probation, as the case may be. The decision to confirm the
probationer or to extend the period of probation as the case may be shouid be
commumnicated to the probationer normally within 6 to 8 weeks. Probation should not
be extended for more than a year and, in no circumstance, an -employee should be
kept on probaticn for more than double the normal vrescribed period of probation.
The officer will be deemed to have successfully completed the probation period if no
order confirming, discharging or reverting the officer is issued within eight weeks
after expiry of double the normal period of prescribed probation.

28. A Government servant appeinted by transfer would duly have been confirmed
in the earlier post. In such a case further confirmation in the new post would not be
necessary and he could be ireated as permanent in the new past. However, where a
Government servant who has not alrcady been confirmed in the old post is appointed
by transfer, it would be necessary to confirm him in the new post. In such cases, he
may be considered for confirmation after watching him for two vears. During that
period of two years, the officer would earn two reports in the new grade and the DPC
may consider his case {or confinmation on the basis of these APARS.
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