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2. G.I.,M.F.,O.M.No.F.1/37/2018-PPD, dated 2-1-2019 regarding
Adoption of principles of Life Cycle Cost (LCC) Analysis.

3. G.I.(CBDT)Circular No.F.N0.275/192/2018-IT(B), dated 1-1-
2019 regarding Income Tax deduction from Salaries during the
Financial Year 2018-19 under Section 192 of the Income Tax
Act,1961.

4. G.L,(CBDT)Corrigendum F.N0.275/192/2018-IT(B), dated18-
1-2019 regarding Income-Tax Deduction from Salaries during
the Financial Year 2018-19 under Section 192 of the Income-
tax Act,1961 .

5. G.I.,,CGHS, . O.M.No.F.No.25-2/2018/CGHS/ID Ayush, dated
26-12-2018 regarding Extension of empanelment of AYUSH
Hospitals/Centres under CGHS and CS(MA)Rules till 30-6-
2019.

6. G.I.,Dept. of Per. & Trg., O.M.No.18016/3/2018-Estt.(L),
dated 8-1-2019 regarding Special concessions to Central
Government employees working in Kashmir Valley in
attached/subordinate offices or PSUs falling under the control
of Central Government.

7. G.L,Dept. of Pen. & P.W., 0.M.N0.38/33/12-P&PW(A), dated
4-1-2019 regarding Revision of pension with effect from 1-1-
2006 of pre-2006 pensioners who retired from the 5" CpC
scale of Rs.6,500-10,500. '

8. G.I.,M.F.,O.M.No.19024/1/2009-E.IV, dated 31-12-2018
regarding Air travel on official tour where the cost of air
passage is- not borne by the Government of India -
Clarification.



9. G.I.,M.F.,0.M.No.1-6/2016-IC/E-IIIA dated 07™  February,
2019 regarding Bunching of stages of pay in the pre-7™" CPC
pay scales consequent upon fixation of pay in the revised pay
scales based on 7" CPC.
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No.F.1/37/2018-PPD
Government of India
Ministry of Finance
Department of Expenditure
Procurement Policy Division
512, Lok Nayak Bhavan,
New Delhi. Dated 2" January, 2019

OFFICE MEMORANDUM
Subject :- Adoption of princinles of Life Cycle Cost (LCC) Analysis.

Attention is invited to Rule 136(1)(ii) of GFR 2017 wherein it has been
provided that no work shall be commenced or liability incurred in connection with it
until a properly detailed design has been sanctioned; while designing the projects
ete. principles of Life Cycle cost (LCC) may also be considered. It has been brought
to the notice of this department by Ministry of Steel that the principles of LCC are not
being adopted while preparing Detailed Project Report (DPR) or at the time of
finalization of the tender terms. In this regard, it is again advised that provisions of
GFR relating to LCC may be considered while designing the projects. Consulting
engineers/ structural engineers/ metallurgists may be consulted wherever considered

]

" appropriate.
(K Narayana Réddy)
Under Secretary to the Govt. of India
Tel.: 24621305
Email: kn.reddy@gov.in
To,

Secretaries of All Central Government Ministries/ Departments




GOVERNMENT OF INDIA
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(DEPARTMENT OF REVENUE)
CENTRAL BOARD OF DIRECT TAXES

DEDUCTION OF TAX AT SOURCE-
INCOME-TAX DEDUCTION FROM SALARIES
UNDER SECTION 192 OF THE INCOME-TAX ACT, 1961

DURING THE FINANCIAL YEAR 2018-19

CIRCULAR NO 01 /2019

NEW DELHI, the 1% January, 2019
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CIRCULAR NO: 01 /2019

F.No. 275/192/2618-1'T(B)
Government of India
Ministry of Finance
Department of Revenue

Central Board of Direct Taxes
skseskskskosk

North Block, New Delhi
Dated the 1% January, 2019

SUBJECT: INCOME-TAX DEDUCTION FROM SALARIES DURING THE
FINANCIAL YEAR 2018-19 UNDER SECTION 192 OF THE
INCOME-TAX ACT, 1961.

ko Kk

Reference is invited to Circular No. 29/2017 dated 05.12.2017 whereby the rates
of deduction of income-tax from the payment of income under the head "Salaries” under
Section 192 of the Income-tax Act, 1961 (hereinafter ‘the Act’), during the financial year
2017-18, were intimated. The present Circular contains the rates of deduction of income-tax
from the payment of income chargeable under the head "Salaries" during the financial’
year 2018-19 and explains certain related provisions of the Act and Income-tax Rules, 1962
(hereinafter the Rules). The relevant Acts, Rules, Forms and Notifications are available at
the website of the Income Tax Department- www.incometaxindie.gov.in.

2. RATES OF INCOME-TAX AS PER FINANCE ACT. 2018:

As per the Finance Act, 2018, income-tax is required to be deducted under Section 192 of
the Act from income chargeable under the head "Salaries” for the financial year 2018-19
(i.e. Assessment Year 2019-20) at the following rates:

2.1 Rates of tax

A. Mormal Rates of tax:

Sl Total Income Rate of tax

N ?

O ?

{ | Where the total income does not | Nil
exceed Rs. 2,50,000/-.

7 TWhere the total income exceeds | 5 per cent of the amount by which the total income
Rs. 2.50,000/- but does not exceeds Rs. 2,50,000/-

exceed  Ks. 5.00,000/-.

3 | Wherte the fotal income exceeds | Rs. 12.500/- plus 20 per cent of the amount by which the
Rs. 5.00.000/- but does not total income exceeds Rs. 5,00,000/-.
exceed Rs. 10,00,000/-

4 1 Where the total income excecds | Ry, 1,12,500/- plus 30 per cent of the amount by which
Rs. 10,00,600/-. | the total income exceeds Rs. 10.00.000/-




,-8/

B. Rates of tax for every individual, resident in India, who is of the age of sixty years or
more but less than eighty years at any time during the financial yeay:

Sl Total income Rate of tax
No

1 | Where the total income does not | Nil
exceed Rs, 3,00,000/-

2 | Where the total income exceeds | 5 per cent of the amount by which the total
Rs. 3,00,000 but does not exceed | income exceeds Rs. 3,00,000/-
Rs. 5,00,000/-

3 | Where the total income exceeds | Rs. 16,000/~ plus 20 per cent of the amount by

Rs. 5,00,006/- but does not which the total income exceeds Rs. 5,00,000/-.
exceed Rs. 10,00,000/-

4 | Where the total income exceeds | Rs. 1,10,000/- plus 30 per cent of the amount by
Rs. 10,00,000/- which the total income exceeds Rs. 10,00,000/-

C. In case of every individual being a resident in India, who is of the age of eighty years
or more at any time during the financial year:

Sl Totai Inceme Rate of tax
No|

1 Where the total income does not Nil
exceed Rs. 5,00,000/-

2 | Where the total income cxceeds 20 per cent of the amount by which the total
I8s. 5,00,000 but docs not exceed | incomce exceeds Rs. 5,00,000/-
Rs. 10,00,000/-

4 | Where the total income exceeds Rs. 1,00,000/- plus 30 per cent of the amount by
| Rs. 10,00,000/- which the total income exceeds Rs. 10,00,000/-

2.2 Surcharge on Income tax:

The amount of income-tax computed in accordance with the preceding provisions of this
Paragraph, or the provisions of section 111A or section 112 or section 112A of the Act, shall
be increased by a surcharge for the purpose of the Union, calculated, in the case of every
individual or Hindu undivided family or association of persons or body of individuals,
whether incorporated or not, or every artificial juridical person referred to in sub-clause (vii)
of clauge (31) of section 2 of the Act.-

(a) having a total income exceeding fifty lakh rupees but not exceeding one crore rupees,
at the rate of ten percent of such income-tax and

(b) having a total income exceeding one crore rupees, at the rate of fifteen percent of
such income-tax:

Provided thai in the case of persons mentioned above having total income exceeding;-

(a) Fifty lakh rupees but not oxceeding one crore rupees, the total amount payable as
income-tax and surcharge on such income shall not exceed the total amount payable
as ipcome-tax on a fotal income of 1ifty {akh rupees by more than the amount of
mcome that exceeds fifty lakh rupeces:

{b) onc crore rupees, the total amount paysple as income-tax and surcharge on such
income shatl not exceed the total amount payable as income-tax on a total income of
one crore rupees by more than the amount of income that exceeds one crore rupees.

3

F IR PN



2.31 Health and Education Cess

~ Education Cess on income-tax and Secondary and Higher Education Cess on income-tax
shali be discontinued. However, a new cess, by the name “Health and Education Cess”
shali be levied at the rate of four percent of income tax including surcharge wherever
applicabile, No marginal relief shall be available ir respect of such cess.

3. SECTION 192 OF THE INCOME-TAX ACT, 1961: BROAD SCHEME OF TAX
DEDUCTION AT SOURCE FROM "SALARIES™:

3.1 Method of Tax Calculation:

Every wperson who is responsible for paying any income chargeable under the head
"Salaries" shall deduct income-tax on the estimated income of the assessee under the head
"Salaries" for the linancial year 2018-19. The income-tax is required to be calculated on the
basis of the rates given above, subject to the provisions related to requirement to furnish
PAN as per sec 266AA of the Act, and shall be deducted at the time of each payment. No
tax, however, will be required to be deducted at source in a case unless the estimated
salary income including the vajue of perquisites. for the financial vear exceeds Rs.
2,50,000/- or Rs.3.00,000/- or Rs. 5,00.000/-, as the case may be, depernding upen the age of
the-employee. (Sometvpical illustrations of computation of tax are given at Annexure-I).

3.2 Pavment of Tax on Perquisites by Employer:

An option has been given to the employer to pay the tax on non-monetary perquisites given
to an employee. The employer may, at its option, make payment of the tax on such
perquisites himself without making any TDS from the salary of the employee. However,
the employcr will have to pay the tax at the time when such tax was otherwise deductible
i.e. at the time of pavment of income chargeable under the head “salaries™ to the employee.

3.2.1 Computition of Average Income Tax:

For the purpose of making the payment of tax mentioned in para 3.2 above, tax is to be
determined al the average of income tax computed on the basis of rate in force for the
financial ycar. on the income chargeable under the head "salaries", including the value
of perqusites for which tax has bzen paid by the employer himself. o

3.2.2  Hiustration:

The income chargeable under the head “salaries”™ of an employee below sixty vears of age
for the wear inclusive of all perquisites is Rs. 4.50.000/-, out of which. Rs. 50,000/- is on
account of nop-monetary perquisites and  the cmployer opts to pay the tax on such
perquisiies as per the provisions discussed in para 3.2 above.

STEPS:

Vinecme Chargeable under thie b “Salaries” P Rs 450,000/
inclasive of all perquisites




—qe

Tax on Total Salary (includinzg Coss) Rs.  10,400/-
Average Rate of Tax [(10, 400/4,50,000) X 2.31/%
100]

Tax payable on Rs.50,000/= (2. 31% of 50,0060) | Rs. 1155

Amount required to be deposited each month Rs. 96( Rs-96.25)= 1155/12

The tax so paid by the employer shall be deemed to be TDS made from the salary of the
employee.

3.3 Salary From More Than One Employer:

Section 192(2) deals with situations where an individual is working under more than one
cmployer or has changed from one employer to another. It provides for deduction of lax at
source by such employer (as the tax payer may choose) from the aggregate salary of the
employee, who is or has been in receipt of salary from more than one employer. The
employee is now required to furnish to the present/chosen employer details of the income
under the head "Salaries" due or received from the former/other employer and also tax
deducted at source therefrom, in writing and duly verified by him and by the
former/other employer. The present/chosen employer will be required to deduct tax at
source on the aggregate amount of salary (including salary received from the former or other
employer).

3.4  Relief When Salary Paid in Arrear or Advance:

3.4.1 Under section 192(2A) where the assessee, being a Government servant or an
employee in a company. co-operative society, local authority, university, institution,
association or body is entitled to the relief under Section 89 he may furnish to the person
responsible for making the payment referred to in Para (3.1), such particulars in Form No.
10E_duly verified by him. and thereupon the person responsible, as aforesaid, shall
compute the relief on the basis of such particulars and take the same into account in
making the deduction under Para(3.1) above.

Iere “university” means a university established ar incorporated by or under a Central, State
or Provincial Act, and inclades an institution declared under Section 3 of the University
Grants Commission Act, 1956 to be a university for the purpose of that Act.

3.42  With effect from 1/04/2010 (AY 2010-11). no such relief shall be granted in respect
of any amount received or receivable by an assessee on his voluntary retirement or
termination of his service, in accordance with any scheme or schemes of voluntary
retirement or in the case of a public sector company referred to in section 10(10C)(i) (read
with Rule 2BA), a scheme of voluntary separation, if an exemption in respect of any amount
received or receivable on such voluntary retirement or termination of his service or
voluntary separation has been claimed by the asscssee under section 10(10C) m respect of
such. or any other, assessment year.

3.5 Information regarding Income under any other head:

(i) Scction 192(2B) cnables a taxpayer to furnish  particulars  of income under any head
other than "Salaries™ ¢ not being a loss under any such head other than the loss under the
head = Inconie from house property ™y reccived by the taxpayer for the same financial year
and of any tax deducted at source ihercon. The particulars may now be furnished in a simple
statement, which is properly signed and veriticd by the taxpayer in the manner as




A/f?;;' - / .
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prescribed under Rule 26B(2) of the Ruies and shall be annexed to the simple statement. The
form of verification is reproduced as under:

| (name of the assessee), do declare that what is stated
above is true to the best of my information and belief.

I is reiterated that the DDO can take into account amny loss only under the head “Income
from house property”. Loss under any other head cannot be considered by the DDO for
calculating the amount of tax to be deducted.

It may be noted that loss under the head “Income from house property” can be set off
only up to Rs. 2.00 lakh with the income under any other head of income in view of the

_amendment to section 71 of the Act vide Finanee Act, 2017. Hence, loss under the head
“Income from house property” in excess of Rs. 2.06 Iakh is to be ignored for calculating
the amoeunt of tax deduction.

23

_ 3.6 Compuiation of income ungeyr ihe head “ Income froin iouse property’”.

While taking into account the loss from House Propeity, the DDO shall ensure that the
employee files the declaration referred to above and encloses therewith a compitation of

~—such Toss from house property. Following details shall be obtained and kept by the employer —
in respect of loss claimed under the head = Income from house property” separately for each
housc property:

a) Gross annual rent/value

b) Municipal Taxes paid, if any

¢) Deduction claimed for interest paid, if any
d) Other deductions claimed

€) Address of the property

The DDO shall also ensure furnishing of the evideuce or particalars in Form No, 12BB
in respect of deduction of interest as specified in Rule 26C read with section 192 (2D).

3.6.1 Conditions for Claim_of Deduction of Interest on Borrowed Capital for
_ Compuiation of Income From House Property [Section 24(b)]:

Section 24(b) of the Act allows deduction from income from houses property on interest on
borrowed capital as under:-

(i) the deduction is allowed only in case of house property which is owned and is in
the occupation of the employee Tor his own residence. However, if it is actually not
ceeupied by the employee in view of his piace of the employment being at other
place. his residence in that other place should not be in a building belonging to him.

(1) the quantum of deduction altowed as per table befow:
st vf’u]"plmc of l‘:n/x'r«)\—)\’/ix”\gL‘ilﬁitzﬂ‘ Date of borrowing Maximum Deduction
Noo 4 L capital | allowable
i Repair or renewal or reconstruction of the Any time Rs. 30,000/-
house N B o _
? Acquisiiion or construction of the jouse | Beiore 01.04.1299 ) Rs. 30,000/-
i Acquisition or construction of iiw: house On or after Rs. 1,50,000/-
(11.04.199¢ _ (uptc AY 2014-15)
Rs. 2,00,600/-
- | fw.e T AY 2015-16)




In case of Serial No. 3 above

(a) The acquisition or construction of the house should be completed within 5 years
from the end of the FY in which the capital was borrowed. Hence, it is necessary
for the DDO to have the completion certificate of the house property against
which deduction is claimed either from the builder or through self-declaration
from the employee.

{b) Further any prior period interest for the FYs upto the FY in which the property
was acquired or constructed (as reduced by any part of interest allowed as
deduction under any other section of the Act) shall be deducted in equal
installments for the FY in question and subsequent four FYs.

(c) The employee has to furnish before the DDO a certificate from the person to
whom any interest is payable on the borrowed capital specifying the amount of
interest payable. In case a new loan is taken to repay the earlier loan, then the
certificate should also show the details of Principal and Interest of the loan so
repaid.

As discussed in para 4.6.5 section 192(2D) read with rule 26C makes it mandatory
for the DDO to obtain following details/evidences in respect of Interest deductible.

(1) Interest payable or paid

(ityName of the lender

(iii) Address of the lender

{iv) PAN of the lender

PAN of the lender being financial institution or employer, is mandatory if it is
available with the employee however in case of other lender obtaining of PAN is
mandatory by the DDO.

3.7 Adjustment for Excess or Shortfall of Deduction:

The provisions of Section 192(3) allow the deductor to make adjustments for any excess or
shortfall in the deduction of tax already made during the financial year, in subsequent
deductions for that employee within that financial year itself.

3.8 Salary Paid in Foreign Currency:

For the purposes of deduction of tax on salary payable in foreign currency, the value in
rupees of such salary shali be calculated at the “Telegraphic transfer buying rate” of
such currency as on the date on which tax is required to be deducted at source ( see Rule 26).

4. PERSONS RESPONSIBLE FOR DEDUCTING TAX AND THEIR DUTIES:

1 As per seetion 204(i) of the Act, in the context of payments other than payments by the
Central Government or the State Government the "person responsible for paying" for the
purposc of Section 192 means the employer himself or if the employer is a Company, the
Company itsell including, ¢ Principal Officer thereof. Further, as per Section 204(iv). in
case the credit, or as the case may be, the payment is made by or on beha!f of Central
Government or Stale Goverameni, the DDO or any other person by whatever name called,

O




responsible for crediting, or as the case may be, paying such sum is the "person responsible
for paying" for the purpose f Section 152.

472, The tax determined as per para ¢ should be deducted from the salary u/s 192 of the Act.

4.3. Deduction of Tax at Eower Rate:

If the jurisdictional TDS officer of the employer issues a certificate of No Deduction or
Lower Deduction of Tax under secticn 197 of the Act, in response to the application filed
before him in Form No 13 by the employee; then the DDO should take into account such

4

certificaie and deduct tax on the salary payable at the rates mentioned
28A4). The Unique Identification Number of the certificate is required

Quarterly Statement of TDS (Form 24Q).

4.

Deposit of Tax Deducted:

Rule 30 prescribes time and mode of payment of tax deducted at source

Central Government.

4.4.7. Due dates for payment of TI?S:

Prescribed time of payment/deposit ¢f TDS to the
as under:

therein.(see Rule
to be reported in

to the account of

credit of Central Government account is

a) In case of an Office of Government:
i 51 No. | Description Time up to which to be deposited.
_‘__%“I"_ﬁ Tax deposited without Challan [Book Entry] o SAME DAY
2 | Tax deposited with Challan THDAY NEXT MONTH
3 Tax on perquisites opted to be deposited by the emplover. 77 DAY NEXT MONTH
b)  In any case other than an Office of Government —
S No. Description B Time up to which to he deposited.
[ | Tax deducted in March 30" APRIL NEXT FINANCIAL YEAR
_;_ﬁjm_ Tax deducted in any other month 7 PAY NEXT MONTH
3 | Tax on perquisites opted to be deposited by the employer 7T DAY NEXT MONTH

However, if a DDO applies before the juriscictional Additional/Joint Commissioner
of Income Tax to permit quarterly payments of TDS under section 19Z, the Rule 30(3)
allows far payments on quarterly basis and as per tume given in Table below: -

Quarter of the financial year ended on

Date tor quarterly payment

77 July

730" June
30" September

7" October

SELN

)
/™ january

! 5 -
N R E—

30" April next-IFinancial Year —

4.4.2 Mode of Payment of ' TDS

4.4.2.1 Compulsory filing of Stutepient by PAG., Treasury Officer, eic in _case of
paymieni of TIXS by Boolk Entry w/ 5 286 (ZA):

In the case of an otice of the Govermsnent, whor inx

hes been: paid to the credit of the
duction of ¢ challen [Book Entryl, the Pay and
7

Ceontval Goversment without the
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Accounts Officer or the Treasury Gificer or the Cheque Drawing and Disbursing Officer or
" any other person by whatever name called to whom the deductor reports abcut the tax
deducted and whoe is responsible for crediting such sum to the credit of the Central
Government, shall-

(a) submit a statement in Form No. 24G under section 200 (2A) on or before the
300 day of April where statement relates to the month of March; and in any other
case, on or before 15 days from the end of relevant month to the agency authorized
by the Director General of Income-tax (Systems) /TIN Facilitation Centres currently
managed by M/s National Securities Depository Ltd) in respect of tax deducted by
the deductors and reported to him for that month; and

(b) intimate the number (hereinafter referred to as the Book Identification Number or
BIN) generated by the agency to each of the deductors in respect of whom the sum
deducted has been credited. BIN consist of receipt number of Form 24G, DDO
sequence number in Form No. 24G and date on which tax is deposited.

If the PAO/CDDG/TO etce, as stated above, fails to deliver the statement as required u/s
200(2A), he will be liable to pay, by way of penalty, under section 272A(2)(m), a sum
which shall be Rs.100/- for every day during which the failure continues. However, the
amount of such penalty shall not exceed the amount of tax which is deductable at
source.

The procedure of furnishing Form 24G is detailed in Annexure 11l. PAOs/DDOs should go
through the FAQs in Annexure IV to understand the correct process to be followed. The
ZAO / PAO of Central Government Ministries is responsible for filing of Form No. 24G on
monthly basis. The person responsible for filing Form No. 24G in case of State Govt.
Departments is shown at Annexure V.

The procedure of furnishing Form 24G is detailed in Annexure [V. PAOs/DDOs should go
through the 1'AQs therein to understand the correct process to be followed.

4.4.2.2 Payment by an Income Tax Challan:

(i) In case the payment is made by an income-tax challan, the amount of tax so deducted
shall be deposited to the credit of the Central Government by remitting it, within the time
specified in Table in para 4.4.1 above, into any office of the Reserve Bank of India or
branches of the State Bank of India or of any authorized bank:

(i) In case of a company and a person (other than a company), to whom provisions of
section 44A1 are applicable, the amount deducted shall be electronically remitted into the

Reserve Bani of India or the State Bank of India or any authorised bank accompanied by an
clectronic income-tax challan (Rule125).

The amonnt shall be construed as electronically remitted to the Reserve Bank of India or to
the State Bank of India or to any anthorized bank, it the amount is remitted by way of:

(i) iterpet banking, facility of the Reserve Bank of India or of the State
Bank of Indi or of any authorized bank: or

(b debit card. | Rule 30(7)

4.5 Inicrest, Penaity & Proscewtion for Failure (o Deposit Tax Deducted:

450 1 a person fails 1o dednet the whole or any part of the tax at source, or, after
deducting. Fails to pay the whole o any parnt of the tax (o the credit of the  Central
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Government within the prescribed time, he shall be liable to action in accordance with the
provisions of section 201 and shall be deemed to be an assessee-in-deiuult in respect of
such tax and liable for penal action u/s 221 of the Act. Further Section 201(1A) provides
that such person shall be liable to pay simple interest ‘
(i) at the ratc of 1% for cvery month or part of the month on the amount of such tax
from the date on which such tax was deductible to the date on which such tax is
deducted; and _
(ii) at the rate of one and one-half percent {or every month cr part of a month on the
zmount of such tax from the date on which such tax was deducted to the date on
which such tax is actually paid.
Such interest, if chargeable, is mandatory in nature and has to be paid before furnishing of
quarterly statement of TDS for respective quarter.

4.5.2 Section 271C inter alia lays down that if any person fails to deduct whole or any
part of tax at source or fails to pay thie whole or part of tax under the second proviso to
section 194B, he shall be lable to pay, by way of penalty, a sum equal to the amount of
tax not deducted or paid by him. '

4.5.5 Further, section 276B lays dewn that if a person fails to pay to the credit of the
Central Government within the prescribed time, as above, the tax deducted at source
by kim or tax payable by him under the second proviso to Section 194B, hc shall be
punishable with rigorous imprisonment for a term which shall be between 3 months and 7
years, along with fine.

4.6 Vurnishing of Certificate for Tax Deducted (Section 203):

4.6.1 Scction 203 requires the DDO to furnish to the employee a certificate in Form 16
detaiting the amount of TDS and certain other particulars. Rule 31 prescribes that Form 16
should be furnished to the employee by 15™ June after the end of the financial year in which
the income was paid and tax deducted. Even the banks deducting tax at the time of payment
of pension are required to issue such certificates. A copy of Form 16 is enclosed. The
certificate in Form 16 shall specify

{a) Valid permanent account number (PAN} of the deductee;
() Valid tax deduction and caollection account number (TAN) of the deductor;
{) (i) Book identification number or numbers (BIN) where deposit of tax

deducted is without production of challan in case of an office of the
Governiment;
(i) Challan identification numbei or numbers (CIN*) in case of payment
through bank.
(CYChallen identification munber (CIN) means the number comprising the Basic Statistical
Returns (BSR) Code of the Bank branch where the (ax has been deposited, the date on which
the tax las been deposited and chailc: serial number given dy the bank.)

(1) Keceipt numbers of all the relevant quarterly statements of TDS (24Q)). The
receipt number of the guarterly statemsent is of 8 digit.

Farther as per Cirenlar 042013 dated 17-04-2013 ol deductors (including Government
deductoss who deposit 'TDs i the Contral Governereni Account through book entry) shall
e the Part A of Form No.o 16, by veneraling and subsequently downloading it through

TRACES Portal and after duly avtenticating asd verifving ., in respect of all sums
dedicted on or witer the tst day of April, 2017 aader “he provisions of section 192 of
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Chapter XVII B. Part A of Form No 16 shali have a anique TDS certificale number. Part B
(Annexure)' of Form No. 16 shali be prepared by the deductor manualiy and issued to the
deductee after due authentication and verification along with the Part A of the Form No. 16.

It may be noted thar under the new TDS procedure, TAN of deductee/ PAN of the deductee
and receipt number of TDS statement filed by the deductor act as unique identifier for
granting online credit of TDS to the decutee. Hence due care should be taken in filling these
particulars. Due care should also be taken in indicating correct CIN/ BIN in TDS statement.

If the DDO fails to issue these certificates to the person concerned, as required by section
203, he will be liable to pay, by way of penalty, under section 272A(2)(g), a sum which shall
be Rs.100/- for every day during which the failure continues. :

It is, however, clarified thai there is no obligation to issue the TDS certificate in case tax at
source is not deductible/deducted by virtue of claims of exemptions and deductions.

[Note: TRACES is a web-based application of the Income - tax Department that
provides an interface to all stakeholders associated with TDS administration. It enables
viewing of challan status, downloading of NSDL Conso File, Justification Report and
Form 16 / 16A as well as viewing of annual tax credit statements (Form 26AS). Each
deductor is required o Register in the Traces portal. Form 16/16A issued io deductees
should mandatorily be generated and downloaded from the TRACES portal].

Certain essential points regarding the filing of the Statement and obtaining TDS
certificates are mentioned below:

(a) TDS certificate (Form16) would be generated for the deductee only if Valid PAN is
correctly mentioned in the Annexure Il of Form 24Q in Quarter 4 filed by the deductor.
Moreover, employers are advised to ensure in Form 16 that the status of “matching” with
respect to “Form 24G/OLTAS” is *F’. If the status of matching other than ‘T, kindly take
necessary aciion promptly to rectify the same. It is pertinent to mention here that certain
facilities have been provided to the deductors ai website www.tdscpe.gov.in/ _including
online correction of statements (Form 24Q). '

(b) The employer should quote the gross amount of salary (including any amount
exempt under scction 10 and the deductions under chapter VI A) in column 321 (Amount
paid/credited) of’ Annexure 1 of Form 24Q as per NSDI, RP1J (hereafter Return Preparation
Utility).

(¢) The employer should quote the amount of salary excluding any amount exempt
under section 10 in column 333 (Total amount of salary) of Annexure Il of Form 24Q as per
NSDL RPU.

(d) TS on income (inctuding foss from House Property) under any Head other than the
head “Salarics™ olfered tor TDS (shown in column 339) can be shown in column 350
(Reported amount of FDS by previous employer, as per NSDL RPU.

(¢) Employer s advised 1o quote Total Taxable Income (Column 346) in Annexure 11
without rounding-off and TDS should be deducted and reported accordingly i.e. without

rounding-oft of 'TDS aiso.

Examiple:
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Total Tetal Taxable TS to be TDS Deducted/ Shert
Taxable Encome Deducted Reported after Deduction
Income {Rounded Off) rounding-off of income

Rs.13590094 | Rs. 1350090 Rs. 235028.20 Rs 235028 Rs.1.20

4.6.2. If an assessee is employed by more than one employer during the year, each of the
employers shal’ issue Part A of the certificate in Form Ne. 16 pertaining to the period for
which such assessee was employed with each of the employers and Part B may be issuedby
eack: of the employers or the last employer at the option of the assessee.

4.6.3. Authentication by Digital Signatures:

(1) Where a certificate is to be furnished in Form No. 16, the deductor may, at his
option, use digital signatures tc authenticate such certificates.
(i) In case of certificates issued under clause (i), the deductor shall ensure that
() the conditions prescribed in para 4.6.1 above are complied with;
(v} once the certificate is digitaily signed, the contents of the certificates are
ot amenable to change; and
(¢) the certificates have a control number and a log of such certificates is
maintained by the deductor.

< The digital signature is being used to authenticate most cf the e-transactions on the
internet as transmission of information using digital signature is failsafe. It saves
time specially in organisaticns having large number of employees where issuance of
certificate of deduction of tax with manual signature is time consuming (Circular no
2 of 2007 dated 21.05.2007;

4.6.4. Fuarnishing of particulars pertaining to perquisites, ete (Section 192(2C);

4.6.4.1 As per section 192(2C). the responsibility of providing correct and complete
particulars of perquisites or profits in lieu of salary given to an employee is placed on the
person responsible for paying such income i.e., the person responsible for deducting tax at
source. The form and manner of such particulars are prescribed in Rule 26A, Form 12BA
(Annexure 1) and Form 16 of the Rules. Information relating to the nature and value of
perquisites is to be provided by the employer in Form 12BA in case salary paid or payablc is
above Rs.1.50.000/-. In other cases. the information would have to be provided by the
crployer in Form 16 itself.

4.6.4.2 An emipioyer, who has paid the tax on perquisites on behalf of the employee as per
the provisions discussed in para 2.2 of this circular, shall furnish to the employee
concemed, a certificate to the effect that tax has been paid to the Central Government and
spucily the amount so paid, the rate at which tax has been paid and certain other particulars
in the amended Form 16,

o
L
2

4.6.4.3 The obiigation cast on thw cmployer under Section 192(2C) for furnishing a
statemert  showing the value  of  perquisites  provided to the cmipleoyee is a crucial
responsibility of the employer, which is expected to be discharged in accordance with law
and  rules ol valpation framed  there under. Any false  information. fabricated
documenttion or suppression ol seguisite information will entail consequences thereof
providee wnder the law. The ceriticats in Forms 16 and/or Ferm 12BA specified -above,”
shiad! be turaished e the cimplovee b f1st May of il financial vear immediately following
the financial vear m o which the incosic was paid and tax deducted. i ke fails to issue these
certiticaes to the pesson concerned, os reqaired by section 192(207), he will be Table to pay.

1
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by way of penalty, under section 272A4(2)(i). 2 sum which shall be Rs.100/- for every day
during which the failure continues. '

As per Section 139C of the Act, the Assessing Officer can require the taxpayer to produce
Form 12BA along with Form 16, as issued by the employer.

4.6.5 DDOs empowered to obtain evidence of proof or particulars of the prescribed
claim (including claim for set-off of loss) under the section 192(2D):

DDOs have been authorized u/s 192 to allow certain deductions, exemptions or allowances
or set-off of certain loss as per the provisions of the Act for the purpose of estimating the
income of the assessee or computing the amount of tax deductible under the said section.
The evidence /proof /particulars for some of the deductions/exemptions/allowanzes/set-off
of loss claimed by the employee such as rent receipt for claiming deduction in HRA,
evidence of interest payments for claiming loss from self-occupied house property, etc is not
available to the DDO. To bring certainity and uniformity in this matter, section 192(2D)
provides that person responsible for paying (DDOs) shall obtain from the assessee evidence
or proof or particular of claims such as House rent Allowance (where aggregate annual rent
cxceeds one lakh rupees); Leave Travel Concession or Assistance; Deduction of interest
under the head “Income from house property” and deduction under Chapter VI-A as per the
prescribed form 12BB laid down by Rule 26C of the Rules. Form 1ZBB is enclosed as
Annexure lla. ’

4.7 Mandatory ()qotinsz of PAN and TAN:

4.7.1 Section 203A of the: Act makes it obligatory for all persons responsible for
deducting tax at source to obtain and quote the Tax deduction and collection Account No
(TAN) in the challans, TDS-certificates, statements and other documents. Detailed
instructions in  this regard are available in this Department's Circular No.497
[F.No.275/118/ 87-1T(B) dated 01.10.1987]. If a person fails to comply with the provisions
of section 203A, he will be liable to pay, by way of penalty, under section 272BB, a sum
of ten thousand rupecs. Similarly, as per Section 139A(5B), it is obligatory for persons
deducting tax at source to quote PAN of the persons from whose income tax has been
deducted in the staterment furnished u/s 192(2C), certificates furnished u/s 203 and all
statements prepared and delivered as per the provisions of section 200(3) of thc Act.

4.7.2  All tax deductors are required to file the TDS statements in Form No.24Q (for tax
deducted from salaries). As the requirement of filing TDS certificates alongwith the return
of income has been done away with, the lack of PAN of deductees is creating difficulties in
giving credit for the tax deducted. Tax deductors are, therefore, advised to procure and quote
correct PAN dctails of all deductees in the TDS statements for salaries in Form 24Q.
Taxpaycrs are also liable to furnish their correct PAN to their deductors. Non-furnishing of
PAN by the deductee (employee) 1o the deductor (employer) will result in deduction of TDS
at higher rates u/s 206AA of the Act mentioned in para 4.8 below.,

4.8 Compulsory Requirement to furnish PAN by employee (Section 206AA):

4.8.1  Scction 200AA in the Act makes furnishing of PAN by the employee compulsory in
case of receipt of any sum or incosic or amount. on which tax is deductible. If employee
(deducteey hifs o furmish his/her PAN to the deductor . the deductor has been made
responsible o make THS at higher of the following rates:

i) at the rate specified in the relevant provision of this Act; or
i) at the rate or vates in foree: or
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1ii) at the rate of twenty per cent.

The deductor has to determine the tax amount in all the three conditions and apply the higher
rate of TDS. However, where the income of the employee computed for TDS u/s 192 is below
tasable limil, no tox will be deducted. But where the income of the employee compulted lor
TDS w/s 192 is above taxable limit, the deductor will calculate the average rate of income-
tax based on rates in force as provided in sec 192. If the tax so calculated is below 20%,
deducticn of tax will be made at the rate of 20% and ini case the average rate exceeds 20%,
tax is Lo be deducted al the average rate. Health apd  Education cess @ 4% is not to be
deducted, in case the tax is deducted at 206% u/s ZO6AA of the Act.

4.9 Statement of deduction of tax under section 200(3) [Quarterly Statement of TDS]|:

4.9.1 The person deducting the tax {employer in case of salary income), is required to filc

duly verified Quarterly Statements of TDS in Form 24Q for the periods [details in Table
below] of each financial year, to the TIN Facilitation Centres authorized by DGIT
{System's) which is currently managed by M/s Mational Securities Depository Ltd (NSDL)
or at www.incometaxindiaefiling.gov.in after registering as Deductor. Particulars of ¢-TDS
Intermediary at  any of the TIN Facilitation Centres —are available at
http://www.incometaxindia.gov.in and http:/tin-nsdl.com portals. The requirement of filing
an annial return of TDS has been done away with w.e.f. 1.4.2006. The quarterly statement
for the last quarter filed in Form 24Q (as amended by Notification No. S.0.704(E) dated
12.5.2006) shall be treated as the annual return of TDS. Due dates of filing this statement
quarterwise is as in the Table below.

TABLIL: Due dates of filing Quarterly Statements in Form 240

Si.  |Date of ending of quatte Due date
No. of financial year
1 30" Tune — — 1% July of the fimanciatyear — — —— —
2 30" September 31™ October of the financial year
|3 31" December 31 January of the financial year
4 31" March 31% May of the financial year immediately
following the financial year in which the deduction
I is made

4972 The statements referred above may be furnished in paper form or electronically
under digital signature or along with verification of the statement in Form 27A of verified
through an clectronic process in accordance with the procedures, formats and standards
specifict] by the Dircctor General of income-tax (Systems). The procedure for furnishing the
- TDS/TCS statement is detailed at Annexure VI

£4.9.3 All Returs in Form 24Q are required to be fumnished in electronically except in case
where the number of deductee records is less than 20 and deductor is not an office of
Cioverneent, or 2 company or a perenn who is requived 16 get his aceounts audited under
section AR of the Act. [Rule 3A(3)E

4.9.4 ¥eo for defaalt in furnishing siatements (Section 234K):

o person fails (o deliver or caused to be detivered a siatemient within the time prescribed in
section 20003y i respeet of tax deduaisd at souree Tois of aiter 1.97.2012] he shall be liable
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to pay, by wav of fec a sum of Rs. 230 for every day during which the failure continnes.
However, the amount of such fes shall not exceed the amount of tax which was deductible at
source. This fee is mandatory in nature and to be paid before furnishing of such statement.

4.9.5 Rectification of mistake in filing TDS Statement:

A DDO can also file a correction statement for rectification of any mistake or to add, delete
or update the information furnished in the statement delivered earlier.

4.9.6 Penalty for failure in 1 furnishing statements or furnishing incorrect information
(section 271H):

If a person fails to deliver or caused to be delivered a statement within the time preseribed in
section 200(3) or furnishes an incorrect statement, in respect of tax deducted at source [on or
after 1.07.2012], he shall be liable to pay, by way of penalty a sum which shall not be less
than Rs. 10,000/~ but which may extend to Rs 1,00,000/-. However, the penalty shall not be
levied if the person proves that after paying TDS with the fee and interest, if any, to the
credit of Central Governmesst, he had delivered such statement before the expiry of one year
from the time prescribed for delivering the statement.

4.9.7 Atthe time of preparing statements of tax deducted, the deductor is required to:

(i) mandatory quote his tax deduction and collection account number (TAN) in
the statement;

(11) mandatory quote his permanent account number (PAN) in the statement
except in the case where the deductor is an office of the Government(
including  State  Government). In case of Governmeni deductors
“PANNOTREQD?” to be quoted in the e-TDS statement;

(1i1) mandatory quote of pertmanent account number PAN of all deductees;
(1v)turnush particulars of the tax paid to the Central Government including book
identification number or challan identification number, as the case may be.
(v) furnish particular of amounts paid or credited on which tax was not deducted
in view of the issue of certificate of no deduction of tax u/s 197 by the

asscssing officer of the payee.

4.10  TDS on Income from Pension:

Bl

In the case of pensioners who receive their pension (not being family pension paid to a
spouse) {rom a nationalized bank, the instructions contained in this circular shall apply in
the same manner as they apply to salary-income. The deductions from the amount of
pension under section 80C on account of contribution to Life Insurance, Provident Fund,
NSC ete., if the pensioner furnishes the relevant details to the banks, may be allowed.
Necessary instructions in this regard were issued by the Reserve Bank of India to the
State Bank of India and other npationalized Banks vide RBI's  Pension
Circular(Ceniral Series) No.7/C.D.R./1992 (Ref. CO: DGBA: GA (NBS) No.60/GA.64
(11CVE)-/92) dated the 27th April 1992, and, these instructions should be followed
by all the branches of the Banks, which have been entrusted with the task of
payment of pensions.  Further all branches of the banks are bound w/s 203 to issue
certificate of tax deducied it Form 16 to the pensioners as abolished vide CBDT circular no.
761 dated 13,198,




4.11. Matters pertaining to the TDS made in case of Non Resident:

4.11.1 Where Non-Residents are deputed to work in India and taxes are borne by the
employer, if any refund becomes due to the employee after he has already left India and has
no bank account in India by the time the assessmeut orders are passed, the refund can be
issued to the employer as the tex has been borne by. it [Circular No. 707 dated
11.07.1995}.

4.11.2 In respect of non-residents, the salary paid for services rendered in India shall be
regarded as income earned in India. It has been specifically provided in the Act that any
salary payable for rest period or leave period whick is both preceded or succeeded by
service in India and forms part of the service contract of employment will also ~be
regarded as income earned in India.

5. COMPUTATION OF INCOME UNDER THE HEAD "SALARIES" _

51 INCOME CHARGEABLE UNDER THE HEAD "SALARIES™:

(1) 'The following income shall be chargeable to income-tax under the head "Salaries” :

(ay any salary duc from an employer or a former employer to an assessee in the
previous year, whether paid or not;

(b) any salary paid or allowed to him in the previous year by or on behalf of an
employer or a former employer though not due or before it became due to him.

(<) any arrears of salary paid or allowed tc him in the previous year by or on behalf
of an employer or a former employer. if not charged to income-tax for any
earlier previous year.

(2) ¥or the removal of doubts, it is clarified that where any salary paid in advance is
included in the total income of any person for any previous year it shall not be included
again in the total income of the person when the salary becomes due.

Any salary. bonus. commission or remuneration. by whatever name called, due to, or
received by, a partner of a firm from the {irm shall not be regarded as "Salary".

5.2 DEFINITION OF “SALARY”, “PERQUISITE” AND “PROFIT IN LIEU OF
SALARY” (SECTION 17):

.21 "Salary” includes:-

i, wages. fees. conunissions, perquisites, profits in lieu of) or, in additien to salary,
advance of salary, annuity or pension, gratuity, payments in respect of encashment
ot feave etc— S
ii. e portion of the annual accretion to the balance at the credit of the employee
participating in a recognized provident fund as consists of {Rule 6 of Part A of the
Fourth Schedule of the Acti:
) contributions 1ade by the employer to the account of the employee in a
recognized provident fund cxcess of i2%  of the salary of the
cmployee, and
b) interest credited on fhe balance o the credit of the employee i so far as it
is aliowed at a raie cxeceding sic o orate as aay be fixed by Central



Government. fw.cf" 9/-09-2010 rate is fixed at 9.5% - Notification No SO
1046(E) dated 13-05-2011]

iii.  the coniribution made by the Central Government or any other employer to the
account of the employee under the Wew Pension Scheme as notified vide
Notification F.N. 5/7/2003- ECB&PR dated 22.12.2003 (enclosed as Annexure VII)
referred to in section 80CCD (para 5.5.3 of this Circular).

» It may be noted that, since salary includes pension, tax at source would have to
be deducted from pension also, unless otherwise so required. However, no tax is required to
be deducted from the commuted portion of pension to the extent exempt under section 10
(104).

Family Pension is chargeable to tax under head “Income from other sources” and

not under the head “Salaries”. Therefore, provisions of section 192 of the Act are not
applicable. Hence, DDOs are not required to deduct TDS on family pension paid to person.

5.2.2 Perquisite includes:

. The value of rent frec acconumodation provided to the employee by his employer;

Il The value of any concession in the matter of rent in respect of any accommodation
provided to the employee by his employer;

I The value of any benefit or amenity granted or provided free ot cost or at

concessional rate in any of the following cases:

1) By a company to an employee who is a director of such company;
i) By a company to an employee who has a substantial interest in the
company;

i) By an employer (including a company)to an employee, who is not
covered by (i) or (ii) above and whose mcome under the head
“Salaries” (whether due from or paid or allowed by one or more
emplovers), exclusive of the value of all benefits and amenities not
provided by way of monetary payment, exceeds Rs.50,000/-.

[ What constitutes concession in the matter of rent have been prescribed in Explanations 1 to
4 below section 17(2)(ii) of the Act]

V. Any sum paid by the employer in respect of any obligation which would otherwise
have been payable by the assessee.
V. Any sum payable by the employer, whether directly or through a fund, other than a

recognized provident fund or an approved superannuation fund or other specified
funds u/s 17, 1o effect an assurance on the life of an assessee or to effect a contract
for an annuity.

VI The value of any specified security or sweat equity shares allotted or transferred,
dircetly or indirectly, by the employer, or former employer, free of cost or at
coneessional rate to the employee and for this purpose. .

{(a) “specilied sccurity” means ihe securities as defined in section 2(h) of
the Sceurities Contracts (Regulation) Act, 1956 and, where employees’ stock
option has been granted under any plan or scheme therefore, includes the
scenritics offered under such plan or scheme:

(b) “sweal equity shares” means equity shares issued by a company to its
employees or directors at a discount or for consideration other than cash for
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providing know-how or making available rights in the nature of intellectual
property rights or value additions, by whatever name called;

(©) the value of any specified security or sweat equity shares shall be the
fair market value of the specified security or sweat equity shares, as the case
may be, on the date on which the option is exercised by the assessee as
reduced by the amount actually paic by, or recovered from the assessee in
respect of such security or shares;

(d) “fair market value” means the value determined in accordance with
the method as may be prescribed (refer Rule 3(9) of the IT Rules);

() “option” means a right but not an obligation granted to an employee
to apply for the specified security or sweat equity shares at a predetermined
price;

Vit The amount of any contribution to an approved superannuation fund by the
employer in respect of the assessee, to the extent it exceeds one lakh and fifty
housand rupees (w.e.f. 01.04.2017); and

@

i

Viil The value of any other fringe benefit or ainz

nity as preseribed in Rule 3.

5.2.24 Rules for valuation of such benefit or amenity as given in Rule 3 are as under : -

I. Residential Accommodation provided by the esuplover [Rule 3(1}]:-

"Accommodation” includes a house, flat, farm house or part thereof, hotel accommodation,

motel, service apartment, guest house, a caravan, robile home, ship or other floating
structure. )

A. Bor_valuation. of _the perquisite of rent free unfurnished accommodation, all
employees are divided into two categories:

(i) For employees of the Central and State governments the value of perquisite shall be
equal to the licence fee charged for such accommodation as reduced by the rent
actually paid by the employee. Employees of autonomous, semi-autonomous
institutions, PSUs/PSEs & subsidiaries, Universities, etc. are not covered under this
method of valuation.

(ii) lor all others, i.c., those salaried taxpaycrs not in employment of the Central
governmert  and  the  State government, the valuation of perquisite in respect of
accommaodation would be at prescribed rates, as discussed below:

a) Where the accommodation provided to the enipicyoe is owned by the employer:

i Cities having population as per ihe 20691 census Perquisite
L Exceeds 25 laki 15% of salary

L2 ~ Exceeds 10 fakhs but does not exceed 25 lakhs 10% of salary

L B For other places 7.5 % of salary

by Where the ascommodation so provided Is takes on lease/ reat by the employer:

e presertoed vate s 15% ol the sakury

or the acter. amount of iease rental pavable by the
cnployer, whichewer is fower, as rocduced by amy miaeunt of rent paid by the employee.
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Meaning of ‘Salary ‘for the purpose of calculation of perquisite in respect of Residential
"~ Accommodarion :
a. Basic Salary ;
b. Dearness Allowance, or Dearness Pay if it enters into the computation of
superannuation or retirement benefit of the employees;
c. Bonus ;
d. Commission ;
e. All other taxable allowances (excluding the portion not taxable ); and
f. Any monetary payment which is chargeable to tax (by whatever name called).

Salary from all employers shall be taken into consideration in respect of the period during
which an accommodation is provided. Where on account of the transfer of an employee from
one place to another, he is provided with accommodation at thc new place of posting while
rctaining thc accommodation at the other place, the value of perquisite shall be determined
with reference to only one such accommodation which has the lower value for a period not
exceeding 9C days and thereafter the value of perquisite shall be charged for both such
accommodation.

B Valuation of the perquisite of furnished accommodation- the value of perquisite as
determined by the above method (in A) shall be increased by-

1) 10% of the cost of furniture, appliances and equipments, or
i1) where the furniture, appliances and equipments have been taken on hire, by the
amount of actual hire charges payable

and the value 50 arrived at shall be reduced by any charges paid by the employee
hmscll

It is added that where the accommodation is provided by the Central Government or any
State Government to an employee who is serving on deputation with any body or
undertaking nnder the control of such Government.-

(1). the employer of such an employee shall be deemed to be that body or
undertaking where the employee is serving on deputation; and
(i1). the value of perquisite of such an accommodation shall be the amount

calculated in accordance with Table in A(ii)(a) above, as if the
accommodation is owned by the employer.

C. Furnished Accommodation in a Hotel: The value of perquisite shall be determined
on the basis of lower of the following two: _
1. 24% of salary paid or payable in respect of period during which the
accommodation is provided; or

2. Actual charges paid or payabie by the employer to such hotel,

for the period during which such accommodation is provided as reduced by any rent actually
paid or payable by the employee.

Flowever, noiliing in (C) shall be taxable if following two conditions are satisfied :
1. The hotel accommodation is provided for a total period not exceeding in
aggpregate 15 days in a previous vewr and
2. Such accommodation is provided on an cmployee’s transfer from one
place o another place.




It may be clarified that while services provided as an integral part of the accommodation,
reed not be valued separately as perquisite, any other services over and above that for
which the employer makes payment or reimburses the employee shall be valued as a
perquisite as per the residual clause. In other words, composite tariff for accommodation
will be valued as per the Rules and any other charges for other facilities provided by the
hotel will be separately valued under the residual ciause.

D. However, the value of any accommodation provided to an employee working at a
mining site or an on-shore oil exploration site or a project execution site or a dam site
or a power generation site or an off-shore site will not be treated as a perquisite if:

1} such accommodation is focated i a “remote area” or
i) where it is not located in a “remote area”, the accommodation is of a temporary

naiure having plinth area of net more than 830 square feet and shouid not be located
within 8 kilometers of the lcca! limits of any municipality or cantonment board.

A project execution site here meais a site of project up to the stage of its commissioning. A
"remote area” means an area located at least 40 kilometers away from a town having a
population not exceeding 20,000 as por the latest published all-India census.

I Pergyuisite o Motor car provided by the Employer | Rule 3(2)]:

) If an employer provides motor car facility to his employee, the value of such

perquisite shall be :

a) Nil, if the motor car is used by the employee wholly and exclusively in the performance
ol his oflicial duties. However lollowing compliances are necessary: -

7 The employer has maintained complete details of the journey undertaken for
official purposes; '

~ The employer gives a ceriificate that the expenditure was incurred wholly for
official duties.

b) Actual expenditure incurred by the employer on the running and maintenance of motor
car including remuneration to chauffeur as increased by the amount representing normal
wear and tear of the motor car and as reduced by any amount charged from the employee
for such use (in case the motor car is exclusively for private or personal purposes of the
employee or any member of ais houschold).

¢) Rs. 1800/~ (plus Rs. 900/-_ if chouilvur is also provided) per month (in case the motor car

i uscd partly in performance ol duties and partly for private or personal purposes of the

emplayee or any member of his household if the wxpenses on maintenance and running of

moter car are met or reimbursed by the employer), However, the value of perquisite will
be Rx. 2400/-(plus Rs. 900/~ if chautteur is also provided) per month if the cubic capacity
of enzine of the motor car exceeds 1.6 hifres.

Ry 600/- (plus Rs. 900/-, il chaullvas is also provided) pee month (In case the motor car is

“usced partly i performance of dutios and partly {br private or personal purposes of the

cmployee or anv member of s haeschold 1f the expenses on maintenance and running of
maotor car for such private or persesab use are fully met by the employce). However, the
vitlue ol persquisite wilt be Reo 20737 (plus R 900/ 1 chauiTenr s also provided) per
monti 4 the cubte capacity of or goe of the moies car exceeds 1.6 litres.

—~
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() if the motor car or ey other automotive conveyance is owned by the employee but
the actual running and maintenance charges are met or reimbursed by the employer, the
method of valuation of perquisite value is different ang as below:

a) where the motor car or any other automotive conveyance is owned by the employee but
actual maintenance & running expenses (including chauffeur salary, if any) are met or
reimbursed by the employer, no perquisite shall be chargeable to tax if the car is used
wholly and exclusively for official purposes. However following compliances are
necessary:

> The employer has maintained complete details of the journey undertaken for
official purposes;

» The employer gives a certificate that the expenditure was incurred wholly for
official duties.

However if the motor car is used partly for official or partly for private purposes then the
amount of perquisite shall be the actual expenditure incurred by the employer as reduced by
the amounts in ¢) referred to in (1) above.

Normal wear and tear of the motor shall be taken at 10 % per annum of the actual cost of the
motor car.

HI  Personal attendants etc. [Rule 3(3)]: The value of free service of all personal
attendants including a sweeper, gardener and a watchman is to be taken at actual cost
to the employer. Where the attendant is provided at the residence of the employee, full
cost will be taxed as perquisite in the hands of the employee irrespective of the
degree of persenal service rendered to him. Any amount paid by the employee for such
facilities or services shall be reduced from the above amount.

1V Gas, electricity & water for household consumption [Rule 3(4)]: The value of
perquisite in the nature of gas, electricity and water shall be the amount paid by the
employer. Where the supply is made from the employer's own resources, the manufacturing
cost per unit incurred by the employer would be taken for the valuation of perquisite. Any
amount paid by the employee for such facilities or services shall be reduced from the
perquisite value.

V Eree or concessional education [Rule 3(8)|: Perquisite on account of free or
concessional education for any member of the employee’s household shall be determined as
the sum equal to the amount of expenditure incurred by the employer in that behalf.
However, where such educational institution itself is aintained and owned by the
employer or where such free educational facilitics are provided in any institution by reason
of his being in cmployment of that employer, the vaiue of the perquisite to the employee
shall be determined with reference to the cost ol such education in a similar institution in or
near the locality i1 the cost of such education or such benefit per child exceeds Rs.1000/-
p-m. The value of perquisite shall be reduced by the amount, if any, paid or recovered from
the employee.

VI Carriage of Passenger  Goods JRule 3(6)i: The value of any benefit or amenity
resulting from the provision by an employer, whe s engaged in the carriage of passengers or
goods, to anv craployee or to any member of his houscehold for personal or private journey
free of cost orat concessional fare. inany comvecanee owned, leased or made available by
any other arrangement by sich employer for the purpose of transpost of passengers or goods
shall be taken 1o be the vatie at which such besefie or amenity is oftered by such cmployer
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to the public as reduced by the amount. if any, paid by or recovered from the employee for
such benefit or amenity. This will not apply to the employees of any airline or the railways. -

VII  Interest free or concessional loams [Rule 3(7)(D)l: ¥ is common practice,
particulerly in financial institutions, to provide interest free or concessional loans to
employees or any member of his household. The value of perquisite arising from such
loans would be the excess of interest pavable at prescribed intersst rate over interest, if
any, actually paid by the employes or any member of his household. The prescribed
interest rate would now be the rate charged per annum by the State Bank of India as on
the 1 day of the relevant financial vear in respect of loans of same type and for the same
puirpose advanced by it to the generaf public. Perquisite value would be calculated on the
basis of the maximum outstanding maonuthly balance method. For valuing perquisites under
this rule, any other method of calculation and adjustment otherwise adopted by the
employer shall not be relevant. Howewver, small loans up to Rs. 20,000/- in the aggregate are
exempt.

Loans for medical treatment of diseases specified in Rule 34 are also exempt, provided the
amount of loan for medical reimbursement is not reimbursed under any medical insurance
scheme. Where any medical insurance reimbursement is received, the perquisite value at the
prescribed raie shall be charged from the date of reimbursement on the amount

reimbursed, but not repaid against the oulstanding loan taken specifically for this purpose.

VIII  Perquisite on account of travelling, touring, accommodation and anvy other
expenses paid for or reimbursed bv the employver for amv holiday availed [Rule
RIWATE K

The value of perquisite on account of travelling, touring, accommodation and any other
expenses paid for or reimbursed by the employer for any holiday availed of by the employee
or any member of his household, other than leave travel concession (as per section 10(5) ),
shall be the amount of the expendituie incurred by the employer in that behalf. However,
any amount recovered from or paid by the employee shali be reduced from the perquisite
value so determined.

Where such facility is maintained by the employer, and is not available uniformly to all
employees, the value of henefit shall be taken to be the value at which such facilities are
offered by other agencies to the public. If a holiday facility is maintained by the employer
and savailable uniformly to all employees, the value of such benefit would be exempt—
Where the employee 1s on official tour and the expenses are incurred in respect of any
member of his household accompanying him, the amount of expenditure with respect to the
member of the household shall be a perquisite.

IX Value of Subsidized / Free food / non-alcoholic beverages provided by emplover to
an cmplovee|Rale 3(7)(iii)]:

Valtic of taxable perquisite is calcuiared as under:

Foapenditare incurred by the emploxes on the value o food / non-alcoholic beverages
including “paid venchers which are pet transferable and usable only at eating joints’
XXX

Fess: Fraed vabae of a sumy of Rs. 52/

XXX
AXX XXX

I oss: Avount recovered trom the ¢ s




Balance amount is the taxabie as perquisites on the vaiue of food
provided to the employees XXX

Note : Exemption is given in following situations :
I. Tea / snacks provided in working hours.

2. Food & non-alcoholic beverages provided in working hours in remote area or in an
offshore installation.

X Membership fees and Annual Fees [Rule 3(7)(v)]: Any membership fees and annual
fees incurred by the employee (or any member of his household), which is charged to a
credit card (including any add-on card) provided by the employer, or otherwise, paid for or
reimbursed by the employer is taxable on the folicwing basis:

Amount of expenditure incurred by the employer XXX

Less : Expenditure on use for official purposes XXX

Less : Amouni, if any, recovered from the employee XXX XXX
Amount taxable as perquisite XXX

However if the amount is incurred wholly and exclusively for official purposes it will be
exempt if the following conditions are fulfilled

i) Complete details of such expense, including date and nature of
expenditure, is maintained by the employer. -~
1) Employer gives a certificate that the same was incurred whotly and

exclusively for official purpose.

X1 Club Expenditure [Rule 3(7)(vi)l:

Any annual or periodical fee for Club facility and any expenditure in a club by the
employee (or any member of his household), which is paid or reimbursed by the employer is
taxable on the following basis:

Amount of expenditure incurred by the employer XXX
Less : Expenditure on use for official purposes XXX

Less : Amount, if any, recovered from the employee XXX XXX
Amount taxable as perquisite XXX

However if the amount is incurred wholly and exclusively for official purposes it will be
exempt if the following conditions are fulfilled

i) Complete details of such expense, including date and nature of
cxpenditure and its business expediency is maintained by the
employer, :

i) limployer gives a certificaic that the same was incurred wholly and

exclusively for official purpose.

Note: 1) Health club, sport facilities ete. provided uniformly to all classes of employee by
the employer af the employer’s premises and expenditure incurred on them are exempt.

2) The titial one-time deposits or fees for corporate or institutional membership, where
benefit does not remain with a particular ciipioyce after cessation of employment are
exempt. Inttial fees / deposits, in such case, is not included.

XIT Use of assets [Rule 3TUvil: 1t is comeron practice for a mmovable asset other than
those relesred i other sub rules of rule 3 owned by the employer to be used by the
cmployee or any member of his houschold. This porquisite 1S to be charged at the rate of

10% of the  original cost of the assel as rednced by any charges recovered from the
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employee for such use. However, the use of Computers and Laptops would not give rise to
anv perquisite.

XTH Transfer of assets [Rule 3(7)(viii}j: Often an employee or member of his household
benefits from the transfer of movable assct (not being sharcs or securities) at no cost or at a
cost less than its market value from the employer. The difference between the original cost
of the movable asset (not being shares or securities) and the sum, if any, paid by the
employee, shall be taken as the value of perquisite. In case of a movable asset, which has
- aiready been put to use, the original cost shall be reduced by a sum of 10% of such original
cost for every completed year of use of the asset. Owing to a higher degree of obsolescence,
in case of computers and electronic gadgets, however, the value of perquisite shall be
worked out by reducing 50% of the aciual cost by the reducing balance method for each
completed year of use. Electronic gadgets in this case means data storage and handling
devices like computer, digital diaries and printers. They do not include household
appliance (i.e. white goods) like washing machines, microwave ovens, mixers, hot plates,
ovens etc. Similarly. in case of cars, the value of perquisite shall he worked out by reducing

20% of its actual cost by the reducing balance.methad for each comnleted year of use.

XTIV Gifts [Rule 3(7)(iv)]: —

The value of any gift or vouchers or token in lieu of which such gift may be received, given
by the cmployer to the employee or member of his household, is taxable as perquisite.
However gift, etc less than Rs. 5,000 i aggregate per annum would be exempt.

XV Medical Reimbursement by the employer As per the amendment vide Finance Act,
2018, the total amount of medical re-imbursement is to be taken as perquisitc under section
17(2).

It is further clarified that the method regarding valuation of perquisites are given in section
[7(2) of the Act and in rule 3 of the Rules. The deductors may look into the above
provisions carefully before they determine the perquisite vaiue for deduction purposes.

5.2.3 'Profits in licu_of salary’ shall include

I the amount of any compensation due to or received by an assessee from his
employer or former employer at or in connection with the termination of his
employmeni or the modification of the terrs and conditions relating thereto;

ii. any payment (other than any payment referred to in clauses {10), (104), HOBY, (11),
(12) (13) or (134) of seciier 10 due to or received by an assessee from an employer
o a former employer or from 3 provident or other fund. to the extent to which it
Jdocs not consist of conributic

1l

. by the assessee o1 interest on such contributions or
any sum received under a Keviman insurance policy including the sum allocated by
way of boius on such policy.

"Reyman insurance policy” snalt have the same meaning as assigned to it in section
CLOCTOI Y. : SR

HE oy amount due to or receiva i, awvhether in Sanp sem of otherwise, by any assessee
fron any person

(1) before s oseng any eny
(/3) alter cossmion

doynie it with that person; or
A his coniormen: with thet person.
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53 INCOMES NOT INCLUDED UNDER THE HEAD "SALARIES"
(EXEMPTIONS)

Any income falling within any of the following clauses shall not be included in computing
the income from salaries for the purpose of section 192 of the Act :-

5.3.1 The value of any travel concession or assistance received by or due to an
employee from his employer or former employer for himself and his family, in connection
with his proceeding (a) on leave to any place in India or (b) after retirement from service,
or, after termination of service to any place in India is exempt under Section 10(5) subject,
however, to the conditions prescribed in Rule 2B of the Rules.

For the purpose of this clause, "tamily" in relation to an individual means:

(1) the spouse and children of the individual; and

(ii) the parents, brothers and sisters of the individual or any of them, wholly

or mainly dependent on the individual,
It may also be noted that the amount exempt under this clause shall in no case exceed the
amount of expenses actually incurred for the purpose of such travel.
As discussed in para 4.6.5 section 192 (2D) read with the rule 26C makes it mandatory for
the DDO to obtain details/cvidence in respect of claim of exemption for feave travel
concession or assistance before allowing the said exemption the relevant form for furnishing
details by employee is Form 12BB

5.3.2 Death-cum-retirement gratuity or any other gratuity is exempt to the extent
specified  from inclusion in computing the total income under Section 10(10). Any death-
cum-retirement gratuity received under the revised Pension Rules of the Central Government
or, as the case may be, the Central Civil Services (Pension) Rules, 1972, or under any
similar scheme applicable to the members of the civil services of the Union or holders of
posts connected with defence or of civil posts under the Union (such members or holders
being persons not governed by the said Rules) or to the members of the all-India services or
to the members of the civil services of a State or holders of civil posts under a State or to the
employees of a local authority or any payment of retiring gratuity received under the
Pension Code or Regulations applicable to the members of the defence service is exempt.
Gratuity received in cases other than those mentioned above, on retirement, termination etc
is exempt up to the limit as prescribed by the Board. Presently the limit is Rs. 10 lakhs w.e.f.
24.05.2010 |Notification no. 43/2010 S.0. 1414(E) F.No. 200/33/2009-ITA-1 dated 11™
June 2010].

5.3.3  Any payment in commutation of pension received under the Civil Pensions
(Commutation) Rules of the Central Government or under any similar scheme applicable to
the members of the civil services of the Union or holders of posts connected with defence or
of civil posts under the Union (such members or holders being persons not governed by the
said Rules) or to the members ot the all- India services or to the members of the defence
services or to the members of the civil services of o State or holders of civil posts under a
State or to the employees of a local authority] or a corporation established by a Central, State
or Provineial Act, is exemp: under Section 10(10A (i), As regards payments in commutation
of pension received under any scheme  of any other employer. exemption will be
governed by the  provisions of section 10(10A i), Also, any payment in commutation of
pension frony a fund referred wo in Seetion VO23IAAR) is exempt under Section 10(10A)(iii).
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53.4 Any payment received by an zmployee of the Central Government or a State
Gavernment, as cash-equivalent of the leave salary in respect of the period of earned
leave at his credit a¢ the time of his retirement, whether on superannuation or otherwise,

~~isexempt under Section 10(10AA)—In the case-of other employees, this exemption will
be determined with reference to the leave to their credit at the time of retirement on
superaniuation or otherwise, subject f© a maximum »f ten months' leave. This exemption
will be further limited to the maximum amousi specified by the Government of India
Notification No.5.0.588(E) dated 31.05.2002 at Rs. 3,00,000/- in relation to such
employees who retire, whether op superannuation or otherwise, afier 1.4.1998.

'53.5  inder Section 10(10B), the retrenchment compensation received by a workman
is exempt from income-tax subject to certain limits. The maximum amount of retrenchment
compensation exempt is the sum calculated on the basis provided in section 25F(b) of the
Industrizl Disputes Act, 1947 or any amount nct less than Rs.50,000/- as the Central
Government may by notification specify in the Official Gazette, whichever is less.

- These limits shall not apply in the case where the compensation is paid under any scheme
which is approved in this behalf by the Centrai Government, having regard to the need
for exteriding special protection to the workmen in the undertaking W which the scheme
applies and other relevant circumstances. The maximum limit of such payment is Rs.
5.00,000/- where retrenchment is on or after 1.1.1997 as specified in Notification No. 10969
dated 25-06-1999.

\

536 Under Section 10(10C), any payment received or receivable (even if received in
installments) by an employee of the following bodies at the time of his voluntary
retirement or termination of his service, in accordance with any scheme or schemes of
voluntary retirement or in the case of public sector company, a scheme of voluntary
separation, is cxempt from income-tax to the extent that such amount does not exceed Rs.
5,00:000/=

a) A public sector company;

b) Any other company: v

¢) An Authority established under a Central, State or Provincial Act;

d) A Local Aythority;

) A Cooperative Society:

) A universily established or incorporated or under a Central, State or

Provincial Act, or. an institution dectared to be a University under section 3
of the University Grants Commission Act, 1956;

2) Any ndian Institute of Technology swithin the meaning of Section 3 (g) of
the Institute of Techuology Act, 1961
h) Such  Institute of  Management  as  the Central Government may by

potification in the Gfficial Gavette, specify in this behalf.

The exemption of amount received under VRS has been extended to employees of
the  Central Government and  State  Governmeni aind employees of notified institutions
having importance throughout India or any State or Bates. It may also be noted that where
this cxemption has been atfowed to any cmployee o any assessment year, it shall not be
aflowed o him for any other asseesment year. Fusiher, if relief has been allowed under
secion £9 for any assessiment year i rspect of amcont received on voluntary retirement or
stperaneEnation. ne oxermption under section FO(HCT whall be avaitable.
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5.3.7 Any sum reczived under s Life Insurance Policy [Sec 10(10D)]. including the sum
- allocated by way of bonus cn such policy other than the following is exempt under section
10(10D):

i) any sum received under section 8)DD(3) or section 80DDA(3); or
i) any sum received under a Keyman insurance policy; or
iii) any sum received under an insurance policy issued on or after 1.4.2003, but

on or before 31-03-2012, in respect of which the premium payable for any of
the years during the term of the policy exceeds 20 percent of the actual
capital sum assured; or

iv) any' sum received under an insurance policy issued on or after 1.4.2012 in
respect of which the premium payable for any of the vears during the term of
the policy exceeds 10 percent of the actual capital sum assured; or

V) any sum received under an insurance policy issued on or after 1.4.2013 in
cases of persons with disability or person with severe disability as per Sec 80U
or suffering from disease or ailment as specified in Sec 80DDB, in respect of
which the premium payable for any of the years during the term of the policy
exceeds 15 percent of the actual capital sum assured

However, any sum received under such policy referred to in (iii), (iv) and (v) above, on the
death of a person wouid be cxemp:.

Under section 10 (12A) of the Act. any payment from the National Pension ‘System Trust
to an assessee on closure of his account or on his opting out of the pension scheme referred
to in section 80CCD to the extent it does not exceed forty percent , of the total amount
payable to him at the time such closure of his opting out of the scheme shall be exempt.

Under scetion [0 (12B) of the Act, any payment from the National Pension System Trust
to an employee under the pension scheme referred to in section 80CCD, on partial
withdrawal made out of his account in accordance with the terms and conditions, specified
under the Pension Fund regulatory and Development Authority Act, 2013 and the regulation
made thereunder, to the extent it does not exceed twenty-five percent of the amount of
contribution made by him shall be exempt.

5.3.8 Any payment from a Provident Fund to which the Provident Funds Act, 1925,
applies or from any other provident tund set up by the Central Government and notified by
it in the Official Gazette is exempt under section 10(11).

§.3.9  Under section 10(13A) of the Act, any special allowance specifically granted to an
assessec by his employer to meet expenditure incurred on payment of rent (by whatever
name called) in respect of residential  accommodation occupied by the assessee is
exempt from Income-tax to the cxtent as may be prescribed, having regard to the area
or place in which such accommodation is situated and other relevant considerations.
According to Rule 2A of the Rules, the quantum of exemption allowable on account

of grant of special allowance to meet expenditure on payment of rent shall be the least of
the following;

{a) the actval amount of such allowance received by the assessee in respect of the
relevant period 1. ¢ the period during which the accommodation was
occupied by the assesse during the financial year; or

() the actual expenditure incurred in payment of rent in excess of one-tenth of
the salary duc for iheaelevant period; or



(i) where such accommodation is situated in Bombay, Calcutta, Delhi or
Madras, 50% of the salary due to the emplovee for the relevant period;
or

(iiy where such accommodation is situated in any cther piaces 40% of the
salary due to the employee for the relevant period.

For this purpose, "Salary" includes dearness allowance, if the terms of employment so
provide, but excludes all other aliowances and perquisites..

It. has to be noted that only the expenditure actually incurred on payment of rent in
respect of residential accommodation occupied by the assessee subject to the limits
laid down in Rule 2A, qualifies for exemption fom income-tax. Thus, house rent
allowance grante¢ to an empioyee who is residing in a house/flat owned by him is not
exempt from income-tax.

As discussed in para 4.6.5 section 192 (2D) read with rule 26C makes it obligatory for the

DDO o obtain following detsils/evidences -in respect of exemptions for house rent
alfowance.

(i) Rend paid to the iandlord

(i) Name of the landlord

(i11) Address ot the landlord

(iv) PAN of the landlord

Where the aggregate rent paid during the financial year exceeds one lakh Rs the employee is
required to furnish these details in Form 12BB.

5.3.10 Section 10(14) provides for exemption of the following allowances :-

(i} Any special allowance or benefit granted ¢ an employee to meet the expenses
wholly, necessarily and exclusively incurred in the performance of his duties as
prescribed under Rule 2B subject to the extent to which such expenscs are actually
incurred for that purpose.

(i1) Any allowance granted to an employee either to meet his personal expenses at the
place of his posting or at the place he ordinarily resides or to compensate him
for the imcreased cost of living, which may be prescribed and to the extent as
may be prescribed. -

However, the allowance referred to in (ii) above should not be in the nature of a personal
allowance granied to the assessee to remunerate or compensate him  for performing duties
of a special nature relating to his office or emplovment unless such allowance is related
to his place of posting or residence.

It is (urTher clarified that any allowance granted to an employee which is not exempted under
section 10{14) read with rule 2BE or the sum of allowance exceeding the amount prescribed
under risde shall be chargeable (¢ 1ax under the hesd micome from salary. For example no
exemption is provided in rule 2BB for the traming atlowance paid for the posting in any
traming mstitute hence whole of the training allowance shall be included in the salary.

The CPIC has prescribed "ui«lrli‘vw for the purpose of Section 10(14) (1) & 10 (14) (i)
vide notification Mo SO 617(E) dated 7th July, 1995 (F.No. 142/9/95-TPL)which has been
anended vide aotification SO Noo4G208y  dt 241 28060 (7. No.142/34/99-TPL). Rule 2BB
ansport allowance for financial year
261819 shall be awailable upto ks 2200 per incni™ only to the person whoe is blind or

has boecr amended and the exenrprice i respect o

27




orthopedically handicappec with disabilities of lower extremities, to meet the his
expenditure for the purpose of commuting betwsen the place of the residence and the place
of his duties.

5.3.11 Under Section 10(15)(iv)(i} of the Act, interest payable by the Government on
deposits made by an employee of the Central Government or a State Government or a
public sector company out of his retirement benefits, in accordance with such scheme
framed in this behalf by the Cenfral Government and notified in the Official Gazette
is  exempt from  income-tax. By notification No.F.2/14/89-NS-1I dated 7.6.89, as
amended by notification No.F.2/14/89-NS-II dated 12.10.89, the Central Government has
notified a scheme called Deposit Scheme for Retiring Government Employees, 1989 for
the purpose of the said clause.

5.3.12 Any scholarship granted tc meet the cost of education is not to be inciuded in total
income as per provisions of section 10(16) of the Act.

5.3.13 Section 10(18) provides for exemption of any income by way of pension received by
an individual who has been 1 the service of the Central Government or State
Government and has been awarded "Param Vir Chakra" or "Maha Vir Chakra” or "Vir
Chakra" or such other gallantry award as may bc specifically notified by the Central
Government. Family pension received by any member of the family of such individual is
also exempt [Notifications No.S.0.1948(E) dated 24.11.2000 and 81(E) dated 29.1.2001,
which are enclosed as per Annexure VIII & 1X]. “Family” for this purpose shall have the
meaning assigned to it in Section 10(5) of the Act.

DDO may not deduct any tax in the case of recipients of such awards after satisfying himself’
about the veracity of the claim.

§.3.14 Under Section 17 of the Act, exemption from tax will also be available in respect
of:-

(@) the value of any medical treatment provided to an employee or any member of his
family, in any hospital maintained by the employer;

(b) any sum paid by the employer in respect of any expenditure actually incurred by
the employee on his medical treatment or of any member of his family:

(i) in any hospital maintained by (he Government or any local authority or any other
hospital approved by the Government for the purposes of medical treatment of
its cmployccs;

i) in respect of the prescribed discascs or ailments as provided in Rule 3A(2) of the
Rules in any hospital approved by the Chief Commissioner having regard to the
prescribed guidelines as provided in Rule 3(A)(1)of the Rules.

(¢) premium  paid by the employer in respect of  medical insurance taken for his
employees (under any  scheme approved by the Central Government or Insurance
Regulatory and Development Authority) or  reimbursement of insurance premium to the
employees who take medical insurance tor themselves or for their family members (under
any scheme approved by the Centra! Governmient or Insurance Regulatory and Development
Authority);




(d)As regards medical treatment abroad, the actual expenditure on stay and treatment
abroad of the employee or any member of his family, or, on stay abroad of one
attendant who accompanies the patient, in connection with such treatment, will be
excluded from perquisites to the extent permitted by the Reserve Bank of India. It may
be noted that the expenditure incurred on travel abroad by the patient/attendant, shall be
excluded from perquisites only if the employee's gross total income, as computed
before including the said expenditure, does not exceed Rs.2 lakhs.

For the purpose of availing  exemption  on expenditure incurred on medical
treatment, "hospital” includes a dispensary or clinic or nursing home, and "family" in
relation to an individual means the spouse and chiidren of the individual. Family also
includes parents, brothers and sisters of the individual if they are wholly or mainly
dependent on the individual.

It is pertinent tc mention that benefits specifically exempt u/s 10(13A), 10(5), 10(14), 17 ete.
of the Act wouid continue to be exempt. These include benefits like house rent allowance,
feave travel concession, travel expense aliowance on tour and transfer, daily allowance to
meet tour expenses as prescribed, medical facilities subject to conditions.

5.3.15 In this connection it is to be noted that as per sec. 10 (14) read with rule 2BB any
allowance granted to meet the cost of iravel on tour or on transfer includes any sum paid in
connection with transfer, packing and transportation of personal effects o such transter shall
be exempt. Also any allowance, whether, granted for the period of joumey in connection
with transfer. to meet the ordinary daiiy charges incurred by an employee on account of
absence form his normal place of duty shall be exempt.

5.4 DEDUCTIONS U/S 16 OF THE ACT FROM THE INCOME FROM SALARIES

5.4.1 Standard deduction under section 16 (ia):

From F.Y. 2018 19 a deduction of forty thousand rupees or the amount of salary whichever
is less shall be allowed as standard deduction.

5.4.2 Esntertainment Allowance {Section 16(ii)i:

A deduction is also allowed under scction 16(ii)  in respect of any allowance in the nature
of an enfertainmient  allowance specilfically granted by an employer to the assessee, who is
i receipt of a salary from the Government, a sum  equal to  one-fifth of his
salary(cxelusive of any allowance, besefit or  other perquisite) or five thousand rupees
whichever is fess. No deduction on azcount of entertainment allowance is available to non-
government employees.

54.5 Tax on Employment [Sectio:n 16|

The tax on cmployiment (Professions! Tax) withiv the meaning of article 276(2) of the
Constittiion of Inaia, feviable by ¢ der any b shall also be allowed as o deduction

‘

in conpating the income under ihe ! "Salaries™.
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5.5 DEDUCTIONS i INDER CHAPTER VI-4 ¥ THE ACT

In computing the taxable income of the employee, the following deductions under Chapter
VI-A of the Act are tc be allowed from his gross total income:

5.5.1 Deduction in respect of Life insurance premia, deferred annuity, contributions to
provident fund, subscription to certain equity shares or debentures, etc. (section 80C)

A. Section 80C, entitles an employee to deductions for the whole of amounts paid or

deposited in the current financial year in the following schemes, subject to a limit of
Rs.1,50,000/-:

(1) Payment of insurance premium to effect or to keep in force an insurance on the life of
the individual, the spouse or any child of the individual.

(2) Any payment made io effect or to keep in force a contract for a deferred annuity, not
being an annuity plan as is referred to in item (7) herein below on the life of the
individual, the spouse or any child of the individual, provided that such contract does
not contain a provision for the exercise by the insured of an option to receive a cash
payment in lieu of' the payment of the annuity;

(3) Any sum deducted from the salary payable by. or, on behalf of the Government to any
individual, being a sum deducted in accordance with the conditions of his service for
the purpose of securing to him a deferred annuity or making provision for his spouse
or children, in so far as the sum deducted does not exceed 1/5th of the salary;

(4) Any contribution made :

(a) by an individual to any Provident Fund to which the Provident Fund Act, 1925
applies;
(b)to any provident fund set up by the Central Government, and notified by it in
this behalf in the Official Gazette, where such contribution is to an account standing
in the name of an individual, or spouse or children;
[The Ceniral Government has since notified Public Provident Fund vide
Notification S.0. No. 1559(E) dated 3.11.05]
(c) by an employee to a Recognized Provident Fund:
(d) by an empioyee to an approved superannuation fund;

It may be noted that "contribution" to any Fund shall not include any sums in repayment of
loan or advance;

(5) Any sum paid or deposited during the year as a subscription :-

(@) in the name of employee or a girl child of that employee including a girl child
for whom the employee is the legal guardian in any such security of the Central
Government or any such deposit scheme as the Central Government may, by
notification in the Official Gazette. speeify in this behalf;

[The Central Government has sinee notified the scheme ‘Sukanya Samriddhi
Account” vide Notitication GSR No. 863(E) dated 02, 12.2014]

(b) to any such saving certiticates as defined  under section 2(c) of the Government
Saving Certificate Act, 1959 as the Government may, by notification. in the Official
Oazette, spectty in this behalt,

IThe Contral Government has sioce natificd Nutioned Saving Certificale
. o . s N . . . - N .
0 Fesue) vide Nodilication S0V, 1560(15) dated 3.11.05and National
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Saving Certificate (IX' " Issue) vide Notification . G.S.R. 848 (E), dated the
20" November, 2011, publishing the National Savings Certifizutes (IX-
Issue) Rules, 2011 G.S.R. 868 (E), dated the 7th December, 2011,
specifying the National Savings Certificates IX Issue as the class of
Savings Certificates I” Nol-13/2011-NS-II r/w amendment Nolification
MNo.GSR 319(E), dated 25-4-2012 ]

(6) Any sum paid as contribution in the case of an individual, for himself, spouse or any
child,

a. for participation in the Unit Linked Insurance Plan, 1971 of the Unit
Trust of India;

k. for participation in any unit-linked insurance plan of the LIC Mutual
Fund referred to section 10 (23D) and as notified by the Central
CGovernment.

- [The Ceniral (Government has since notified Unita Linked Insurance Plan (formerly
known as Dhanraksha, 1989) of LIC Mutual Fund vide Notification S.0O. No. 1 S561(E)
dated 3.11.05.§
(7) Any subscription made to effect or keep in force a contract for such annuity plan of the
Life Insurance Corporation or any other insurer as the Ceniral Government may, by
notification in the Official Gazette, specify;

[The Ceniral GGovernment has since notified New Jeevan Dhara, New Jeevan Dhara-1,
New Jeevan Alkshay, New Jeevan Akshay-1 and New Jeevan Akshay-11 vide Notification
S0). No. 1562(E) dated 31105 and Jeevan Akshay-iII vide Notification S.0. No.
847(E) dated 1.6.2006 ]
(8) Any subscription made to any units of any Mutual Fund, of section 10(23D), or from the
Administrator or the specified company referred to in Unit Trust of India (Transfer of
Undertaking & Repeal) Act, 2002 under any plan formulated in accordance with any
scheme as the Central Government, may, by notification in the Official Gazette, specify in
this behalf:

[The Central Government has since notified the Equity Linked Saving Scheme, 2005 for

this purpose vide Notification .. No. 1563(E) dated 3.11.2005] :
The investments made after 1.4.2006 in plans formulated in accordance with Equity Linked
Saving Scheme, 1992 or Equity Linked Saving Scheme, 1998 shall also qualify for
deduction under section 80C.
(9) Any contribution made by an individual to any pension fund set up by any Mutual
Fund referred to i section 10(2313). or, by the Administrator or the specified company
defined in Unii Trust of India (Transfer of Undertaking & Repeal) Act, 2002, as the Central
Government may, by notification in the Official Gazeite, specify in this behalf;

[The Central Government has since notified the Equity Linked Saving Scheme, 2005 for
this purpose vide Notification S No. 1563(10 dated 3.1 1.2003]
(107 Aay subscription made to any such deposit scheme of, or. any contribution made to
any such pepsion fund set up by, the National Housmg, Bank, as the Central Government
may. by notification in the Official Garette, specify in this behalf;
(1) A subscripiion made to any sveh deposit schome. as the Central Goverament may,
by notifeation in the Official Cazetic, specify  {for the  purpose of being floated by (a)
public sector companies enpaged i providing fong-tenm firance for construction or purchase
ol Touses i incia for residential purpeoses. or, (b angy anthority constituted In India by, or,
ander any faw, cnacted cither for ihe purpose of - dealing with and satisfying the
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need for housing accommodation or for the purpose of planning, development or
improvement of cities, towns and villages, or for both.

[The Central Governmenr kas since notified the Public Deposit Scheme of HUDCO

vide Notification S.0. No.37(E), dated I 1.01.2007, for the purposes of Section

80C(2)(xvi){a)].
(12) Any sums paid by an assessee for the purpose of purchase or construction of a
residential house property, the income from which is chargeable to tax under the head
 "Income from house property"” (or which would, if it has not been used for assessee's own
residence, have been chargeable to tax under that head) where such payments are made
towards or by way of any instalment or part payment of the amount due under any self-
financing or other scheme of any Development Authority, Housing Board etc.

The deduction will also be allowable in respect of re-payment of loans borrowed by an
assessee from the Government, or any bank or Life Insurance Corporation, or National
Housing Bank, or certain other categories of institutions engaged in the business of
providing  long term finance for construction or purchase of houses in India. Any
repayment of loan borrowed from the employer will also be covered, if the employer happens
to be a public company, or a public sector company, or auniversity established by law, or a
college affiliated to such university, or a local authority, or a cooperative society, or an
authority, or a board, or a corporation, or any other body established under a Central or State
Act. ~ :

The stamp duty, registration fee and other expenscs incurred for the purpose of transfer shall
also be covered. Payment towards the cost of house property, however, will not
include, admission fee or cost of share or initial deposit or the cost of any addition or
alteration to, or, renovation or repair of the  house property which is carried out after
the issue of the completion certificate by competent authority, or after the occupation of
the house by the assessee or after it has been let out., Payments towards any expenditure in
respect of which the deduction is allowable under the provisions of section 24 of the Act
will also not be included in payments towards the cost of purchase or construction of a house
property.

Where the house property in respect  of which deduction has been allowed under these
provisions is transferred by the tax-payer at any time before the expiry of five years from
the end of the financial year in which possession of such property is obtained by him or
he receives back, by way of refund or otherwise, any sum specified in section
80C(2)(xviii), no deduction under these provisions shall be allowed in respect of such sums
paid in such previous year in which the transfor is made and the aggregate amount of
deductions of income so allowed i the earlicr years shall be added to the total income of the
assessee of such previous year and shall be lable {o tax accordingly.

(13) Tuition fees, whether at the time of admission or thereafter, paid to any university,
college. school or other cducational institution situated in India, for the purpose of full-time
cducation of any two children of the employee.

Full-time education inchdes aty - cducational couse offered by any university, college,
school or other educational institution to stadent who s enrolied tull-time for the said
course. Itis also claritied that full-time education includes play-school activities, pre-nursery
and nursery classes.

i clarifiecd that the coount alloveable as tuition: fees shall include any pavmerit of fee to any
universite, college. school or other cducation ] inxtitution v [udia exeepr the amount
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represerting payment in the nature of development fees or donation or capitation fees or
paymieni of similar nature. :

(14) Subscription t equity shares or debentures forming part of any eligible issue of
capital made by a public company, which is approved by the Board or by any public financg
institution. :

(i5) Subscription to any units of any mutual fund referred to in clause (23D) of Section
10 and approved by the Board, if the amount of subseription to such units is subscribed only
in eligible issue of capital of any company.

(16) Investment as a term deposit for a fixed period of not less than five years with a
scheduled bank. which is in accordance with a scheme framed and notified by the Central
Government, in the Official Gazette for these purposes.

[The Ceniral Government has since notified the Bank Term Depesit Scheme, 2006 for this
purpose vide Notification S.0. No. 1220(E) dated 28. 7.2006]

(17)  Subscription to  such bonds issued by the National Bank for
Agriculture and Rural Develcpment, as the Central Goverament may, by such netification in
the Official Gazettz, specify in this behalf.

(i8) Any investment in an account under the Senior Citizens Savings Scheme Rules, 2004.
(19) Any investmert as five year time deposit in an account under the Post Office Time
Deposit Rules, 1981,

B. Section 80C(3) & 80C(3A) states that in case of Insurance Policy other than contract
for a deferred annuity the amount of any premium or other payment made is restricted to:
Policy issued before ¥ April 2012 ; 20% of the actual capital sum
i 7 | assured
Policy issued on or after 1% April 2012 10% of the actual capital sum
assured

Policy issued on or after 1™ April 2013 * - In cases of] 15% of the actual capital sum
persons with “disability or person with severe| assured —
disability as per Scc 80 U or suffering from disease
or ailment as specified in rules made under Sec
S0DDI

* inln»ducc«rt;;_i}inancc Act 2013

Actual ¢apital sum assured in relation to a life insurance policy means the minimum amount
assured under the pelicy on happening of the insured event at any time during the term of the
policy. not taking into account —

i.  the value of any premium agreed to be returned, or

. any benefit by way of bonus or otherwise over and above the sum
actually assurcd which may be received under the policy by any
persott.

5.5.7 Deduction iu respect of contribstion to ceriain pension funds (Section 0CCO)

Seetion $0CCC aftows an cmployer deduction of an amount paid or deposited out of his
imconie charpeable to tax to effect or keep in force a contract for any annuity plan of
Life Insurance Corporation of Indiz o any other insurer for receiving peunsion from
the Fundd referred toin seetion 10T PAAR). However, the deduction shacl cxclude interest
or bont acerned o credited o the ployee’s acocunt, f any ard sha'l not exceed Rs.
| 50 MK
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However, if any amount is standing to the credit of the employee in the fund referred to
above and deduction has been allowed as stated above and the employee or his nominee
receives this amount fogether with the interest or bonus accrued or credited to this account
due to the reason of _

(1) Surrender of annuity plan whether in whole or part

(i1) Pension received from the annuity plan

then the amount so received during the Financial Year shall be the income of the employee
or his nominee for that Financial Year and accordingty will be charged to tax.

Where any amount paid or deposited by the employee has been taken into account for the
purposes of this section, a deduction with reference to such amount shall not be allowed -
under section 80C.

5.5.3_Deduction in respeci of contribution te pension scheme of Central Government
(Seciion 80CCD):

Section 80CCD(1) allows an employee, being an individual employed by the Central
Government on or after 01.01.2004 or being an individual employed by any other employer,
or any other assessee being an individual, a deduction of an amount paid or deposited out
of his income chargeable to tax under a pension scheme as notified vide Notification F. N.
5/7/2003- ECB&PR dated 22.12.2003 National Pension System-NPS or as may be notifed
by the Central Government. However, the deduction shall not exceed an amount equal to
10% of his salary (includes Dearness Allowance but excludes all other aliowance and
perquisites).

As per section 80CCD(IB), an assessee referred to in 80CCD(1) shall be allowed an
deduction in computation of his income, of the whole of the amount paid or deposited in the
previous year in his account under the pension scheme notified or as may be notified by the
Central Government, which shall not exceed Rs. 50,000. The deduction of Rs. 50,000 shall
be allowed whether or not any deduction is allowed under sub-section(1). However, the

same amount cannot be claimed both under sub-section (1) and sub-section (1B) of section
80CCD.

As per Section 80CCI(2), where any contribution in the said pension scheme is made by the
Central Government or any other employer then the employee shall be allowed a deduction
from his total income of the whole amount contributed by the Central Government or any
other employer subject to limit of 10% of his salary of the previous year.

Subject to provisions of scction 10 (12A) and section 10 (12B) discussed in para 5.3.7, if
any amount is standing, to the credit of the emiployce in the pension scheme referred above
and deduction has been allowed ay stated above, and the employee or his nominec receives
this amount together with the amount accrued thercon, due to the reason of
(1) Closure or opting ont of the pension scheme or
(i) Pension received from the annuity plan purchased and taken on such closure or
opting out

then the amount so received during the FYs shali be the income of the employee or his
nominee for that Fiaancial ¥ car and accordingly will be charged to tax.

Further. the amount received by e nominee, on the deallt of the asscssee. on closure or
opening of the pension not be decied to be the income of the nominee.
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Where any amount paid or deposited by the employee has been taken into account for the
purpeses of this section, & deduction: with reference to such amount shall not be ailcved
under section 80C.

Further, it has been specified that w.e.f 01.04.09 any amount received by the employee from
the New Pension Scheme shall be deemed not to have been received in the previous year if
such zmount is used for purchasing as annuity plan in the same pr evious year.

It is emphasized that as per the section S0CCE the aggregate amount of deduction under
sections 80C, 80CCC and Section 80CCD(1) shall not exceed Rs.1,50,000/-. The
deduction allowed under section 8¢ CCD(1B) is an additional deduction ir respect of
any ameunt paid ir the NPS uptc Es. 50,000/-. However, the contribution made by the
Central Government or any other employer to a pension scheme u/s 86CCD(2) shall be
excluded from the limit of Rs.1,50,06%/- provided nader this section.

5454 1weduction in respect of investment imade under an equity savings scheme

{Section 80 CCLH):

Section 80CCG provides deduction wef assessment year 2013-14 in respect of investment
made under notified equity saving scheme. Rajiv Gandhi Equity Savings Scheme 2012 has
been notified vide SO No 2777 E, dated 23.11.2012 (subsequent corrigendum SO NO.
2835E dated 05.12.2012) and amended vide notification SO No. 3693E dated 18.12.2013 as
a scheme under this section. The scheme was modified in December 2013 vide notification
SO 3693 dated 18.12.13 ( RGESS, 2013). The deduction under this section m accordance
with RGESS 2013 is available if following conditions are satisfied:

(a) The assessee is a resident individual

() His gross total income does not exceed Rs. 12 lakhs;

(¢) He has acquired listed shares in accordance with a notified scheme or fisted units
of an equity oriented fund as defined in section 10(38);

() The assessee is a new retail investor;

(¢) The investment is locked-in for a period of 3 years from the date of acquisition in
accordance with the above scheme; ’ :
() The assessee satisfies any other condition as may be prescribed.

Amount of deduction ~The amount of deduction is at 50% of the amount invested in equity
shares/units. However.- the amount of deduction under this provision cannot exceed Rs.
25.,000.

Withdrawal of deduction - 1f the assessee, after ciaiming the aforesaid deduction, fails to
salisly the above sonditions, the deduction originaily allowed shali be deemed to be the
income of the assessee of the year in which default is committed.

This deduction is aliowed for three consecutive assessment years beginning with the AY in
which the tisted equity shares or uniis were first acquired. If any deduction is claimed by a
taxpaver under thissection in any year. he shall not be entitled to any deduction—under-this
scetion for any other year.

The dedosction vnder this section fer © % 2018-1% »hail be ollowed to an employee who has
clainaed deduction vnder this section for V.Y 200¢ 17 if ke is otherwise eligible to claim
dedecticn as peprovisions of this secizons,
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- 5.5.5 Deduction in respect of heaith insurance preraia paid, ete. (Section §0D)

Particulars Case-1 Case-2 Case-3
Self & Parceuls Self & Parents Self & Parents
Family (#no | (no one Family {(atleast Family (atleast
one of them | of them (no one of | one of (atleast one | one of
is a senior isa themisa |themisa | of themisa | themisa
citizen) senior senior senior senior senior

citizen) citizen) citizen) citizen) | citizen)

Medica! 25,600 25,000 25,000 50,000 50,000 50,000

Insurance,

etc.* o

Medical -- -~ -~ 50,000 50,000 50,000

Expenditure** '

Maximum 25,600 25.600 25,000 50,000 50,000 50,000

deduction

allowable

Aggregate

amount of 50,0660 75,000 1,008,000

deduction

allowable .

under section

80D

* Includes (i) contribution 1o the Central Government Health Scheme/notified scheme for
self & family: and (ii) amount paid for preventive health check-up up to Rs. 5,000/-.

** Allowable only if no amount is paid for medical insurance.

Note 1 : The payment for preventive health check-up can only be made in cash, other
payments must be made by non-cash mode. ,

Note 2 : Finance Act, 2018 amended section 80D of the Act to provide that in case of single
premium health insurance policy having cover of more than one year, the deduction shall be
allowed on proportionate basis for the number of years for which health insurance cover is
provided, subject to the monetary limits specified above.

Here
1)“family” means the spouse and dependent children of the employee.

ii)Senior citizen™ means an individual resident in India who is of the age of sixty years
or more at any time during the relevant previous year

The DDO must ensure that the medical insurance referred to above shall be in accordance
with a scheme made in this behalf by-
(a)  the General Insurance Corporation of India formed under section 9 of the General
Insurance  Busimess  (Nationalization)  Act, 1972 and approved by the Central
Government in this behalfs or
(b) any other insurer and approved by the Insurance Regulatory and Development

Authority cstablisied under sub-scction (1) of section 3 of the Insurance Regulatory and
Development Authority Act, 1999,

(In Lump sem payment of healih insurance premiom
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In case, a lump sum amount is paid to effect or o keep in force an insurance on
heilth for more than a year, proportionate deduction {appropriate fraction) will be allowable
for the vear in which it was paid and for subsequent year/years in accordance with sub-
secticn (4A) of Section 80D.

5.5.6 Deductions in respect of expendifure on perscns or dependants with disability

5.5.6.1 Deductions in respect of maintenance iancluding medical treatment of a
dependent who is a person with disability (section 80D D3:

Under section 80DD, where an employee, who is a resident in I[ndia, has, during the
previous year-

nt {including nursing), training and

579

(a) mcwired any exnenditure for the medical treatme
rehabilitation of 2 dependant, being a person with d

tisability; or

(b) paid or deposited any amount under a scheme framed in this behalf by the Life Insurance
Corporation or any other insurer or the Administrator or the specified company subject to
the conditions specified in this regard and approved by the Board in this behalf for the
mainienance of a dependant, being a person with disabiiity, the employee shall be allowed a
deducticn of a sum of Rs 75,000/~ from his gross total income of that year.

However, where such dependant is a person with severe disability, an amount Rs 1,25,000/-
shall be allowed as deduction subject to the specified conditions.

The deduction under (b) above shall be allowed oniy if the following conditions are
fulfilled:-

(i) the scheme referred to in (b) above provides for payment of annuity or lump sum
amount for the benefit of a dependant, being a person with disability, in the event of
the death of the individual in whose name subscription to the scheme has been made;

(i) the employee nominates cither the dependant, being a person with disability, or

any other person or a trust to receive the payment on his behalf, for the benefit of the
—  dependant;being a person with disability. —
However, if the dependant, being a person with disability, predeceases the employee, an
amount cqual to the amount paid or deposited under sub-para(b) above shall be deemed to be
the income of the employee of the previous year in which such amount is received by the
employee and shall accordingly be chargeable to tax as the income of that previous year.

5.5.6.2 Deductions in respect of a person with disability (section 8QU):

Under seetion 804, in computing the total income of an iadividual. being a resident, who,
at any tme during the previous year, is certified by the nredical authority to be a person
with disability. there shali be alloveed o deduction of o sum of Rs 75.000/-. However, where
such individual is a nerson with severe disability, ¢ hipher deduction of Rx 1,25,000/- shall
be atfowablc.

DOs should note that 30D dedustion 15 in case of the dependent of the employee whereas
SOU deduction 15 e case of the crap

iovee himself However, under both the sections, the
capioye e shall Greassh o the DOV e following:

I A copy of the certificale msucd By the medicn
the prescribed Jorm as per Rude 1 EAQ2Y of the &

sathordy as delined in Rule 11TA(D) in
cies. che OO has to allow deduction
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icate furnished is from the Medical Authority defined in
form as mentioned therein.

only after seeing that the Certifi

it
this Ruie and the same is in the

Further in cases where the condition of disability is temporary and requires
reassessment of its extent after a period stipulated in the aforesaid certificate, no
deduction under this section shall be allowed for any subsequent period unless 2 new
certificate is obtained from the medical authority as in 1 above and furnished before
the DDO.

For the purposes of sections 80DD and 80 U some of the terms defined are as under:-

(a) “Administrator” means the Administrator as referred to in clause (a) of section 2 of
the Unit Trust of India (Transfer of Undertaking and Repeal) Act, 2002 ;

(b) “dependant” means—

(i) in the case of an individual, the spouse, children, parents, brothers
and sisters of the individual or any of them;

(ii) in the case of a Hindu undivided family, a member of the Hindu
undivided family, dependant wholly or mainly on such individual or
Hindu undivided family for his support and maintenance, and who has
not claimed any deduction under section 801 in computing his total
income for the assessment vear relating to the previous year;

(¢) “disability” shall have the meaning assigned to it in clause (i) of section 2 of the
Persons with Disabilities (Equal Opportunities, Protection of Rights and Full
Participation) Act, 1995 and includes “autism”, “cerebral palsy” and “multiple
disability " referred to in clauses (a), (c) and (h) of section 2 of the National Trust for
Welfare of Persons with Autism, Cerebral Palsy, Mental Retardation and Multiple
Disabilities Act. 1999:;
(d) “Life Insurance Corporation” shall have the same meaning as in clause (iii) of sub-
section (8) of section 88
(¢) "medical authority” means the medical authority as referred to in clause (p) of
section 2 of the Persons with Disabilities (Equal Opportunities, Protection of Rights and
Full Participationj Act, 1995 or such other medical authority as may, by notification, be
specified by the Central Government for certifying “autism”, “cerebral palsy”,
“multiple disabilities”, “person with disability’ and “severe disability” referred 1o in
clauses (). (). (h). () and (0) of section 2 of the National Trust for Welfare of Persons
with Autism, Cerebral Palsy, Mental Retardation and Multiple Disabilities Act, 1999;
(1) “person wirh disability” means a person as referred 1o in clause (t) of section 2 of
the Persons with Disabilities (Equal Opportunities, Protection of Rights and Full
Participation) Act. 1995 or clause (j) of section 2 of the National Trust for Welfare of
Persons swith Autism, Cerebral T Yulsy, Mental Retardation and Multiple Disabilities Act,
1999;
(&) “person with severe disability means-—
(i) a person with eighty per cent or more of one or more disabilities, as
sefcrred 1o in sub-section (4) of section 56 of the Persons with Disabilities
Piqueal Opportimitics, Protection of Rights and Full Participation) Act, 1995;
)"
(i) da person will severe disability referred 10 in clause (0) of section 2 of
the National  rusi for Weltare of Persons with Autism, Cerebral Palsy,
Vil Retardeation and Multiple Disabilities Act, 1999
() “specificd company™ means a company as referred 1o in clause (h) of section 2 of the
Uit Trust of lndic (Traster of Undertaking aiicl Repeal) Act, 2002.

-
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5.5.7. Deduction in respect of medical treatment, etc. {Section 88DDB):

Section S0DDEB allows a deduction in case of employee, who is resident in India, during the
previous year, of any amount actualiy paid for the medical treatment of such disease or
ailment as may be specified in the rules 11DD (1) for himseif or a dependant. The deduction
allowed is equal to the amount actually paid is in respect of the employee or his dependant
or Rs. 40,000 whichever is less.

Now the deduction can be allowed on the basis of a prescription from an oncologist, a
urologist, nephrologist, a haematoiogist, an imumunologist or such other specialist, as
mentionad in Rule 11DD. However, *ie amount of the claim shali be reduced by the amount
if any received from the insurer or reinzbursed by the employer. Further in case of the person
against whom such claim is made is a senior citizen (60 age years or more) then the
deduction up to one lakh rupees is allowed

For the purpose of this section, in the case of an employee, "dependant” means individual,
the spouse. children, parents, brothers and sisters of the employee or any of them, dependant
wholly or mainly on the employee for hiis support and maintenance.

Vide Notification SO No. 2791(E) dated 12.10.2015, Rules 11DD has been amended to do
away with the requirement of furnishing a certificate in Form 10-1. A prescription from a
specialist as specified in the Rules containing the name and age the patient, name of the
disease/ailment along with the name, address, registration number & qualification of the
specialist issuing the prescription wouid now be required.

55% Deduction in respect of imterest on loan taken for higher education (Section

80K):

Section SOF allows deduction in respect of payment of interest on loan taken from any
financial institution or any approved charitable institution for higher education for the
purpose of pursuing his higher education or for the purpose of higher education of his
spouse or his-children or the student for whom he is the legal guardian. _
The deduction shall be allowed in computing the total income for the Financial year in
which the employee starts paying the interest on the foan taken and immediately succeeding
seven Fiaancial years or until the Financial year in which the inferest is paid in full by the
employee, whichever is earlier.

FFor the purpose of this section -

(1) "approved  charitable institution”  means an institution established for
charitable purposes and approved by the prescribed authority section 10(23C), or
an institntion referred te i section 80G(2Xs5:

(h) "financial  institution” mcans a banking company to which the Banking
iepulation Act, 1949 applies (including any hank or banking institution referred to
in section 31 of that Act): or any other financial institution which the Central
Government may. by notification in the Official Gazette, specify in this behalf;

() "higher education”™ means any course of study pursued after passing the Senior
Secondary  Examination or iis cquivalent frem any school, board or university
rocopnized by the Central Gevernment or Sinte Government or local authority or by
iy other cuthority authorized by the Centes! Government or State Government or
Deal awhoriy 1o do so;
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5.5.9 Deductioas on respect of donations to certain funds, charitable institutions, etc.
(Section 80G):

Sectior 80G provides for deductions on account of donation made to various funds |,
charitable organizations etc. In cases where employees make donations to the Prime
Minister’s National Relief Fund, the Chief Minister’s Relief Fund or the Lieutenant
Governor’s Relief Fund through their respective employers, it is not possible for such funds
to issue separate certificate to every such employee in respect of donations made to such
funds as contributions made to these funds are in the form of a consolidated cheque. An
employee who makes donations towards these funds is eligible to claim deduction under
section 80G. It is, hereby, clarified that the claim in respect of such donations as indicated
above will be admissible under section 80G on the basis of the certificate issued by the
Drawing and Disbursing Officer (DDO)/Employer in this behalf - Circular No. 2/2005,
dated 12-1-2005.

No deduction under this section is allowable in case the amount of donation exceeds Rs
2000/~ anless the amount is paid by any mode cther than cash.

5.5.10 Deductions is respect of rents paid (Section 80GG):

Section 80GG allows the employee to a deduction in respect of house rent paid by him
for his own residence. Such deduction is permissible subject to the following conditions :-

(a) the employce has not been in receipt of any House Rent Allowance specifically
granted to him which qualifies for exemption under section 10(13A) of the Act;
(b) the cmployee files the declaration in Form No.l0BA. (Annexure X)

(¢) The employee does not own:

(i) any residential accommodation himself or by his spouse or minor child
or where such employee is a member of a Hindu Undivided Family, by
such family, at the place where he ordinarily resides or performs
duties of his office or carrics on his business or profession; or

(i1} al any other place, any residential accommodation which is in the
occupation of the employee, the value of which is to be determined
under section 23(2)(a) or section 23(4)(a), as the case may be.

(d) He will be entitled to a deduction in respect of house rent paid by him in excess
of 10% of his total income. The deduction shall be equal to 25% of total income
or Rs. 5.000/- per month, whichever is less. The total income for working out
these percentages will be computed before making any deduction under section
80GG.

The Drawing and Disbursing Authorities should satisfy themselves that all the conditions
mentioned above are satisfied before such deduction is allowed by them to the employee.
They should also satisfy themselves in this regard by insisting on production of evidence
of actual payment of rent.

S.5.11 Deductions s respeet of certain donations for scientific research or rural
development (Section 80 CCAY

Section 80Ga/A allows dedection from total income o employec in respect of donations of
Gny sui as poven o the Tabie befow:

St i . Donations made to persons A/'\n‘[‘n')rny)u\k/u’l /o Kulhority granting
No | Notification approval/




Mg

under Section

Notification

1 | A research association which has as its object | u/s 35(13(*} ! Central Government
the undertaking of scientific research or to a
University, college or other institution to be
used for scientific research

2 | A research association which has as its object | w/s 35(1)(3ii) | Central Government
the undertaking of research ir social science or
statistical research or to a University, coliege
or other institution to be used for research in
social science or statistical rescarch |

3 | an association or institution, which has as its | furnishes the | Prescribed Authority
object the undertaking of any programme of | certificate u/s | under Rule 6AAA
rural development, to be used for carrying out | 35CCA (2) \
any programme of rural development approved
for the purposes of section 35CCA

4 | an association or institution which has as its | {furnishes the | Prescribed Authority
obiect the training of persons for implementing | certificate u/z | under Rule 6AAA
programmes of rural development. 35CCA (ZA)

5 | apublie sector company or a local authority or | furnishes the | National Committee- |
to an association or institution approved by the | certificate u/s for Promotion of
National Committee, for carrying out any | 35AC(2)() Social & Economic
cligible project or scheme. Welfare

7 | arural development fund notified u/s set up and notified

35CCA (1)) by the Central
Government
8 | National Urban Poverty Eradication Fund notified u/s set up and notified
— 35CCA (Ixd; by-the Central |
Government

55.1
SUTTA):

Section 30T TA introduced from the Financial Year 2012-13 allows to an employee, not
being a senior citizen employec, from his gross @il income if it includzs any-income by
Way of inicrest or: deposits (not being time deposiicg in o osavings account, @ deduaction
IO s 0

No deduction under this section is allowable in case:

under the head "Profits and gains of business or profession”.

9

ot}
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i) The amount of donation exceeds Rs 10000 and is paid in cash.

i) The employee has gross total income which includes incorne which is chargeable

The Drawing and Disbursing Authorities should satisfy themselves that all the conditions
mentioned above are satisfied before such deduction is allowed by them to the employee.
Thev should also satisfy themselves in this regard by insisting on production of evidence
ol actual payment of donation and a receipt from the person to whom donation has been
made and ensure that the approval/notification has been issued by the right authority. DDO
musi ensure a sell~declaration from the employce th
pains of business or profession™.

he has no income from "Profits and

2 Dedoction in respeci of interest om deposits_in_savings account (Section

i case where the et of such incciee does not oxeeed in the aggregate ten

fhousand repees, the whole ol sach amount: and
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(i) in any other case, ten thousand rupees.

The deciuction is availzble ir such savings account is maintained in z

(a) banking company to which the Banking Regulation Act, 1949, applies (including
any bank or banking instituiion referred to in section 51 of that Act);

(b) co-operative society engaged in carrying on the business of banking (including a
co-operative land mortgage bank or a co-operative land development bank); or

(¢) Post Office as defined in clause (k) of section 2 of . the Indian Post Office Act,
1898. h

For this section, "time deposits” means the deposits repayable on expiry of fixed peripds.

Section 80TTB introduced from Financial Year 2018-19 allows a deduction up to Rs.
50,000 in respect of interest income from deposits held by senior citizens from his gross
total income it includes any income by way of interest on deposits (nor being time
deposits) in a savings accouni, 2 deduction amounting 1o:

(i) in a case where the amount of such income does not exceed in the aggregate fifty
thousand rupees. the whole of such amount: and

(i1) in any other case. fitty thousand rupees.

The deduction is available it such savings accouni is maintained in &

{a) banking company to which the Banking Regulation Act, 1949, applies (including
any bank or banking institution referred to in section 51 of that Act);

(b) co-operative socicty engaged in carrying on the business of banking (including a
co-operative land mortgage bank or a co-operative land development bank); or

(¢) a Post Office as defined in clause (k) of section 2 of the Indian Post Office Act,
1898.

Ior this section, “senior citizen™ means an individua! resident in India who is of the age of
SIXLY vears oF more al any fime during the relevan: previous year”.

6. REBATE OF Rs. 2500 FOR INDIVIDUALS HAVING TOTAL INCOME UPTO
Rs 3.5 LAKH [SECTION §7A]

Finance Act 2017 provided relief in the form of rebate to individual taxpayers, resident in
India, who are in lower income bracket, i. c. having total income not exceeding Rs
3.50.000/-The amount of rebate available under section 87A 15 Rs 2,500/- or the amount of
tax payable, whichever is less from AY 2018-19.

7 IDS _ON_CAYMENT OF  ACCUMULATED  BALANCE UNDER
RECOGNISEN PROVIDENY_FUND_AND CONTRIBUTION FROM APPROVED
SUPERANNUATION FUND:

7.1 Fhe trustees of a Becopuized Provident Fund, or any person  authorized by the
reguiations of the Tnd (o miake payment o wecumsulated  balances due o empioyees,
shall 1 cases where sab - alet 1y of Rule 9 ol Part A of the Fourth  Schedule to the Act

g2
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applies, at the time when the accumulated balance due to an employee is paid, make
therefrom the deduction specified in Rule 18 of Pait 4 of the Fourth Schedule to the Act.

The accumulated baiance is treated as income chargeable under the head “Salaries”.

7.2 Where anv confribution made by an employer, including interest on such
contribusions, if any, in an approved Superannuatios Fund is paid to the employee, tax on
the amount so paid shall be deducted by the trustees of the Fund to the extent provided in
Rule 6 of Part B of the Fourth Schedute to the Act. TDS should be at the average rate of tax
at which, the emplovee was liable to be taxed during the preceding three years or during the
period, if that pericd is less than three vears, when he was member of the fund.

The decuctor shall remain liable to ded
contributions (including interest, if &
approved Superannuation fund.

ny sum paid on account of returned
* or part of a fund ceases to be an

7.3 As per section 192A of the Act, w. ¢. [ 61 06,2015 the trustees of the EPF Scheme
1952 framed under section 5 of the EPF & Misc. Provisions Act, 1952 or any person
authorized under the scheme to make payment of accumulated balance due to employees,
shall, in a case where the accumulated balance due to an employee participating in a
recognized provident fund is includible in his total income owing to the provisions of Rule 8
of Part A of Fourth Schedule not being applicable at the time of payment of accumulated
balance due to the employee, deduct income tax thereon @ 10% if the amount of such
payment or aggregate ol such payment exceeds Rs 50,000/-. In case the employee does not
provide his/her PAN or provides an invalid PAN then the deduction will have to be made at
maximuin marginal rate.

The Rule-8 of Part-A of fourth schedule excludes the following accumulated balance due
and beceming payable to the employee from the total income;

(i) If. he has rendered continuous service with his employer for a peiiod of five years

or more, or —
(i) If, though he has not rendered such continuous service, the service has been
terminated by reason of -

e the employees ill health, or ‘

e by the contraction or discontinuance of the employer’s business or
e other cause beyond the control of employee, or \
|
|

(it if. ow cessation of his ciployment, the emnloyee obtains employment with any
other ciiployer, to the extent amount of such accumuiated balance is transferred
1o his individual account i any recognized provideni fund maintained by such
other craployer, or

7

(iv) it the entire balanec standing to the it of employee i transforred to his
acconnt under a pension schoeme relerrat foon secticn 80 CUD and notitied by

i

the ceniratl Governmeiit. '

ken he secuntulated balenos due and bocossing sayabic to an employec includes
coy anount fransferred Fos s ineliy i account i any other recognized

providert und(s) maintaine Beohis lormes smployer(s), ther: in computing the

srinds of continuous services rendered
3o prrposcs of (1) andd (ii) above.

period of continuous service ihe pertod o
Cnder Termer cmployer(s) shatt be counted £

4 -
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Under the above four situations at (i) to (iv), the accumulated balance due and
payable to the employee is not liable for TDS under section 192 A.

8. DDOS TO OBTAIN EVIDENCE/PROOF OF CLAIMS:

For the purpose of estimating income of the assesse or computing tax deductions,
section 192(2D) provides that person responsible for paying (DDOs) shall obtain from the
assessee evidence or proof or particular of claims such as House rent Allowance (where
aggregate annual rent exceeds one lakh rupees); Deduction of interest under the head
“Income from house property” and deduction under Chapter VI-A as per the prescribed form
12BB laid down by Rule 26C of the Rules.

Further, as per section 192 (2D) read with the rule 26C, it is mandatory for the DDOs to
obtain details/evidence in respect of claim of exemption for leave travel concession or
assistance before allowing the said exemption. The relevant form for furnishing details by
employee is Form 12BB.

9. CALCULATION OF INCOME-TAX TO BE DEDUCTED:

9.1 Salary income for the purpose of section 192 shall be computed as follow:-

(a) First compute the gross salary as mentioned in para 5.1 including all the
incomes mentioned in para 5.2 and excluding the income mentioned in para 5.3.

(b) Allow deductions mentioned in para 5.4 from the figure arrived at (a) above
and compute the amount to atrive at Net salary of the employee

(¢) Add income from all other heads- ‘House property’, ‘Profits & gains of Business
or Profession’, Capital gains and Income from other Sources to arrive at the
Gross Total Income as shown in the form of simple statement mentioned para
3.5. However it may be remembered that no loss under any such head is
allowable by DDO other than loss under the Head “Income from House
property” to the extent of Rs. 2.00 lakh.

(d) Allow deductions mentioned in para 5.5 from the figure arrived at (c) above
ensuring that the relevant conditions are satisfied. The aggregate  of the
deductions subject to the threshold limits mentioned in para 5.5 shall not exceed
the amount at (b) above and if it exceeds, it should be restricted to that
amount. '

This will be the amount of total income of the employee on which income tax would be

required to be deducted. This income should be rounded off to the nearest multiple of ten

rupees.

9.2 Income-tax on such income shall be calculated at the rates given in para 2.1 of this
Circular keeping in view the age of the employee and subject to the provisions of sec.
206AA. as discusscd in para 4.8. Rebate as per Section 87A up to Rs 2500/~ to eligible

persons (see para 6) may be given. Surcharge shall be calculated in cases where applicable
(see para 2.2).

9.3 The amount of tax as increased by the surcharge if applicable so arrived at shall be
increased by Health and education Cess at the rate of 4% to arrive at the total tax payable.

4
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‘Hindi version will follow.

9.4 The amount of total tax payable as arrived at para 9.3 should be deducted every month
in equal installments. Any excess or deficit arising out of any previous deduction can be

adjusted by increasing or decreasing the amount of subsequent deductions during the same
financial year.

10. MISCELLANEOUS:

10.1 These instructions are not exhaustive and are issued only with a view to guide
the employers to understand the various provisions relating to deduction of tax from
salaries. Wherever there is any doubt, reference may be made to the provisions of the

Income-tax Act, 1961, the Income-tax Rules, 1962, the Finance Act 2018, the relevant
circulars / notifications, etc.

10.2 In case any assistance is required, the Assessing Officer/the Local Public Relation
Officer of the income-tax Department may be contacted.

10.3 These instructions may be brought to the notice of all Disbursing Officers and
Undertakings including those under the control of the Central/ State Governments.

10.4 Copies of this Circular are available at the following websites:

www, finmin.nic.in & www.incometaxindia.gov.in

(Sandeep Singh)
Under Secretary to the Govt. of India

Copy to

All State Governments/Union Territories.
All Ministries/Departments of Government of India etc.
President's Secretariat
Vice-President's Secretariat
Prime Ministet's Office
[ .0k Sabha Secretariat
Rajya Sabha Secretariat
Cabinet Secretariat
. Secretary, U.P.S.C., Dholpur House, New Dethi
10.Secretary, Staff Selection Commission, Lodhi Complex, New Delhi
1 1.supreme Court of India, New Delhi
12.Election Commission. New Delhi
13.Planning Commission, New Deihi
14.Secretariat of Governors/Lt. Governors of all States/Union Territories
15.Al1 Integrated Financial Advisors to Ministries/Departments of Government of
india ‘
1o.All Heads of Departments & Offices subordinaic io the Department of Revenue CBDT,
CBREC
17.Army Headguarters, New Deihi
TR A Headquarters, New Dethi
19,5 taval Headquarters, New Dl
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20.Director-General of Posts & Telegrephs, New Delhi

21.Comptroller & Auditor General of India

22.Accountant Generals of all State Governments

23.Director of Audit(Central)Kolkata, New Delhi, Mumbai.

24.All Banks (Public Sector, Nationalized including State Bank of India)

25.Secretary, Reserve Bank of India Central Office P.B.N0.406, Mumbai-400001 (25
copies for distribution to its Branches). ‘

26.Accounts Officer, Inspector General of Assam Rifles, (Hqrs), Shillong

27.All Chambers of Commerce & Industry

28.Lok Sabha /Rajya Sabha Secretariat Libraries(15 copies each)

29.All Officers and Sections in Technical Wing of CBDT

30.Asstt. Chief Inspector, RBI Inspection Deptt. Regional Cell Mumbai/Kolkata/
Chennai/New Delhi/and Kanpur.

31.Controller of Accounts, Deptt. Of Economic Affairs, New Delhi

32.Manager, Reserve Bank of India, Public Debt Office, ~Ahmedabad/Bengaluru/
Bhubaneswatr/ Mumbai/Ko1kata/Hyderabad/Kanpur/Jaipur/Chennai/Nagpur/New Dethi/
Patna/ Guwahati/Trivandrum.

33.Controller General of Defence Accounts, New Delhi.

34.Directorate of Audit, Defence Services, New Delhi.

35.National Saving Organisation, Nagpur.

36.Deputy Accountant General, Post & Telegraph, Kolkata.

37.The Legal Adviser, Export-Import Bank of India, P.B.N0.19969, umbai.4000021.

38.Chief Controller of Accounts, CBDT, Lok Nayak Bhawan, Khan Market, New Délhi

39.N. S. Branch, Department of Economic Affairs, New Delhj

40.The Min. of Law (Deptt. of Legal Affairs), Shastri Bhawan New Delhi.

41.All Foreign Banks operating in India

42.Air India, New Delhi

43.University Grants Commission, Bahadur Shah Jafar Marg,
New Delhi

(Sandeep Singh)
Under Secretary to the Govt. of India
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SOME ILLUSTRATIONS

Example 1

ANNEXURE-I

For Assessment Year 2018-19

{A) Calculation of Income tax in the case of an employee (Male or Female)
below the age of sixty years and having gross salary income of:

i)
ii)

iiif)

iv)

V)

Rs.2,50,000/-,
Rs.5,00,000/- ,

Rs.10,00,000/-

Rs.55,00,000/-. and
Rs. 1,10,00,000/-

(B) What will be the amount of TDS in case of above employees, if PAN is not
submitted by them to their DDOs/Offices:

[-Particulars Rupees Rupees Rupees Rupees Rupees
@ (ii) (iii) (iv) ™)
Gross Salary Income 2,50,000 4,00,000 | 10,00,000 55,00,000 1,10,00,000
(including allowances)
Contribution of G.P.F. 45,000 50,000 1,00,000 | 1,00,000 1,00,000
Computation of Total Income and tax payable thereon
Particulars Rupees Rupees Rupees Rupees Rupees
- @ (i) (iii) (iv) B \) B
Gross Salary 250,000 | 4,00,000 | 10,00,000 | 55,00,000 1,10,00,000
Less: Deduction U/s 80C 45,000 50,000 1,00,000 | 1,00,000 1,00,000
Taxable Income 2,05,000 3,50,000 9.00,000 | 54,00,000 | 1 ,09,00,000
W) “Tax N | 2.500% | 92,500 | 14,32,500 |  30,82,500
__thercon
I Surcharge o 1,43,250 4,62,375
Add: Health & Education Nil 100 3700 63,030 1,41,795
Cess (@ 4%. ’
" “Fotal tax payable | Nil 2600 96,200 | 16,38,780 | 36,86,670

% After rebate of Rs 2500 u/s 87A
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Example 2

For Assessment Year 2018-19

Calculation of Income Tax in the case of an employee below the age of sixty years
having a handicapped dependent (With valid PAN furnished to employer).

S.N 0.

Particulars Rupees
1 Gross Salary 4,20,000
2 Amount spent on treatment of a dependant, being person 7000
with disability (but not severe disability) -
3 Amount paid to LIC with regard to annuity for the 60,000
maintenance of a dependant, being person with disability(
but not severe.disability)
4 GPF Contribution 25,000
5 LIP Paid 10,000
6 Interest Income on Savings Account 12,000
Computation of Tax
5.No. ‘ Particulars Rupees
] Gross Salary 4,20,000
2 Add: Income from Other Sources Rs 12,000
Interest Income on Savings Account
3 Gross Total Income 4,32,000
4 Less: Deduction U/s 80DD (Restricted to Rs.75,000/- only) 60,000
5 Less: Deduction U/s 80C (i) GPF Rs.25,000/- 35,000
(ii) LIP Rs.10,000/- =
Rs.35,000/-
6 Less: Deduction u/s 80TTA on Interest Income on savings 10000
account (restricted to Rs 10000/-)
7 Total Income 2,97.000
8 Income Tax thereon/payable Nil
(includes Rebate of Rs 2500 as per Section 87A)
9 Add:
Health & Education Cess @ 4%. Nil
oo Total Income Tax payable Nil
I Rounded off to Nil
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Example 3

For Assessment Year 201 8‘—19

Caleulation of Income Tax in the case of an_employee below age of sixty yeérs where
medical treatment expenditure was borne by the employer. (With valid PAN
furnished to employer). .

S.No. Particulars Rupees

1 Gross Salary . 5,20,000
2 Madical Reimbursement by employer on the treatment of 35,000

self and dependent family member

| 3 | Contribution of GPF 20,000
4 LIC Premium 20,000
5 Repayment of House Building Advance 25,000
6 Tuition fees for two children . 60,000
7 Investment in Unit-Linked Insurance Plan : 30,000 |
8 Interest Income on Savings Account 8,000
9 Interest Income on Time Deposit 15,000

Computation of Tax

S.Ne. Particulars Rupees
1 Gross Salary 5,20,000
2 Add: Perquisite in respect of reimbursement of Medical 20,000
Expenses
o " In excess of Rs.15,000/- in view of Section 17(2)(v) S
3 Income from Other Sources 23,000
: i) Interest [ncome on Savings Account Rs
8,000
if) Interest Income on Time Deposit Rs
15,000
4 Gross Total Income 5,63,000
5 a. Less: Deduction U/s 80C
T (YGPF— Rs.20,000/- - _
(H LIC Rs.20,000/-
(iii) Repayment of House Building Advance Rs.25,000/-
(iv) Tuition fees for two children Rs.60,000/-
(v) Investment in Unit-Linked Insurance Plan Rs.30,000/-
Total =Rs.1,55,000/-
Restricted to Rs. 1,50,000/-
b. Less: Deduction u/s 80TTA on Interest Income on
savings account (restricted 1o Rs 10,000/- - available only on
Savings account interest) Rs 8000
- Total deduction avajlable Rs 1,58,000/- 1,58,000
te Total Income | — - 4,05,000- -
7 1 __Income Tux thereon/payable 7,750
8 Add:
| tealth & Education Coss @ 4% _ 310
Y / o ~ Total Income Tax payable 8060
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Example 4

For Assessment Year 2018-19

lllustrative calculation of House Rent Allowance U/s 10 (13A) in respect of
residential accommodation situated in Delhi in case of an employee below the age of

sixty years (With valid PAN furnished to employer).

S.No. Particulars Rupces
1 Salary ' 3,50,000
2 Dearness Allowance 2,00,000
3 House Rent Allowance B 1,40,000
4 House rent paid 1,44,000
5 General Provident Fund 36,000
6 Life Insurance Premium 4,000
7 Subscription to Unit-Linked Insurance Plan 50,000
Computation of total income and tax payable thereon
5.No. Particulars Rupees
] Salary + Dearness Allowance + House Rent Allowance 6,90,000
3,50,000+2,00,000+1,40,000 = 6,90,000
2 Total Salary Income 6,90,000
3 Less: Iouse Rent allowance exempt U/s 10(13A): :
Least of:
(a). Actual amount of HRA received=
1,40,000 -
(b). Expenditure of rent in excess of 10% of salary
(including D.A. presuming that D.A. is taken
for  retirement  benefit)  (1,44,000-55,000) = 89,000
89,000
(c). 50% of Salary(Basic+ DA)
2,75,000 [Bombay/Kolkata/Delh1/Chenna1] or 40% of salary
(Basic + DA) in case of other cities .
Gross Total Income 6,01,000
Less: Deduction U/s 80C
(i) GPF Rs.36,000/-
(i) LIC Rs. 4,000
(iii) Investment in Unit-Linked Insurance Plan  Rs.50,000/-
Total =Rs.90,000/- 90,000
A Total Income 5,11,000
| Tax payable 14700
Add:
| Heaith & Education Cess (2 4%. 588
| __Total Income Tax payable 15288
______Rounded off to 15290
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Example 3

For Assessment Year 2018-19

Iilustrating valuation of perquisite and calculation of tax in the case of an emplovee below
age of sixty years of a private company in Mumbai who was provided accommodation in a
flat at concessional rate for ten months and in a hotel for two months ( With valid PAN
furnished to employer).

(1), Provident Fand (8OC™

S.No. Particulars Rupees
1 Salary 7,00,000
2 Bonus 1,40,000
3 Free gas, electricity, water etc. (Actual bills paid by 40,000
- company) -
4(a) Flat at concessional rate (for ten month). @ 3,60, 000
Rs.36000/month
4(b Hotel rent paid by employer (for two month) 1,00,000
4(c) | Rent recovered from employee. — - —60,000
4(d) | Cost of furniture, 2,00,000
5 Subscription to Unit Linked Insurance Plan 50,000
6 Life Insurance Premium 10,000
7 Contribution to recognized P.F. 42,000
COMPUTATION OF TOTAL INCOME AND TAX PAID THEREON:
8.No. | Particulars Rupees
] Salary 7,00,000
2 Bonus 1,40,000
3 Total Salary(1+2) for Valuation of Perquisites 8,40,000
Valuation of perquisites
4(a) Perquisite for flat(Cities having population>25 lakh as per
2000 census) "
Lower of {15% of salary for 10 months=Rs.1,05,000/-)
and (actual rent paid= Rs 3,60,000) i.e. Rs. 1,05,000
4(b) Perquisite for hotel :
| Lower of (24% of salary of 2 months=Rs 33,600)
and (actual payment= Rs 1,00,000) i.e. Rs 33,600
4(c) Perquisites for furniture @ 10% of cost (10% of Rs.
~12,00,000) Rs. 20,000
4(¢)(i) | Total of [4(a)+(b)+(c)] (1,05,000+ 33,600+
20,000)Rs. 158,600
L.ess: rent recovered (-)Rs.
60,000
= Rs. 1,38,600
| 98,600 D
Md) | Add
Perquisite for free gas, electricity, water ete. R5.40,000 ()
Rs 98.600 [4c)i)= Rs1,38,600
R L ~Total perquisites
5| Gross Total Income (Rs.3,40,00010 138,600y ] 9,78,600
6 Gross Total Income ’ o o 9,78,600
7 Less: Deduction U/s 8¢



42,000

(i). LIC (80C)

110,000

(iii). Subscription to Unit Linked Insurance Plan(80C)

{ :50,000/-

Total
1,02,000
Restricted to Rs 1,02,000 u/s 80C

11,02,000

Total Income

8,76,600

Tax Payable

87,820

10

Add:
Health & Education Cess @ 4%.

3513

11

Total Income Tax payable

91,333

12

Rounded off to

91,330
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Example 6

For Assessment Year 2018-19

Illustrating Valuation of perquisite and calculation of tax in the case of an employee
helow the age of 60 years of a Private Company posted at Delhi and repaying House

Building Loan ( With valid PAN furnished to employer).

S.No. Particulars Rupees
1 Salary 4,00,000
2 Dearness Allowance 1,00,000
3 House Rent Allowance 1,80,000
4 Special Duties Allowance 12,000
5 Provident Fund _ 60,000
6 LiP 10,000
7 Deposit in NSC VIII issue . 30,000 |,
8 Rent Paid for house hired by employee 1,20,000.
9 Repayment of House Building Loan (Principal) 60,000
10 Tuition Fees for three children (Rs.10,000 per child) 30,000
Computation of total income and tax pavable thereon
S.No. Particulars Rupees
1 Gross Salary (Basic+tDA+HRA+SDA) 6,92,000
Less: House rent allowance exempt U/s 10 (13A)
(a). Actual amount of HRA received.
:Rs.1,80,000
(b). Expenditure on rent in excess of 10% of salary
(Including D.A )assuming D.A. is included for
retirement benefits (1,20,000- 50,000) :Rs. 70,000
70,000
{¢). 50% of salary (including D.A) : Rs. -
2,50,000
2 Gross Total Taxable Income 6,22,000
Less: Deduction U/s 80C
{i). Provident Fund 60,000
(ii). LIP 10,000
(iif). NSC VI Issue : 30,000
{iv). Repayment of HBA : 60,000
{v). Tuition Fees (Restricted to two children) :__20,000
Total : 1,80,000
Restricted to 1,50,000 1,50,000
N o o L Total Income 4,72,000
~_Income Tax thereon/payabic 11,100
Add:
Health & Education Cess ‘@ 474, 444
' Total Incame Tax payable 11,544
~ Rounded off to 11,540
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Example 7
For Assessment Year 2018-19
A. Calculation of Income tax in the case of a retired employee above the age of

sixty years but below the age of 80 years and having gross pension of:

iv) Rs.4,50,000/-,
v) Rs.8,00,000/-,
vi) Rs. 12,50,000/-.

B What will be the amount of TDS in case of above employees, if PAN is not
submitted by them to their DDOs/Offices:

Particulars Rupees Rupees Rupees
(i) (ii) (iif)
Gross Pension 4,50,000 | 8,00,000 | 12,50,000
Contribution of P.P.F. 70,000 | 1,00,000 1,50,000
Computation of Total Income and tax payable thereon
Particulars Rupees Rupees Rupees
() ) (i)
Gross Pension 4,50,000 8,00,000 12,50,000
Less: Deduction U/s 80C 70,000 1,00,000 1,50,000
Taxable Income 3,80,000 7,00,000 11,00,000
Tax thereon 4,000 50,000 1,40,000
Add:
Health & Education Cess @ 160 2,000 5,600
4%,
Total tax payable 4,160 52,000 1,45,600

b
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Example 8
A. Calculation of Income tax in the case of a retired émplox

80 years and having gross pension of:

i) Rs.5,00,000/-,
ii) Rs.8,00,000/-,
iii) Rs. 12,50,000/-.

For Assessment Year 2018-19

ee above the age of

B What will be the amount of TDS in case of above employees, if PAN is not
submitted by them to their DDOs/Offices:

Particulars Rupees | Rupees | Rupees
() G) | Giiy
Gross Pension 5,00,000 | 8,00,000 | 12,50,000
Contribution of P.P.F. 80,000 | 1,20,000 1,50,000
Computation of Total Income and tax payable thereon ‘
Particulars Rupees Rupees Rupees
() (ii) - (i)
Gross Pension 5,00,000 8,00,000 12,50,000
Less: Deduction U/s 80C 80,000 1,20,000 1,50,000
Taxable Income 4.,20,000 6,280,000 11,00,000
Tax thereon Nil 36,000 1,30,000
Add:
Health & Education Cess Nil 1,440 5,200
@ 4%.
Total tax payable Nil 37,440 1,35,200




Example 9

Exemption u/s 10 (13A)

1. Mr. A, employed with XYZ Ltd. Up to 31.10.2016, received following
emoluments :
S.No. Particulars Rupees
1. Basic pay p.m. 13,000 |
2. | Bonus for the year received in July, 2015 7,200
3. | Club facility (for private use only) Expenditure by employer p.m. 700
4. | House Rent Allowance p.m. 2,800
5. | Employer’s contribution to URPF p.m. (Mr. A also made equal 1,000
contribution)
W.e.f. 01.11.2015, Mr. A joined PQR Ltd., with following pay package :
1. | Basic pay p.m. : 18,000
2. House Rent Allowance p.m. 1,600
3. Club Facility (for private use only) Expenditure by employer p.m. 1,100
4. | Use of car for journey between office and residence — Employer’s 600
expenditure p.m.
5. | Employer’s contribution to RPF pm. (Mr. A also made equal 2,000
contribution)
Other particulars of Mr. A are as under :
1. | Mr. A resides at Amritsar paying a monthly rent of 3,500
2. Mr. A’s income from other sources 95,000
3. | Mr. A contributed to LIC/PPR/NSC eto. 20,000
Compute Mr. A’s taxable income and tax liability for A.Y. 2017-18.
Computation of Tax
5.No. Particulars Rupees
I.__| Income from Salary
(a) From XYZ Litd.
Basic pay (Rs.13,000 x 7) 91,000
Bonus S 7.200
Club facility (Rs.700 x 7) Rupees 4,900
H.R.A. (Rs.2,800 x 7) 19,600
Less : Exempt u/s 10(13A) 15,400 4,200
Employer’s Contribution to U.R.P.F. 1,07,300
(b) From PQR Ltd. Rupees
| Basic pay (Rs. 18,000 x 5) 90,000
H.R.A. (Rs.1,600 x 5) N 8,000
Less : Exempt w/s 10(134) - 8,000
| Club Facility (Rs1,100x5) 3,500
|| Facility of Car (not taxable as perquisite) 15,400
| Employer’s Contribution to R.PF. 95,500
o jGrossSalary 2,02,800
| Less Dedugtion — I —
omfNetSalayy =~ T . 2,02,800
2 _|Income from Others Sources 95,000
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[ Gross Total Income 2,97,800
[ Less : Deduction u/s 80C
! - Contribution to LIC/PPF/NSC Rs. 26,000
r - Contribution to RPF ( Rs.2000 x 5) Rs. 10,000 30,000
1 Total Income 2,67,800
r Computation of Tax Liability
| Tax payable on Rs.2,67,800 8,90
| Less : Rebate u/s 87A 8,90
Net Income-tax payable Nil
Add : Surcharge Nil
Add : Health & Education Cess @ 4%. —
Total Tax Payable Nil
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Example 10

2. One Computation of Taxable Salary and allowances,

on Housing Loan and Deduction u/s $0C.

,—{;\1_,,,

Deduction for Interest

Mr. X, a Central Govt. Officers in Delhi, is receiving Basic Pay Rs.40,000, DA at
prescribed rates, transport allowances @ Rs.3600+DA thereon, and HRA (existing- from
1% July 2017 @24% of basic pay (though living in his own house). His date of increment
is Ist July. The following are other particulars of his income. Compute his taxable income

and tax payable, for A.Y.2018-19.

S.No. Particulars Rupees
I. | Honorarium for valuation of answer books of a departmental 3,000
____ examination
2. | Fee for work done for a private body (1/3™ of fees has been 6,000
retained by Govt.)
__3. | Contributions to G.P.F. p.m. 4,700
4. | Postal Life Insurance Premium financed from G.P.F. p.m. 280
5 Contribution to Central Govt. Employees Group Insurance Scheme 500
p.m.
6. |'Life Insurance Premium (being a Life Insurance Policy of 10,500
Rs.1,00,000 taken in name of his wife before 1.04.2012)
7. | Contribution to Public Provident Fund 10,000
8. | Repayment of HDFC loan borrowed after 1.04.1999 EMI 3,00,000
Rs.25,000 (Towards loan Rs.95,000, towards interest Rs.2,05,000)
Computation of Tax
S.No. Particulars Rupees
1. | Income from Salary
Basic Pay @ Rs 40,000 p.m
.1 (March to June °18) 1,60,000
@ Rs 41,200 p.m * (July 2017 to Feb 2018) 3,29,600 4,89,600
Dearness Allowance .
o 1.3.2018 10 30.06.2018 @ 7% i.e., Rs 40,000 p.m 11,200
L 1.7.2018 t0 31.12.2018 @ 9% i.¢. Rs 41,200 p.m 22,248
1.1.2019 to 28.02.2019 @ 11% (assumed) i.e.,Rs. 9,064
] AL200p0 SR 5,32,112
e l*ldnge Rent Allowance T “TQWTWSM 6,49,616
| Transport Allowance ™ T
| 13201810 30.6.2018 @ Rs 3200 p.m 12,800
L7018 1031122018 @ Rs 3780pm [T 33680
J L2019 102822019 @ Rs 3852 pm T T 5
s Uxemptws 10010 @ 800pm 7T gagy 23984
- 6,73,600
{ Honorarium [ 3000
Fees (273 retamed by bim) T T 4000
Total Salary ‘ ) - ﬁj_umm

SN
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AT

Less: Standard Deduction

6,80,600

Net Salary
2. Income from House Property
Self-occupied u/s 23(2)(a) where property is 1 Nil
acquired/constructed with borrowed capital on: or l;
after 1.4.1999 and such acquisition/construction |
computed within five years from the end of FY in Il
B which capital was borrowed. i
| Less: Interest on HDFC Loan (upto Rs. 2,00,660) | 2,00,000 (-) 2,00,000
B Gross Total Income 4,830,600
B Less: Deduction u/s 80 C
- GPF @ Rs 4,700/-p.m 26,400
- CGEGIS @ Rs 500/- p.m { 6,000
- Life Insurance Premium | 10, 500
- Repayment of HDFC Loan '\ 93,000
~ Deposit in Public Provident Fund 1 10,000
1,77,900
1,50,000
Restricted to a maximum of Taxable Income 3,30,600
Computation of Tax Liability
‘Tax payable 4,030
Add. Surcharge -
N 1dd- Health & Education Cess @4% 161
Total Tax Liability ' 1691*

* After rebate of Rs 2500 u/s 87A
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Government of india’ HITT 939R
Miristry of Finance! Ty simme
Department of Reverue /(TG f%%:;’mg v
Cantral Board of Dirsct Taxes/ (FFoIT Weos 57 &g

AR e

North Block, New Delhl
18% January, 2018

CORRIGENDUM

Subgect income-Tax Daduction from Ssianes during the Financial Year 2018-18
under Sechion 192 of dwe Income-tax Act, 1961-reganding.

The undersigned is directed 1o refer o Circular No. 12019 dated 1% January,
2019 baarng e of even nurnber on the ahove mantioned subject and to state that
in Annexure-! from Examnples from 1 1o 8 efermsd o in pages from 47 fo 55, “For
Agaessment Year 2018-48" may be read 3z “For Assessmeant Year 2019.20".

n A» el i Example 1 efered to in page 47, in Pare A against serial
Mo, 5.00,088” may be read as "Ra. 400,000,

i Asnesure-l from Exarnples 3 o 10, referred o in pages 47 io 58, a
deducton of Rs, 40,000 s aliowed as stendard deduction w's 18(a) of the Income-
tax Act 1931, The compuston of totel income and oy pavabls thereon will be
accordingly modibed.

Under Secretary m gh@ Gmft of lnﬁiﬁ
TeiefFax: 23004182
Mail gandeen singh88EDn
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G.I.,CGHS, O.M.No.F.No.25-2/2018/CGHS/ID Ayush,
dated 26-12-2018

Extension of empanelment of AYUSH Hospitals/Centres
under CGHS and CS(MA)Rules till 30-6-2019

With reference to the above-mentioned subject
attention is drawn to the 0.M.No0.5-11011/90/2016-
CGHS(HEC)AYUSH/Pt-1, dated 26-12-2017 vide which Non-
NABH empanelled Ayush Hospitals/Centres were required to
obtain NABH accreditation within a period of one year from
date of issue of the said OM. However, some of the
empanelled Non-NABH Ayush hospitals/Centres have not
been able to obtain NABH accreditation within stipulated time
period.

The matter has been reviewed and it has been
decided to accord extension of validity of empanelment till
30-6-2019 to following Ayush Hospitals/Centres for obtaining
NABH accreditation and in case of failure to do so, action as
deemed fit would be initiated against these Ayush
hospitals/Centres: '

1. Kailash Istitute of Naturopathy Ayurveda and Yoga, 26
KP-1,Greater Noida,201308,Phones-0120-2327911 and
2327900 E—Mail:kinay@kailashnaturOpathy.com

2. Vivekanand Prathishthan Parishad, Vivekanand
Hospital Yogasharam, Patparganj Road, Khureji, Delhi-
110051, Tel:22502142, 22424057. E-
mail:healing@bol.net.in

3. Bapu Nature Cure Hospital and Yogashram, Gandhi
Nidhi, Mayur Vihar Phase-I,Delhi-110091 Phone-+91
9911371757. Email:info@bnchy.org

This issues with the approval of AS & DG(CGHS).
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Ministry of Personnel, Public Grievances & Peusions

{(Department of Personnel & Training)
dodese

New Delhi, the 8% January, 2019

- o . OFFICE MEMORANDUM -

Subject: Special concessions to Central Government employees working
in Kashmir Valley in atiached/subordinate offices or PSUs
falling under the control of Ceniral Government.

Al %

The ut“xzi(étw'frm(i 15 directed to refer to this Departmens's O.M. No.
S016/1/2016-1 dated 119 December, 2016 on the subject mentioned
above and to stale i,h;;i it has been decided by the competent authority to

extend  the  paclbags ol concessions/incontives  to Central  Government
n‘n‘:;,ma\:()c‘.::; working v cashmiv Valley {or s Sather perice of two years woe.f.

01.2018. The packa o o0 two vears 13 a0

ser Annexure,

2 The packiog: of gwcentives is sudformly applicable to all Ministries/
Departments and PHis under the Governnent of India and they should ensure
strict adhersnes (o e rates prescribed in the paciags, The concerned
Mindstry/Departnen. aay ensure implementation and monitoring of the
package in coniormity with the zpproved oackage, and therefore, all court

cases i which verdicts are given contrary 1o the package woull have to be
—cortested by the= nisties; Depar tments ooncermed '

(B des g* kaen;i}
Coden Soccctary 1o the Governenent of India
G 2&;16"%0 16

:i‘..ffij!_, .:f'\.\“?.,,f'.f,h”’ e

AV st s e et G b ol india fas per nie licg list)
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No. 180163/ 2018 Estt {1 New Delhi, dated the 8% January, 2019

cretary, Y}f‘p&iﬁf“‘iij} ¢ of Jammu & Kashanir Affairs, Ministry of
s, Worth Block, New ﬁ&lh} —w .. OM a\{J,E;C 13/2/72017-K. VI
t December, 2018, o

g

of India/ Controller

the Compiraller and  Auditor
General of Accounts, Minisiry of Finance.
crice o Union Public Service Commissivn/ Supreme Court of
Mlection Commission of India/Lek Sabha Sectt./ Rajya Sabha
Cabiner Sectt./ Central Vigilance Commission/ President’s
Sect./ viee President’s Seott/ PX‘ii‘ﬂC Mindster's Office/ Nitn Aayog /
: ‘nformation Comin-ssion.

o Governments & Jmon Territories.

5 Goverrors of all States,  Lt. Governors/ Administrators of Union
Territories.

- National Couneii (9

iy

ff Sidel, 13-C, Ferozshah Road, New

Jesere of Staff Side of the National Council of JCM/Departmental

Hicers/ Sections of DoPT/DARPG/ Deptt, " Pension & Pensioners’

= of Pinance, Depastment of Exg
10 Railwe s Board, New Delhs

TN Dt to upload the et

penditure (£-1V) Branch.

( AT “1(1{);‘3 . (%"{f)ﬂ”}
Chogler Sec oo ars to o he Government of India
D1-26104310



ANNEXURE

52

ANNEXURE 1o DOPT's O, No. 18016/ the 8% January,

2019,

DETAILS OF PACKAGE OF CONCESSIONS TO CENTRAL GOVERNMENT
EMPLOYEES WORKING IN KASHMIR VALLEY IN
ATTACHED/SUBORDINATE OFFICES OR PSUs FALLING UNDER THE
CONTROL OF CENTEAL GOVERNMERNT.

stricts namely, Ananinag, Baramulla,

[(Kashmir Valley corprises of ten :
rulgam, Shopian, CGanderbal and

Budgam, Kupwara, Pulwama, Srinag
Band:ipora]

I ADDITIONAL BE.R.A, AND OTHER CONCESSIONS .

(A)  Employees posic | to Rashmir Valley:

move their farnilies to @ selected place
sense. T.A. for the families allowed as
of the Composite Transfer Grant at

{i) These emplover s have an x}piwn to
of their cholce i India at Government e
admissible In permarent iransfer incluss
the rate of 807, of tac last month’s basic

v, security and transportation to the

{11} Departmmental crrangements for s
place of wark for emypoyees.,

) HRA as for Jloss \; city {(16% nasic pay) applicable for emplovees
CRETCISIng oplion o1 (). S h e 1pi<>y< coowill be eligible for drawing the normal
HRA as well at therr clace of posting proviced I?e;ﬁ}arm}erml arrangement is not
made for his/her sta

(iv)  The peroo ol emporary duty «:‘::"‘{f‘i;'lditd to six months. For period of
tenmporary duty, ais pcentive to be know - Kashmir Valley Special Incentive
will bhe paid ot the ollowing rates Al mth food charges {as per 7% Pay
Commission ro-ns), apast from departsnental arrangements for stay, security
and transportationr

Cont.. 2




ces posted fo Kashmir Vallev who do not wish to move their
1 selected place of residence:

H

» paid for cach day of attendance o

cvranee of Be 118/~ s :
ey additiona! sransporiasion o and from office etc.

FACILITIES:

Messing allowance is fo e paud 1o all the emplovees posted in J%
GhRs OT7 25 day.

j31 9 7 PENSION TO PENSIONERS OF HASHMIR

VALL

unable to draw their monthly

or PAQO treasuries from which
be giver pensions outside the Valley
evant provisions,

Peosicon s of Kashmir
nensiors thooneh eithe

thoy were rvoclv ng thelr pens

MO FUoc cackage of oa casions Dodities sball be admissible in Kashmir

crocrs nsonely, Anantnag, Baramulla,
asgar,  Kulgam,  Shopian,

Vallee comprisiae ol den

PBocgam, Kuywe

Oarcerbal and Beovspora.

acilittes shall be admissible to
ers working in Kashmir Vallev in
Labovrers (Grant of Temporary

The package o0 o
Temporary Statas

AN
O

s of Para

<o of Covermment of India, 1993,

Seaies and Regude s aiion)

%

imissibie under the Kashmir Valley

T senelis of ados

vacage shal bo 2 Central Government emplovees

os o to wasko e pectve L whether they are natives of

oo Vodler b ey chowss toomos o thedr families anywhere in

Hoebi suosject o e oo ors goreining the grant ol these

ad Per Dierm Allowancs shall

G e acthinies of
R AR LI LU e U by Valiey in terms of the Kasbour

ot pec ko
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No. 38/33/12-P&PW (A)
Government of India
Ministry of Personncl, PG & Pensions
epartment of Pension & Pensjoners” Welfare

3 Floor, 1ok Nayak Bhawan
Khan Market, New Delhi-110 003
Dated the 4" January, 2019

OFFICE MEMORANDUM

Sub :- Revision of pension w.e.f. 1.1.2006 ¢f Pre-2006 pensioners who retired from the 5%
CPC scale of Rs. 6500-10500/-.

The undersigned is directed to say that as per Para 4.2 of this [Department’s OM of
even number dated 01.09.2008 relating to revision of pension of pre-2006 pensioners w.e.f.
1.1.2006, the revised pension w.c.f. 1.1.2006, i no case, shall be lower than 50% of the sum
of the minimum of pay in the pay band and the grade pay thercon corresponding to the pre-
revised pay scale from which the pensioner had retired.

2. Insiructions were issued vide this Departinent’s OM of cven number dated 28.1.2013
for stepping ap of pension of pre-2006 pensioncrs w.e.f. 24.9.2012 to 50% of the sum of the
minimum of pay in the pay band and the grade pay thercon corresponding to the pre-revised
pay scale irorn which the pensioner had retired, as arrived at with reference to the fitment
tables annexed to Ministry of Finance, Depariment of Expenditure’s OM No. 1/172008-1C
dated 30" August, 2008. A concordance tablc indicating the revised pension/family pension
of pre-20056 pensioners i terms of instructions contained in para 4.2 of OM dated 1.9.2008
read with the OM dated 28.1.2013 was also annexed to the OM dated 28.1.2013.
Subscquently, orders were issued vide this Department’s OM of even number dated
30.7.2015 that the pension/family pension of alf pre-2006 pensioners/family pensioners may
be revised in accordance with this Department’'s OM Ne. 38/37/08-P&PW(A) dated
28.1.2013 with etfeet from 1.1.2006 instead of 24.9.2012.

3. In the atoresaid OM dated 28.1.2013 of Department of Pension & Pensioncrs’
Wellare, the grade pay correspending to the pre-revised pay scale of Rs. 6500-10500 was
showias Rs. 4200/ and the minimum pensior i terms of para 4.2 of the OM dated 1.9.2008
was showr as Rs. 8145/~ (50% of minimum pay of Rs. 16,290/~ as per fitrent table for the
pre-revisec scale of pay of Rg. 6500-10500, annexed to Ministry of Finance, Department of
Expenditure™ OM No. 111/2008-1C dated 30" August, 2008).

4. Orieer were ssuce vide E‘viinis;t.ry of Firasce, Department of Lixpenditure’s OM No.
L12C08-1C dated 75117009 that the posts which were in the pre-revised scale of Rs. 6500-

L0 as an 1 120Gy and which were granted the rormal replacement pay structure of grade
bay o1 Rs, 4700/ i the vay band PB-2, will be granted grade pay of Rs. 4600/- in the pay
ale 07 Rs, 7450-11,500 w.e.fl 1.1.2006.

bard PB-2 corresponding to the pre-revised se

L2/




- 3 -
5. Representations have bu:*] received in this Dep
pay of Rs. 4600/~ for revision of c*@zen/family : ion, w.e.l S ?“Gb in respect of Pre-2006

nensioners who retired/died in the 3" opo ”mlc of']
carticr Pay Commission periods. Hx g the amount of minimum pension/family
aension in terms of para 4.2 of the L3k 08 i their case has been re-examined in the
ght of the orders issued by Ministry of Finance partrient of Expenciture) vide their OM No.

/1/08-1C dated 13.11.2009 and .16(:1&»2\;?1% of courts in ceriain cascs. It has been observed that pay
r)f ali serving employees in the pre-i« of Rs. 6500-1C5C0/- has been fixed w.c.f.

1.2006 in the grade pay of Rs. 4600/ ae grade pay of Rs. 4600/- can be considered as
I.hrr prade pay corresponding to the oro-revised }’\.14 scale of Rs. 6500-10500/-.

C500-10500/- ui cyuivelent pay scale in the

6. Accordingly, it has been decided that, {or
w.e [ 1.5.2006 under para 4.2 of e OM, dateid 5 ’2.(3{}'?% the Grade Fay of Rs. 4600/- may be
corsidered as the corresponding Grade pay in the czse of pre-200€ peasioners who retired/died in

he § CPC scele of Rs. 6500-1C500/- or cquivaicnd pa/ scale n the carlier Pay Commission
pcriod::;,

irocse of revision of peasion/family pension

anf

7. I accorcanae with the provisions of Rule 7 o the CCS (Revised Pay) Rules, 2008, the pay
corresponding to the pay of Rs. 6500/ i the pf'c~z,uzis::d ray scale o Rs. 6500-10500/- would be
Rs. 12090/« in the PB-2. After adcing the grade pav of Rs. 4600/~ | the pay in the Pay Band
(‘;rad«: Pay corrcspording fo the pay of Rs. 65()&%— é:* the pre-revised pay scale of Rs. 6500-10500
would be Rs. 16690 (12090+4600;. f’accordingiy ine revised pension weef) 1.1.2006 in terms of
para 4.2 of OM dated 1.9.2008, for the pre-2006 pensioners who retired from the pay scale of Rs.
6500-10500/- in the 3" CPC or equivalent pay %mes in the earlier Pay Commissions would be Rs.
8345/-. Accordingly the entries at serial number 13 in the annexure of this Department’s OM No.
38/37/08-P&PW(A) dated 28.1.2013 may be subszimicd by the entrics shown in the:statement
annexed 1o this .M, “

8. As provided in this Depariment’s OM cwed 2812013, 1w case the consolidated
pension/family oension caleulated @5 per para 4t of chis Depariment’s OM No. 38/37/08-
P&PWI(AY daicd 1.6.2008 is highor than the pension/family pension calculated in the manner
indicated above, the same (higher consolidated persion/farmily pensiony will continue to be treated
as basic pf-nsmmmm. ly pension.

9 In thelr appitcation 1o the p sreens belonging o the India Audit and Accounts Department,
these orders are fssued in consultation with the comniolier und Zudior General of India.

10 Al the Wifi'\‘trics‘/])L'partmvn}a :
noitze of Controfler of Accounts/Piy
vider them, They are also mq\u.,u.u 1 revIse the
scecordance with thoe tastructions condained ia this €

Toregue
Acoouniy b

- bring the conicris of these orders to the
fieers and Attackec and subordinate Offices
casior of e atfected pre-2006 pensioners in
N op Grerity besis.

H el versionowalt tollow.
(Harjt S
Director

ACe Vs tees/Deparenents 7 Coverneri s dar s pecmatling list



No. 19024/1/2009-E.1V
Government of India
Ministry of Finance

Department of Expenditure

New Delhi, the 31st December, 2018,

OFFfCE‘»MEMQRANDUM

Sub:  Air travel on official tour where the cost ,Qf air passage is not borne by the Government of
India - clarification reg. : : :

The undersigned is directed to refer this De;partment’s OM. dated 07.06.2016 and 26.07.2016
regarding delegation of powers to Financial Advisors (FAs) of the Ministries/Departments to accord
relaxation for travel by airlines other than Airfjddié oth domestic and international including individual
cases of officials of Central Government and’ autc ous bodies. Several references have been received
in this Department seeking clarification as tdwhefhet relaxation is required in case the cost of air passage

is not borne by the Government of India e D A

1

2. The matter has been examined in this Department and it is clarified that in case the cost of air
passage is not bormne by the Government of India, relaxation is not required to be obtained from the
Financial Advisors of the concerned Ministry/ Department.

3. Further clarification, if any, in this regard may be handled by Financial Advisers of the concerned
Ministry/Department. _
4, This is issued with the approval of Finance Secretary.

~ (Nimala Dey) i
Deputy Secretary to the Govermment of India =

To,
‘ All Ministries and Departments of the Government of India as per standard distribution list,

Copy to:- C&AG and U.P.S.C. etc. as per standard endorsement list.



No.1-6/2016-IC/E-IIIA
Govt. of India
Ministry of Finance
Department .of Expenditure

North Block, New Delhi
Dated the 07" February, 2019
Office Memorandum

Subject: Bunching of stages of pay in the pre-7™ CPC pay scales consequent
upon fixation of pay in the revised pay scales based on 7™ CPC-
Regarding

. The undersigned is directed fo invite attention to this Departments OM No.
1-6/2016-IC dated 3™ August, 2017, explaining in detail the methodology for
applying the principle of "bunching” consequent upon pay fixation in the revised pay
scales (applicable Levels of the Pay Matrix) effective from 112016 based on
implementation of the recommendations of the 7" Pay Commission.

2. Notwithstanding the fact that the said OM dated 3.8.2017 has elaborately
explained the issue of bunching in the context of the revised pay scales based on 7"
Central Pay Commission, references are being received in this Ministry seeking
clarification as to the methodology fo carry out the principle of bunching. It is seen
that some of the clarifications received seem to arise out of the position on
bunching as obtaining during the pay structure in vogue based on 6™ Pay Commission
before 1.1.2016 vis-a-vis the position explained in terms of this Ministry's aforesaid
OM dt. 3.8.2017 in the context of pay structure currently in vogue from 1.1.2016
based on the recommendations of the 7™ Pay Commission.

3. Therefore, the matter has been considered keeping in view the clarifications
sought and the issue is clarified heretofore. At the very outset, bunching as a
sequel to pay fixation based on the formula for such pay fixation on the date of
effect of revised pay scales based on the recommendations of the 7™ Pay
Commission, is to be considered strictly as per the recommendations of the 7™ Pay
Commission, as itlustrated in para 5.1.37 of its report. The principle of bunching as
recommended by the 7™ Pay Commission, as accepted by the Government in ferms of
the erstwhile Implementation Cell's OM dt. 7.9.2016 and 3.8.2017, is different from
the principle recommended by the 6™ Pay Commission and as accepted by the
Government based thereon. Therefore, the principle of bunching in the revised pay
structure based on the recommendations of the 7™ Pay Commission is mdependen‘r of
the principle followed earlier and has no link thereto.

4. The 6™ Central Pay Commission in para 2.2.21 of its Report recommended -
“To alleviate the problem of bunching in these cases, the Commission has allowed the
benefit of one exira increment wherever fwo orfare stages in any of the pre-

t
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revised pay scales were getting bunched together at one level in the revised pay-
bands.... The Commission has prepared a detailed fixation chart which gives the
fitment in the revised running pay bands in every stage”. However, in the fitment
charts prepared by the 6™ Pay Commission, the Commission illustrated The bunching
meant by it. The examples from the fitment fables prepared by the 6™ Pay
Commission are given in Annexure L.

5. The same principle of bunching was adopted in terms of the fitment table
prescribed by the Ministry of Finance, Department of Expenditure, as per the OM
No.1-1/2008-IC dated 30.8.2008. The examples of which are given in Annexure II.

6. The 7™ Pay Commission has dealt with the issue of bunching in paras 5.1.36
and 5.1.37, which are reproduced below.

“51.36 Although the rationalisation has been done with utmost care to ensure
minimum bunching at most levels, however if situation does arise whenever
more than two stages are bunched together, one additionai increment equal to
3 percent may be given for every two stages bunched, and pay fixed in the
subsequent cell in The pay matrix.

5137 For instance, if two persons drawing pay of Rs. 53,000 and Rs. 54,590
in the GP 10000 are to be fitted in the new pay matrix, the person drawing
pay of Rs. 53,000 on multiplication by a factor of 2.57 will expect a pay
corresponding to Rs. 1,36,210 and the person drawing pay of Rs. 54,590 on
multiplication by a factor.of 257 will expect a pay corresponding to Rs.
1,40,296. Revised pay of both should ideally be fixed in the first cell of level
15 in the pay of Rs.1,44,200 but to avoid bunching the person drawing pay of
Rs. 54 590 will get fixed in second cell of level 15 in the pay of Rs.1,48,500."

7. Accordingly, the essence of the recommendations of the 7™ Pay Commission is
contained in the above illustration given by the 7™ Pay Commission. As per this
illustration, the pay of Rs. 53,000 and Rs. 54,590 were the pay applicable in PB-4
plus Grade Pay of Rs. 10,000 as applicable prior to 1.1.2016, which corresponds to
Level-14 of the Pay Matrix applicable from 1.1.2016. The pay of Rs. 54590 was 3%
more than the pay of Rs. 53,000. That is, these two Pays were separated by a
difference of 3% of Rs. 53,000. Thus, the pay of Rs. 54 590 was the stage next to
the pay of Rs. 53,000. Considering that the 7™ Pay Commission allowed the benefit
of bunching at the level of the pay of Rs. 54 590 itself, it materially departed from
the principle followed at the time of 6™ Pay Commission because in the 6™ Pay
Commission regime the benefit was allowed at the 3™ consecutive stage and not at
the 2" stage itself (next stage) for the purpose of bunching.

8. Furthermore, in the illustration given in para 5.1.37 of its report, the 7" Pay
Commission has not mentioned about the pay in respect of pre-revised pay of Rs.
56 230 . which is 3% more than the pay of Rs. 54,590 The revised pay fixed in the
| ovel 14 with reference to the pre-revised pay of Rs. 56,230 will be Rs. 1,48 500.

)
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This will be the same as the pay to be given with reference to the pre-revised pay of
Rs.. 54,590 after allowing bunching. However, the 7' Pay Commission did not
recommend any additional benefit in such cases, as it did not include in its
illustration for any benefit in case of the further stages of pre-revised pay,
consequent upon bunching at the lower stage.

9. In view of the above, the benefit of bunching consequent upon fixation of pay
in the revised pay structure effective from 1.1.2016 based on the recommendation
of the 7™ Pay Commission is to be considered in the light of the above and the

clarifications already issued in terms of the aforesaid letter dated 3.8.2017.
Accordingly:

(i) Where consequent upon fixation of pay in terms of Rule 7 (1) (AXi) of
the CCS (RP) Rules, 2016, two different pay drawn in the pay structure
obtaining immediately before 1.1.2016, which were separated by one
another by 3% of the previous stage, are fixed at the same cell of the
applicable Level of the Pay Matrix effective from 1.1.2016, then the
benefit of bunching by way of one additional increment as on 1.1.2016
shall be admissible in respect of the pay which is more than 3% of the
previous pay, as per the illustration given by the 7' Pay Commission in -
para 5.1.37, as mentioned above. This is further illustrated as below:

6™ CPC Pay scale : PB-4 (37.400-67,000) 7™ CPC Pay Scale ~ Level-13
+ Grade Pay Rs.8,700/- (1,23,100-2,15,900)

6™ CPC  Pay Pay fixation in 7™ CPC Pay Matrix (Level-13)
Structure (PB-4
and 6P of Rs.

8,700)
Pay Consolidation | Pay fixed as | Pay after bunching
based on 257 | on 1.1.2016
- | multiple
| 46,100 Rs.1,18,477 Rs.1,23,100/- | Rs.1,23,100/-
47,490 Rs.1,22,049 Rs.1,23,100/- | Rs.1,26.800/-
_ (46,100+3%) ’

(i) In view of the position explained in para 8 above and the specific
recommendation of the 7™ Pay Commission as per its illustration given
in para 5.1.37 of its report, no further action is to be taken after the

benefit of bunching as a result of application of Rule 7(1)(A)(i). as
indicated above. This is as illustrated below:
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6™ CPC Pay Pay fixation in 7™ CPC Pay Matrix (Level-13)
Structure -
(PB-4 and 6P
of Rs.
8,700) _
. Pay Consolidation | Pay fixed as |  Pay after Remarks
based on | on 1.1.2016 bunching as
2.57 on 1.1.2016
multiple

46,100 Rs.118,477 | Rs.1,23,10C/- | Rs.1,23.100/-

47,490 Rs.1,22,049 | Rs.1,23,100/- | Rs.1,26,800/- Pay raised

(46,100+3%) because of
bunching.
48,920 Rs.1,25,724 | Rs.1,26,800 |Rs. 126,800 | No change.
(47 490+3%) .

10.  In the light of the above, the points of clarification as referred to this
Ministry are explained in the Annexure IIT.

1. These orders are issued after consultation with the Comptroller and Auditor

General of India in their application to the employees belonging to the Indian Audit
and Accounts Department.

12. Hindi version of The‘se orders is attached. T

(Amar Nath Singh)
Director
To
1. All Ministries/Departments- As per standard list.
2. DoPT (Pay/ALS Divisions), North Block, New Delhi.
3. Comptroller and Auditor General of India, DOU Marg, New Delhi.
4. Union Public Service Commission, Dholpur House, New Delhi.
5. Controller General of Accounts, Mahalekha Bhawan, IN.A, New Delhi,
6. NIC, D/o Expenditure, Ministry of Finance, North Block, New Delhi with a

request to upload the OM on the website of the Department.
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Annexure I

The examples taken from the Fitment Chart prepared by the 6™ Pay Commission

Example 1:

Then existing scale = 8,000-275-13,500

6™ CPC Scale PB-3 (15,600 - 39,100)
+ Grade Pay = Rs.5,400/-

Stages in Pay fixation without Pay fixed as | Remarks
pre-2006 bunching per fitment
scale chart of 6™
' CPC
Pay in | Grade
Pay Pay
Band )
(174
factor)
' 8,000 | 15,600 | 5400 {21,000 | 21,000 This illustration in the
2 18,275 | 15,600 | 5,400 | 21,000 | 21,000 fitment table given by the |
3 | 8550 | 15,600 | 5,400 | 21,000 | 21,390 6™ CPC brings out that if 3
consecutive stages of pay in
the pay scale obtaining prior
to 112006 are bunched |
based on the farmula for
fixation of pay, then the ).
o - benefit of bunching was to
be given at the 3™ stage, i.e,
at the pre-revised pay of Rs.
' 8,550.
Example 2:

Then existing scale = 14,300-450-22,400

pre-2006
scale

‘,1.‘:’ :
‘ 2nd
‘5}1;1 '

14,750
15,200

14,300

6™ CPC Scale PB-4 (39,200-67,000)
+ Grade Pay = Rs.9,000/-

#;ay fixation without

Pay fixed as | Remarks
bunching per fitment
chart of 6™
Pay in | Grade Same as in above example.
Pay Pay
Band
(1.74
factor) S -
39,200 9,000 | 48,200 | 48,200
39,200 | 9,000 | 48,200 | 48,200
139,200 [ 9,000 | 48,200 | 49,180 |
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Annexure I1

The examples taken from the Fitment Table as per MoF. DoF OM dt.30.8.2008

Example 1:

Then existing scale = 8,000-275-13, 500

6™ CPC Scale PB-3 (15,600 - 39,100)
+ Grade Pay = Rs.5,400/-

Stages in Pay fixation without Pay fixed as | Remarks ]
pre-2006 | bunching per fitment _ L
scale chart of 6™
CPC

Pay in | Grade

Pay Pay

Band

(1.86

factor))
1! 8,000 | 15,600 | 5,400 | 21,000 | 21,000 No bunching has been
2" 18275115600 |5400 21,000 |21 000 allowed at the 2™ stage,
3 1855015910 |5,400 | 21,310 | 21310 even though 1 and 2™

| stage are fixed at the same |
L pay.
Example 2:
Then existing scale = 14,300-18,300 6™ CPC Scale PB-4 (37,400-67,000)
+ GP Rs. 8,700

Stages in Pay fixation without Pay fixed as | Remarks
pre-2006 bunching per fitment
scale - chart

Pay in | Grade It brings out that if 3

Pay Pay consecutive stages of pay in

Band the pay scale obtaining prior

(1.86 to 112006 are bunched
) factor) based on the formula for
1" 114,300 | 37,400 | 8,700 | 46,100 | 46 100 fixation of pay, then the
2™ 114,700 | 37,400 | 8,700 | 46,100 | 46 100 benefit of bunching was to
3 |15,100 | 37,400 | 8,700 | 46,100 | 47 230 be given at the 3™ stage, as

per the recommendation of
L o 1 6™ cpc.
.
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Annexure JIT

Points of doubt raised and clarifications thereon

sl.
No

Point of doubt

Clarification

Whether one increment of 3%
constitute one stage or a difference of
3% among the pay of two officers
constitute two stages.

'As  explained
“earlier OM dated 3.8.2017, the

in this Ministry's

stages of every pay scale were well
defined in the pay structure under
5™ CPC regime and the stages were
not well defined in the 6™ CPC
structure. Since there were no
defined stages in the 6™ CPC
structure and as pay in the running
Pay Band in the 6™ CPC structure
could be of any amount in the
multiple of Rs. 10, as specific to an
employee, it has been very clearly
brought out therein, drawing upon
the illustration given by the 7™ Pay
Commission in para 5137 of its
Report, that a difference of at
least 3%, the rate of annucl
increment in the 6™ CPC structure,
was essential for counting of two
stages. Therefore, for the purpose
of considering bunching, two Pays
drawn in a Pay Band with a
particular Grade Pay, which are
separated by 3% of the lower pay,
are to be taken into account, as
explained in the illustration given in
para 9(i) of this order.

Whether the pay at Cell 1 of any Level
may be taken as first stage.

Bunching is to be considered with
reference to the consecutive
stages of pay drawn in the pay
structure obtaining prior to
112016, as explained in these
orders, and as such a reference to
Cell 1, which is in the revised pay
structure, is not relevant.

| Whether all pay stages lower than the

entry pay in the 6™ cPc pay structure
are not to be faken info account for

| This point has been amply clarified |

in  the
3.8.2017,

aforesaid OM dated
As mentioned in para
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the purpose of bunching.

8(iv) thereof, all pay stages lower
than the Entry Pay in the 6™ ¢CPC
pay structure as indicated in t -
Pay Matrix contained in 7™ ¢pc
Report are not to be taken into
account for determining the extent
of bunching.

Whether benefit of bunching should
be given only where previous and
current pay stages of the officers (
specific to each employee) are getting
bunched and placed' at the same Leve!
in the 7™ CPC matrix without any
comparison fo any other officer's pay
as per para 5 and 8(iii) of this
Department's OM dated 3.8.2017
which stipulates that a difference of
3% to be reckoned for determination
of consecutive pay stages, specific to
each employee

The position clarified in these
orders " covers this point. As
explained in the illustration, the
pre-revised pay of Rs.46,100 and
Rs. 47,490 are considered two
stages of pay, as these are
separated by 3% and these could be
drawn by any two officers.

Whether benefit of bunching is to be
given to a senior officer with
reference to the pay of his junior
officer who is drawing less pay with
the difference of 3% to the senior
officer and now his' pay ‘got fixed in
the same Level as that of the senior
officer.

Whether the benefit of bunching is
also required to be given to a senior
officer where his junior's pay has got
fixed in the same Cell as that of the
senior due to the benefit of bunching
of pay given to the junior.

The issue of bunching is not a
matter of pay drawn by a Senior
Officer vis-a-vis a Junior Officer.
As explained in these orders,
bunching happens as in  the
illustration given in these orders
and as such this is not related to
the issue of seniority.

Whgge; fh—emt;eri;_f‘i; of bunching may

be extended on account of bunching of
two stages of pre-revised pay of a
Government servant dlone. -

It is not clear how two sfag;:
drawn by a single Government
servant are relevant for pay
fixation on 1.1.2016, as only the pay
drawn on 31.12.2015 is to be taken
into account for pay fixation on

112016 |

/7
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Whether the benefit of bunching may

As explained in the illustration |
be extended only on direct pay | contained in para 9(ii}) of these
fixation where the pay of two officers | orders. no  such benefit s
in the pre-revised pay with a admissible in such cases.
difference of 3% get fixed at the
same stage .in  the revised pay
structure (7™ CPC) or also on further
bunching with next higher pay stage
due to grant of additional increment to
an  officer  for bunching  on
initial/direct pay fixation,

—_—

-
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